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Task Force for Prevention of and Response to Sexual Harassment and Sexual Assault
May 2022 Final Report

I. Background

An amended Board Policy 3208 (Sexual Harassment of Students Prohibited), and new Board
Policy 5011 (Sexual Harassment of Staff Prohibited) were officially approved by the School
Board on May 4, 2022. These policies commit Seattle Public Schools (SPS or District) to
fostering a positive and productive education and work environment free from discrimination,
including sexual harassment.

The corresponding Superintendent Procedure, 3208SP, needs significant updates. This procedure
details the formal and informal procedures that incorporate the requirements of RCW 28A.640,
WAC 392-190-056 to -075, and Title IX of the Education Amendments of 1972.

Pursuant to Superintendent Procedure 3208SP, the Deputy Superintendent, as delegated by the
Superintendent, convened a District Title IX Task Force (Task Force) during the 2019 calendar
year to review the use and efficacy of Board Policy 3208 and Superintendent Procedure 3208SP
as well as additional tasks listed below. A previous Task Force was convened and last met during
the 2014-2015 school year.

Pursuant to the Task Force’s Charter (attached as Appendix A), the 2019 Title IX Task Force
was charged with:
e Reviewing the District’s current practices and policies;
e Reviewing and providing input on the District’s educational activities for students
regarding the awareness and prevention of sexual misconduct and sexual harassment; and
e Developing recommendations to provide to the Superintendent and Board for any policy
and procedure revisions based on the reviews detailed above.

The Task Force has met approximately once a month since April 2019. Its work has extended
beyond the original plan of ending in 2020, in part due to the pandemic, school closures and our
need for student input, the new federal Title IX regulations that went into effect in August 2020,
and several transitions in the District and the Task Force.

The Task Force consists of a multi-disciplinary team of volunteers including District staff
members, SPS parents, SPS students, and community experts in the field of sexual harassment
and assault.

This final report details the Task Force’s recommendations, which you may consider for
implementation in policy, procedure, practice, student education and staff training. You will also
see an addendum that includes the Student Voice Subcommittee Report, reflecting the
recommendations of SPS students.
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II. Recommendations

A. Overall/ Broad Level Recommendations

1. Conduct a broad assessment of how effectively schools are responding to and
preventing sexual harassment and sexual assault.

a. Invest in a comprehensive review by an independent, third-party, subject matter
expert to conduct a comprehensive outside policy review. One organization the
Task Force recommends is the Title IX Education Specialists (www.tixedu.com).
The chosen third party reviewer should conduct an analysis to determine whether
best practices are being followed and make a gaps/strength assessment.

b. SPS should also examine other similarly sized school districts and what they are
doing successfully, to learn how other districts handle Title IX and how SPS can
improve their processes.

c. Listen to students as part of the broad assessment: This could include student
surveys, in-person focus groups, and anonymous check-ins with students involved
in the Title IX complaint process. All student engagement should be in an
accessible format.

2. Fully fund student and family support staff in school buildings, including:
a. Restorative practices coordinator.

b. School Counselors at a minimum ratio of 1:250 students.

c. Social Workers/ Family support workers.

d. School nurses.

e. Sexual assault/ trauma therapists accessible at every middle and high school

3. Increase investment in health education and staff training as primary prevention
strategies for effective sexual assault and sexual harassment response and
prevention.

B. Title IX Incident Responses & Investigations

The response and investigation processes must be comprehensive, transparent, and
handled sensitively. The following are recommendations related to Title IX incident responses
and Title IX investigations:

1. Ensure a clear reporting process whereby students/ parents/ staff and community
members can report concerns regarding staff or students at their school or another school.

2. Create a flow chart or clear guide designed for students and families that details the
entire response protocol for sexual harassment and assault concerns, starting with the
initial report.

a. It should include how SPS handles investigations, complete with timelines that
begin at intake and conclude with disposition (including any appeals process).

! The Task Force recognizes that certain aspects of these recommendations are also subject to negotiations between the District
and various labor partners.
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Identify on the chart/guide where students are involved and when they can have
support people present (i.e. advocate, attorney, parent, etc.).

Clear contact information for key staff (Title IX primary and secondary contacts
for the District and at each building) and community resources.

Ensure charts/guides are age-appropriate and developmentally appropriate,
including having separate guides for elementary, middle, and high school.
Ensure accessibility. This includes easy to understand language and translations
into top 5 SPS languages. This also includes where the guides are available,
including hard copies in many physical locations throughout school buildings as
well as online platforms geared at parents and students.

