
Mechanical Salary Schedule 2025-26 102.50% 1.037 includes a 2.5% structure adjustment, effective 9-1-2025

Job Title Hourly/Monthly Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Mechanical Salary Schedule
Apprentice Stationary Engineer Hourly $31.47 $33.03 $34.67 $36.41 $38.21 $40.16 $42.15 $44.24

Monthly $5,475.78 $5,747.22 $6,032.58 $6,335.34 $6,648.54 $6,987.84 $7,334.10 $7,697.76
Annual $65,709 $68,967 $72,391 $76,024 $79,782 $83,854 $88,009 $92,373

Mechanical Coordinator I - License K Hourly $43.11 $43.74 $44.53 $45.19 $45.92 $46.61 $47.36
Monthly $7,501.14 $7,610.76 $7,748.22 $7,863.06 $7,990.08 $8,110.14 $8,240.64
Annual $90,014 $91,329 $92,979 $94,357 $95,881 $97,322 $98,888

Mechanical Coordinator II - License L Hourly $46.14 $46.86 $47.64 $48.42 $49.16 $49.98 $50.81
Monthly $8,028.36 $8,153.64 $8,289.36 $8,425.08 $8,553.84 $8,696.52 $8,840.94
Annual $96,340 $97,844 $99,472 $101,101 $102,646 $104,358 $106,091

Mechanical Coordinator II - License M Hourly $56.98 $57.92 $58.88 $59.85 $60.85 $61.88 $62.89
Monthly $9,914.52 $10,078.08 $10,245.12 $10,413.90 $10,587.90 $10,767.12 $10,942.86
Annual $118,974 $120,937 $122,941 $124,967 $127,055 $129,205 $131,314

Lead Mechanical Coordinator & RCx Hourly $57.80 $58.71 $59.70 $60.66 $61.65 $62.71 $63.70
Monthly $10,057.20 $10,215.54 $10,387.80 $10,554.84 $10,727.10 $10,911.54 $11,083.80
Annual $120,686 $122,586 $124,654 $126,658 $128,725 $130,938 $133,006

Lead Mechanical Coordinator w/o 3rd Shift Hourly $56.98 $57.92 $58.88 $59.85 $60.85 $61.88 $62.89
Monthly $9,914.52 $10,078.08 $10,245.12 $10,413.90 $10,587.90 $10,767.12 $10,942.86
Annual $118,974 $120,937 $122,941 $124,967 $127,055 $129,205 $131,314

Capital Projects M+E Systems - License M Hourly $60.29 $62.09 $63.98 $65.89 $67.86 $69.91 $71.99
Monthly $10,490.46 $10,803.66 $11,132.52 $11,464.86 $11,807.64 $12,164.34 $12,526.26
Annual $125,886 $129,644 $133,590 $137,578 $141,692 $145,972 $150,315

Chief Boiler Engineer Hourly $60.29 $62.09 $63.98 $65.89 $67.86 $69.91 $71.99
Monthly $10,490.46 $10,803.66 $11,132.52 $11,464.86 $11,807.64 $12,164.34 $12,526.26
Annual $125,886 $129,644 $133,590 $137,578 $141,692 $145,972 $150,315

Retro Commissioning Mechanical Coordinator (RCx) Hourly $57.80 $58.71 $59.70 $60.66 $61.65 $62.71 $63.70
Monthly $10,057.20 $10,215.54 $10,387.80 $10,554.84 $10,727.10 $10,911.54 $11,083.80
Annual $120,686 $122,586 $124,654 $126,658 $128,725 $130,938 $133,006

Resource Conservation Spec w/o License Hourly $50.25 $51.67 $53.14 $54.56 $55.99 $57.40 $58.82
Monthly $8,743.50 $8,990.58 $9,246.36 $9,493.44 $9,742.26 $9,987.60 $10,234.68
Annual $104,922 $107,887 $110,956 $113,921 $116,907 $119,851 $122,816

Resource Conservation Spec w/License Hourly $51.75 $53.17 $54.64 $56.06 $57.49 $58.90 $60.32
Monthly $9,004.50 $9,251.58 $9,507.36 $9,754.44 $10,003.26 $10,248.60 $10,495.68
Annual $108,054 $111,019 $114,088 $117,053 $120,039 $122,983 $125,948
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Notes:  2025/26 Premium(s) adjusted by IPD of 2.5%

Rates based on 2088 hours duirng a 261 day work year

the hourly training requirements of the Apprenticeship Program.
5.  Employees must provide a copy of their license and/or certification by October 15 of each year. If an employee receives pay for a license or certification 

that has expired the employee will be required to pay, in full, the entire overpayment.
6.  Chief Boiler Engineer's position requires a 3rd Grade Boiler Supervisor License, as well as a Refrigeration Operator's License or better.
*Asterisk positions are not subject to the normal bid process. See collective bargaining agreement.

4.  Apprentices are eligible to advance in Grade, but are not eligible to advance on the incremental steps of the Salary Schedule until they have completed 

Required Licenses:

1.  Resource Conservation Specialists that acquire a position appropriate license or certification will receive additional hourly compensation of: $1.50
2.  When/if a (*) position is eliminated and later reinstated the employee who was assigned to the (*) position at the time the (*) position was eliminated shall 

have recall rights to the (*) position for a period of fifteen (15) months from the date the (*) position was eliminated.
3.  If an apprentice does not complete the required number of training class hours in a timely manner he/she will be terminated from employment.