Increase transparency, communication, and access to resources for families going
through the reporting process.

3. Ensure sensitive responses and safety planning for survivors (referred to as
complainants in District policy and procedure).

a.

b.

All school staff who interact with students should be trained in empathetic
responses to disclosures of sexual harassment/assault.

All school staff should be trained on mandatory reporting obligations, including
best practices in disclosing mandatory reporting obligations to students.

The school shall create a plan directly after the report to ensure the student feels
safe. This can include a schedule change, academic accommodations, regular
check-ins with a counselor or other trusted adult, no negative contact agreements,
or other measures aimed at making the student feel comfortable.

Ensure safety planning is dynamic and ongoing and evolves as circumstances
evolve.

Complete equity checks to ensure these accommodations are being offered
equitably.

Including the survivor in as many decisions in the reporting process and
safety/support planning as possible.

Provide survivors with tailored resources for their needs, including crisis support,
trauma therapy, medical exams, culturally specific support, etc.

4. Ensure accountability for aggressors.

a.

b.

Clearly define and outline “appropriate discipline” for all students. The goal of
discipline should be addressing harm and preventing future harm.

The District must ensure that no students are getting preferential treatment.
Students have raised concerns that athletes, in particular, receive preferential
treatment in this process and are not held accountable for their actions.

Response should consider aggressors’ participation in extracurriculars, such as
dances, athletics, clubs, and field trips. For aggressors with founded allegations,
extracurriculars should be a privilege and not a right.

When staff members are identified as alleged aggressors, emphasis on protecting
student safety of the larger student body and preventing retaliation.

5. Ensure language in the sexual harassment procedures is accessible and sensitive to
survivors.
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At the beginning of any related procedure or practice document, introduce terms
and clarify where they come from as necessary (e.g. from federal or state law)
Some of the required legal language is problematic and not accessible (e.g.
referring to survivors as “complainants;” classifying sexual assault and rape as
“sexual harassment.”)

While the District may be required by law to mention consequences for false
reporting in policy, the Task Force has concerns with this language. This may
have a chilling effect on survivors, particularly girls of color and students from
other marginalized communities. The assumption should be that students are
reporting in good faith. (For reference, see “Start by Believing” campaign.)

6. Anyone who is involved with investigations, interviews, fact finding, or adjudication of
any kind should receive formal training from content experts, such as Title IX
Education Specialists (www.tixedu.com).

a.

b.

There should be a dedicated budget for this training which includes ongoing
training.
At the minimum, the Title IX OSCR staff from SPS, the school building
administrators, school nurses, and special education case managers should be
formally trained regarding Title IX.
Give adequate sexual assault response training to all school staff and
administrators (everyone who may receive disclosures from students).
i. All staff need to have quick, easy access to the Title IX process,
procedures, and resources.
ii. Need advanced training for school nurses, counselors, and special
education staff.
iii.  All school staff need training on any updates in district policies, laws, etc.
iv. Create a guide for administrators that clarifies what information can be
shared with students and families during the process.
Specialized training in tech abuse and tech-enabled coercive control and how to
gather and evaluate digital evidence in these cases

7. Establish a consistent procedure across the district for elementary schools to respond
to sexual behavior concerns/problems.

a.

Guidance and training for school staff on behaviors that are within developmental
norms and age appropriate regarding sexual exploration and how to intervene and
educate — this needs to be informed by experts in both child and adolescent
development and the sexual assault field who specialize in this area.

Procedure should include coordination with Health Education even if it’s after an
investigation (ideally coordination would occur before an investigation).

C. Data Management and Systems

Data and records management is key for District accountability and systems improvement.
The following are recommendations related to Title IX data management.

1. Better records management, including:
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a. A case management database to keep detailed records of incident response,
investigations, and outcomes.

b. Synergy between Title IX recordkeeping and PowerSchool system.

c. Synergy between Title X recordkeeping and the below-recommended
anonymous reporting tool referenced in (C)(4).

D. Prevention and Education

The Task Force recommends more student education, more often, starting sooner, that is
inclusive, accessible, and provided by highly trained trusted adults. Critical concepts include
affirmative consent, bodily autonomy, healthy relationships, digital consent/ technology safety,
and anti-oppression from an intersectional lens. The following are recommendations related to
sexual assault and harassment prevention and education:

1. Incorporate sexual assault prevention education into all grades starting in
Kindergarten or Pre-K: Comply with, and surpass, the minimum requirements of the new
State Law, “Comprehensive Sexual Health Education” [RCW 28A.300.475 1.

a. Elementary School
i. Currently FLASH curriculum is only taught in 5th grade. Fifth grade
teachers get only one training in their career. Need more training
opportunities to keep up with current research and best practices. Also
need more oversight to ensure this is happening with fidelity and
consistency.

il. Incorporate consent education into all grades starting in K or Pre-K:
incorporating consent into everyday interactions, social-emotional
learning, promoting it in interactions with adults and kids and between
kids, how to understand one’s own feelings and others’ feelings, how to
“accept ano.”

iii. Need more District investment in general social emotional education and
equity work (gender inequity and other oppressions are linked to sexual
assault and sexual harassment). All students should receive anti-
oppression training on a regular basis, taught and approved by experts.

b. Middle School

1. Reinstate health education in middle school. Middle school health
education was cut about 10 years ago by SPS. This is a critical age for
prevention and sexual health education. Need highly trained educators
who specialize in health, not science teachers who get assigned to teach
this content and then teach minimal content. Health curriculum to include
comprehensive sexual health, social emotional learning, bystander
intervention and consent education

ii. Per legal requirements, middle school students need this education at least
twice in middle school.

iii. Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings.
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C.

High School
i. Require health classes be taught:

1. Primarily in person (if students need to take it online, it should be
offered with the same approved curriculum, taught by SPS health-
certified teachers, using primarily synchronous instruction);

2. By teachers certified in health, who also receive ongoing training
in sexual assault prevention;

3. With oversight to ensure sexual health is taught comprehensively
and accurately.

ii. Note: Currently, the FLASH curriculum is taught in health class, which is
only one semester, usually in 9th grade for most students. It can be taught
by a health/ PE teacher or CTE (career technology education) teacher.
Some students take it online, which is not accessible to many students
financially, and the current offering has problematic, inaccurate and
incomplete content. Teachers self-report if they did FLASH, and their
fidelity to the curriculum via an online survey.

iii.  Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings

iv. Need an “upstander” (bystander intervention) training so students can
learn and practice skills in bystander intervention and affirmative consent
education.

v. Per legal requirements, students need this education at least twice in high
school. Currently, health classes are only offered one semester in high
school. This education should be provided in a second health class, and if
this is not possible, the district could consider these alternatives: education
during advisory/homeroom, during or instead of one PE class, psychology/
sociology, athletics, 9th grade orientation, student clubs. This education
should never be offered in large group format such as assemblies.

2. Use other avenues for educating students.
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a.

In addition to offering education in health classes, offer prevention education for
specific student subgroups. Offer mandatory training for student athletes (such as
Team Up Washington). Consider specialized training for student leaders, natural
helpers/peer mentors, and outdoor education groups.

Conduct outreach & passive education in various settings including Teen Health
Centers, counseling offices, main offices, hallways, bathroom stalls, academic
classrooms, district websites, student platforms, (e.g. Schoology), newsletters,
Student Rights and Responsibilities, and social media.

Conduct outreach in various methods including posters and other written
materials, videos, school announcements, and school papers.

Include family training and support. Families are best equipped to reinforce
lessons when they are supported in doing so.

Content should be prevention focused; promoting healthy behaviors and social
norms of safety, equity and respect; and should include skills for healthy



relationships, consent, and bystander intervention with an anti-oppression, anti-
sexism and anti-racism lens.

3. Stricter procedure for approving health curricula, especially for online courses.
a. Include the use of an anti-bias rubric in the curriculum approval process.

4. Respond to students concerns

a. Train all staff who interact regularly with students to notice harmful acts and
intervene when they observe violence, harassment, microaggressions.

b. Create an anonymous method to report concerns related to bias, discrimination,
sexual assault, harassment, intimidation, and bullying. This recommendation
comes from high school students at multiple SPS schools. There should be an
online tool for reporting for confidentiality reasons. Students and families should
be informed that these types of reports may not result in a formal investigation
(because they are anonymous). However, they offer a mode of conveying
concerns and prompting awareness that would feel more comfortable to many
students (compared to a formal complaint).

c. A multi-disciplinary team from each school who has decision-making power
should review these concerns regularly. This information could be used to:
improve school culture, plan prevention education, increase monitoring/staff
presence in hot spot areas, etc.

5. Ensure safe environments. Emotional health, connectedness, and empathy are
protective factors to prevent sexual assault.

a. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; schools must
consistently interrupt and intervene to ensure safe and supportive environments.

b. Train and empower school leaders (adults and students) to model consent in
everyday interactions, in person and involving technology.

c. Increase support and supervision in school spaces.

d. Invest in community building, efforts to improve students’ connections to school,
social emotional learning, and school climate improvement work.

E. Student Voice

The 2019 Title IX Task Force recognizes that our initial recommendations (outlined in our
Interim Report in Appendix B) were not informed adequately by students. To ensure students’
input were included in our Final Report recommendations, the Task Force’s Student Voice
Subcommittee collected information from high school students by way of anonymous survey and
anonymous listening sessions. Four listening sessions were held at Chief Sealth High School (1
session), Garfield High School (1 session), and Rainier Beach High School (2 sessions). As a
result, the Student Voice Subcommittee offers the following recommendations for the District’s
Title IX response and preventative efforts>:

2 For full Student Voice Subcommittee efforts, including quotes from listening sessions, please see Appendix C.
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1. Schools need professional development focused on sexual violence prevention and
compassionate response training. Professional development would ensure consistency
in delivery and response across the district. It should include anti-violence frameworks
and intervention practices.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services. Listening sessions unveiled that student
felt underinformed about their rights and where to turn for support. Unless SPS better
prepares students, it is co-responsible for the rate of underreporting and the continued
distrust between students and schools.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect. It was
inferred from listening sessions that part of why students underreport/are less likely to
report experiences of sexual violence is because of the unfavorable/unsupportive
outcomes they have witnessed their peers’ experience. Much of this stems from a lack of
understanding of the full, legally required process involved in making a report.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; unless our schools are
consistently interrupting and intervening to ensure safe and supportive environments, and
unless their perspective contains a sexual violence lens, schools will continue to feel
unsafe.

5. Schools need to do a better job of teaching sexual violence prevention strategies and
relationship skills. It is recommended that the Health Education curriculum be revamped
and given more support to reimagine and to teach stronger, more effective prevention
strategies. Students would like to see education on intersectionality, affirmative consent,
and healthy relationships.

6. The District should build in sexual violence prevention education into curriculum as
early as kindergarten. The best way to prevent violence is to provide violence
prevention education early; this helps shift attitudes and behaviors among young people.

7. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention. Families are best equipped to reinforce lessons
in school when they are supported in doing so. This can be achieved through ongoing
family engagement that includes training and support.

III.  Conclusion
The 2019-2022 Task Force members believe that if the District follows these recommendations,

it will help establish robust, easily accessible procedures and practices that: 1) educate students
and adults on how to prevent and respond to sexual harassment and sexual assault; 2) establish
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structure and guidelines for effective response and resolution of concerns related to sexual
harassment and sexual assault; 3) provide support for survivors of sexual harassment and sexual
assault and resources to aggressors to prevent future incidents; and 4) positively change school
climates and promote safe and supportive school environments.
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Title: Task Force to Review Board Policy 3208 and Superintendent Procedure 3208SP
(Short Title: 2019 Title IX Task Force)

Charge and Description

l. Charge

Board Policy 3208 commits Seattle Public Schools (District) to a positive and productive
education and work environment free from discrimination, including sexual harassment. The
corresponding Superintendent Procedure, 3208SP, details the formal and informal procedures
that incorporate the requirements of RCW 28A.640, WAC 392-190-056 through 392-190-075,
and Title IX of the Education Amendments of 1972. Pursuant to Superintendent Procedure
3208SP, the Deputy Superintendent, as delegated by the Superintendent, is convening a task
force (“2019 Title 1X Task Force™) during the 2019 calendar year to review the use and efficacy
of Board Policy 3208 and Superintendent Procedure 3208SP, as well as other tasks as detailed
below in the scope of work. Based on the work of the committee, staff from the Office of Student
Civil Rights shall prepare a report to the Superintendent including, if appropriate, any
recommended policy and procedure changes.

1. Scope of Work

The 2019 Title IX Task Force will complete a review of the District’s current practices to ensure
the District complies with the requirements of Title IX of the Education Amendments of 1972,
Chapter 28A.640 RCW, and U.S. Department of Education, Office for Civil Rights guidance.
The primary purpose of the 2019 Title IX Task Force will be to make recommendations to the
Board of Directors and Superintendent for any revision to current policy, procedure, and practice
of the District on matters pertaining to sexual harassment, sexual misconduct, and sexual assault
within schools, programs, and activities of the District.

The objective of the review is to inform current practices to ensure the District has
comprehensive and accessible programs in the following areas: a) a procedure and protocol to
effectively respond to reported incidents of alleged sexual harassment, including sexual
assault/violence and sexual misconduct, that complies with state, and federal regulations, which
also considers developmentally appropriate supports and due process rights for all parties
involved; and b) a developmentally appropriate educational and outreach component for the
prevention of sexually harassing or sexual misconduct behaviors. This review should ensure that
these programs do not merely demonstrate compliance with applicable federal and state laws, but
also demonstrate the District’s commitment to safe and civil education and work environments.

The 2019 Title IX Task Force’s work will be anchored in and build on our commitments as set
forth in state and federal law; Board policy and Superintendent Procedure; U.S. Department of
Education, Office for Civil Rights guidance; work product from prior advisory committees; and
additional outreach as needed and determined by the Task Force. Student input shall be
incorporated into the discussion through a combination of surveys and in-person engagement.
Additional parent, community, and stakeholder group input may be gathered prior to, during, and
following programmatic decisions and activities. The 2019 Title IX Task Force will consider and
develop recommendations based on historical and current practices, student data, and will
evaluate innovative and creative approaches to meet the needs of students for the future.

1 Final 10-24-2018
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The 2019 Title IX Task Force will review and make recommendations in the following
specific areas:

A. Review and provide input on current practices including: (a) posting of required notices;
(b) training of staff on responding to reports of alleged sexual misconduct; (c) response to
complaints, including investigations; (d) identification and implementation of support
responses and remedies; (e) data tracking of reported incidents; (f) prevention curricula
for students; (g) outreach program for parents/guardians and community members. The
work in this area will include a review of reported incidents of sexual misconduct
received by the District from the 2015-2016 academic year to the current academic year.

B. Review and provide input on the District's educational activities for students regarding
the awareness and prevention of sexual misconduct and sexual harassment.

C. Based on the reviews detailed above, develop recommendations to the Superintendent for
any policy and procedure revisions.

Work from the 2019 Title IX Task Force will be presented as recommendations and opinions to
the Superintendent and School Board by means of communication from the Office of Student
Civil Rights (OSCR) throughout the period of time the Task Force convenes. The 2019 Title I1X
Task Force will publish meeting agendas and non-confidential meeting minutes on the website.
A final report will include a review of all projects and activities, as well as all recommendations
of the 2019 Title IX Task Force. The 2019 Title 1X Task Force will not serve for the purpose of
decision-making. Any decisions regarding policy and procedures shall remain with the
Superintendent and School Board.

I11. Policy Considerations and Guidance

Guiding anchor documents include:

e Board Policy 0030 (Ensuring Educational and Racial Equity)

e Policy 3208 and Procedure 3208 SP (Sexual harassment)

e Policy 3210 and Procedure 3210 SP (Nondiscrimination, Acts of Hostility and
Defamation)

e Policy 5253 and Procedure 5253 SP (Maintaining Professional Staff/ Student Boundaries)

e U.S. Department of Education, Office for Civil Rights, “Title IX Resource Guide”

e U.S. Department of Justice, Civil Rights Division, “Title IX Legal Manual”

IV. Membership
A. Number

The 2019 Title IX Task Force will strive to be inclusive of the broad spectrum of
ethnic, racial, and geographic diversity found within the Seattle Public Schools. In
addition to regular voting members, the task force will also contain a number of non-
voting members, including staff from the District’s Office of Student Civil Rights,

2 Final 10-24-2018
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who will co-facilitate the task force meetings, and individuals with technical
expertise. The 2019 Title IX Task Force will consist of 15 members appointed by the
Deputy Superintendent or designee based on a review of applicants by a selection
committee. The selection committee will work intentionally to balance this task force
to ensure we have enough expertise to effectively conduct the review of District
policy, procedure, and practices.

Quialifications and Selection Criteria

The goal is to be selective of applicants to ensure there is a balance of perspectives
and backgrounds. This task force will be representative of our Seattle Public Schools,
students and families. The voting membership of the task force will be comprised of
parents/guardians, staff representatives, and community organization members from
across the District and city of Seattle. Non-voting membership of the task force will
include staff from the Office of Student Civil Rights and technical experts.

Parent/Family Members
Parent/family members who have a student currently attending Seattle Public
Schools.

Staff Representatives

Staff representatives may include, but not be limited to: certificated teachers,
building administrators, Educational Staff Associates and central office
staff/administrators.

Community Organization Representatives

Community representatives may hold positions in educational, service,
government or not-for-profit organizations/associations with an interest in and
knowledge of matters related to sexual harassment, sexual misconduct, and sexual
assault/violence. A representative of the organization should be nominated by the
executive director or senior manager of the organization.

Appointments to the task force will be made so that collectively the group will
represent the diverse population of Seattle Public Schools in terms of ethnicity,
language, race, gender, sexual orientation, socio-economic status, type of family (two
parents, single-parent, foster care/kinship, etc.), geographic location within the city,
and school level (pK-12).

. Selection Process

1. Nominations are due by February 28, 2019

2. Nominations reviewed by the selection committee: between March 4 — March 8,
2019.

3. Members of the selection committee will be appointed by the Deputy
Superintendent with intention to invite and include:
e Parent and Community Representative(s)

o Seattle Parent Teacher Student Association (SPTSA) President or
designee;

Final 10-24-2018
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6.

7.
8.

o Community Based Organization Representative (King County Sexual
Assault Resource Center; Harborview Center for Traumatic Stress &
Sexual Assault, etc.);
o School Board Member
e District Staff:
o Title IX Coordinator
o Student Civil Rights Compliance Officer
o Representative from Coordinated Health and/or Student Support
Services
Representative from Special Education Department
Representative from School Operations Division
Representative from General Counsel’s Office
School building leaders to represent elementary and secondary levels

0O O O O

Selection committee will work in accordance with a specific rubric to recommend
appointees and alternates to the Deputy Superintendent

Invited appointees notified by email, no later than March 15, 2019 with an
orientation meeting scheduled to occur on March 28, 2019. Further task force
meetings will be scheduled in collaboration with the task force members.

Invited appointees to accept or decline a seat on the task force by March 22,
2019.

Remaining seats will be filled by alternates

Membership will be posted on the District website

No one may serve on the task force who has a financial interest in the outcome of

the recommendations made by the task force.

D. Manner of Notification of Nomination Process

The District shall provide public notice to individuals and organizations that may
reasonably be interested in serving on the 2019 Title 1X Task Force. Notice shall include
the following activities:

1.
2.

3.

4.

5.
6.

District Website;

Publishing in the School Leader Communicator with direction to share with BLTs
and PTSAs;

Direct written notice to active community organizations which may have an
interest in participation;

Direct written notice to all Parent Teacher Student Associations (PTSASs) at all
school sites;

Known subject matter experts; and,

News release to news outlets, including community and ethnic newspapers

E. Discussion of Consideration & Efforts

Members will be selected and appointed in accordance with School Board Policy 4110:
Family & Community Advisory and Oversight Committees, and the corresponding
Superintendent Procedure 4110SP.

4
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F. Duration of Task Force and Terms of Office
1. The 2019 Title IX Task Force is established to run for one full year and may
extend due to needs and progress of the work.
2. Initial term of office is set at one calendar year, April 2019 - April 2020.

Sub-Committees

The task force may, from time-to-time, create sub-committees as necessary to carry out specific
work of the task force. These sub-committees should be task-specific and have a limited duration
of existence. It is the recommendation of staff from the Office of Student Civil Rights that the
2019 Title IX Task Force create a sub-committee to directly solicit input from current District
students.

VI.

5

A. Size and Selection of Sub-Committee Members

Sub-committees shall be restricted in size to between three (3) and five (5) current
members in order to expedite the task(s) at hand. Sub-committee members will be sought
from the regular task force membership and shall be appointed by the co-chairs of the
task force or the Deputy Superintendent.

Task Force Operations

. Staffing

The 2019 Title 1X Task Force will operate fully on the work of its members and
volunteers. District resources may be used for the following activities at the discretion of
the Deputy Superintendent for the following tasks:

e Scheduling meetings;
e Distributing agendas, handouts and posting on website; and
e Preparing and distributing minutes and posting on website.

. Orientation

An orientation session will be held to begin the work of the newly-appointed members.
Implicit Bias Training (video review) is a requirement before the orientation session.

. Responsibilities: Attendance and Student Information Confidentiality

Task Force members will be expected to attend the initial orientation and monthly
meetings (dates and times to be determined by members during the initial orientation).
Missing three consecutive meetings will result in automatic removal from committee
participation. Additionally, since task force members will have access to potentially
personally-identifiable student information when reviewing reported incidents of sexual
misconduct, any disclosure of confidential student information will be grounds for
immediate removal from the task force.

Final 10-24-2018
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D. Open Public Meetings Act and Records Retention

District task forces do not have authority to take action on behalf of the school board and
are, therefore, not subject to Washington’s Open Public Meetings Act and are not
required to keep minutes. For the 2019 Title 1X Task Force, most meetings will be open
to the public and a record of the actions of the task force will be kept as meeting minutes.
Meeting minutes will be posted on the District’s website. Meetings will be closed to the
public, however, when members of the task force will be discussing reported incidents of
sexual harassment or misconduct, as the discussion could include personally-identifiable
student information. Notice of closed meeting will be included on the agenda posted on
the website.

. Consensus Model Voting

When asked to provide a measure of committee opinion on specific topics, suggestions,
or proposals put before the task force, the Regular task force members will use a voting
methodology that shall identify the degree of consensus for each topic using the metrics:

4 = strongly agree 3 = agree 2 = disagree 1 = strongly disagree

This model of voting will allow the Board of Director and Superintendent to understand
if there is a divergence in opinion and whether and how to seek additional information to
inform district decisions, programming, and recommendations to the school community.
Minority opinion reports to the Superintendent by one or more task force members will
be allowed.

Final 10-24-2018
Revised 12-12-2018, extended deadline to apply
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Task Force for Prevention of and Response to Sexual Harassment and Sexual Assault
August 2020 Interim Report

I. Background

Board Policy 3208 commits Seattle Public Schools (District) to a positive and productive
education and work environment free from discrimination, including sexual harassment. The
corresponding Superintendent Procedure, 3208SP, details the formal and informal procedures
that incorporate the requirements of RCW 28A.640, WAC 392-190-056 through 392-190-075,
and Title IX of the Education Amendments of 1972. Pursuant to Superintendent Procedure
3208SP, the Deputy Superintendent, as delegated by the Superintendent, convened a Task Force
during the 2019 calendar year to review the use and efficacy of Board Policy 3208 and
Superintendent Procedure 3208SP as well as additional tasks listed below. A District Title IX
Task Force last met during the 2014-2015 school year.

Pursuant to the Task Force’s Charter (attached as Exhibit A), the 2019 Title IX Task Force is:
e reviewing the District’s current practices and policies;
e reviewing and providing input on the District’s educational activities for students
regarding the awareness and prevention of sexual misconduct and sexual harassment;
e developing recommendations to provide to the Superintendent and Board for any policy
and procedure revisions based on the reviews detailed above.

The Task Force has been meeting approximately once a month since April 2019. Its work has
extended beyond the 2019-2020 school year, and it is anticipated that the Task Force will
continue to meet until at least Winter 2020 if not through Spring 2021. Upon its completion, a
final report detailing recommendations will be submitted to the Superintendent and School Board
via Tina Meade, District Title IX Coordinator.

The Task Force consists of a multi-disciplinary team including District staff members, SPS
parents, an SPS student, and community experts in the field of sexual harassment and assault.

The initial intent of the 2019 Task Force was to submit final recommendations to the
Superintendent and School Board upon completion of the 2019-2020 school year. However, due
to the initial COVID-19 school closures and now remote learning and work, the aim is to have
final recommendations to the Superintendent and School Board by Winter 2020 or Spring 2021.
The Task Force is dedicated to formulating final recommendations that incorporate feedback
from District students. Given the school closures and remote learning, the Task Force has been
unable to implement next steps on obtaining student voice but intend to do so as soon as is
feasible.

Additionally, The United States Department of Education has issued new Title IX Regulations

that go into effect August 14, 2020. The Task Force will continue to review policies and
procedures of the District in light of the revised regulations moving forward.
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While the final report is outstanding, the Task Force has made headway on initial
recommendations and would like to submit the following as its interim report.

I1I. Recommendations

A. Title IX Incident Responses & Investigations

The following are recommendations related to Title IX incident responses and Title IX
investigations:

1. Create a flow chart with how SPS handles investigations, complete with timelines that
begin at intake and conclude with disposition (including any appeals process).
a. Identify on the chart where students are involved and when they can have support
people present (i.e. advocate, attorney, parent, etc.).

2. Create a chain of command document that shows the primary and secondary contact for
Title IX at each school. If this already exists, make it widely available so families and
staff know who carries out the investigation process.

3. Conduct a broad assessment of where schools are, listening to students at SPS about their
experiences:
a. Invest in a comprehensive review by an independent, third-party, subject matter
expert to conduct a comprehensive outside policy review. One organization the
Task Force recommends is the Title IX Education Specialists (www.tixedu.com).
The chosen third party reviewer should conduct an analysis to determine whether
best practices are being followed and make a gaps/strength assessment.
b. Benchmark with other similarly sized school districts, i.e. how do they handle
Title IX (regarding both response and prevention).
c. Listen to students as part of the broad assessment:
i. Student surveys (comprehensive with all students, i.e. add questions to
existing school climate written surveys);
ii. Conduct in-person focus groups with students (the Task Force’s Student
Voice subcommittee has formulated next steps for leading focus groups
with groups of diverse students from 4 District high schools);
1ii. Anonymous check-ins with students engaged in Title IX complaint
process to solicit their feedback about their experience with
communication, the process as a whole, and resources they have received.

4. Anyone who is involved with investigations, interviews, fact finding, or adjudication of
any kind should receive formal training from content experts, such as Title IX Education
Specialists (www.tixedu.com).

a. There should be a dedicated budget for this training which includes ongoing
training.

b. At the minimum, the Title IX OSCR staff from SPS, the school building
administrators, school nurses, and special education case managers should be
formally trained regarding Title IX.
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c. Give adequate sexual assault response training to all school staff and
administrators (everyone who may receive disclosures from students).
1. All staff need to have quick, easy access to the Title IX process,
procedures and resources.
il. Need advanced training for school nurses, counselors and special
education staff.

iii.  All school staff need training on any updates in district policies, laws, etc.

5. Increase transparency and access to resources for families going through the reporting

process.

a. Written notice of rights and explanation of SPS process (so everyone knows what
to expect) on website and in paper format; provide translations in student/family’s
primary language to ALL students and families at start of school year (on website
where it is very easy to find, in the office, at community centers, on buses etc.).

b. Proactively provide information to everyone involved as soon as they express
interest in filing a complaint.

6. Establish a consistent procedure across the district for elementary schools to respond to

sexual behavior concerns/problems.

a. Guidance and training for school staff on behaviors that are within developmental
norms and age appropriate regarding sexual exploration and how to intervene &

educate — this needs to be informed by experts in both child and adolescent
development and sexual assault field who specialize in this area.

b. Procedure should include coordination with Health Education even if it’s after an

investigation (ideally coordination would occur before an investigation).

7. Fully fund student and family support staff in school buildings including':
a. Restorative practices coordinator.
b. School Counselors at a minimum ratio of 1:250 students.
c. Social Workers/ Family support workers.
d. School nurses.

B. Data Management and Systems

The following are recommendations related to Title IX data management.

1. Better records management, including:
a. A case management database to keep detailed records of incident response,
investigations, and outcomes.
b. Synergy between Title IX recordkeeping and PowerSchool system.
c. Synergy between Title IX recordkeeping and the below-recommended
anonymous reporting tool referenced in (C)(4).

! The Task Force recognizes that certain aspects of these recommendations are also subject to negotiations between the District

and various labor partners.
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The Task Force believes that meeting best practices in data and records management will allow
for the successful implementation of the other recommendations listed in this document.

C. Prevention, Education, and Intervention

The following are recommendations related to Title IX prevention, education, and intervention:

1. Incorporate sexual assault prevention education into all grades starting in K or Pre-K:
Comply with and surpass the minimum requirements of the new State Senate Bill 5395.
a. Elementary School
i. Currently FLASH curriculum is only taught in 5th grade. 5th grade
teachers get only one training in their career. Need more training
opportunities to keep up with current research and best practices. Also
need more oversight to ensure this is happening with fidelity and
consistency.

ii. Incorporate consent education into all grades starting in K or Pre-K:
incorporating consent into everyday interactions, social-emotional
learning, promoting it in interactions with adults and kids and between
kids, how to “accept a no.”

iii. Need more District investment in general social emotional education and
equity work (gender inequity and other oppressions are linked to sexual
assault and sexual harassment).

b. Middle School

i. Reinstate health education in middle school. Middle school health
education was cut about 10 years ago by SPS. This is a critical age for
prevention and sexual health education. Need highly trained educators
who specialize in health, not science teachers who get assigned to teach
this content and then teach minimal content. Health curriculum to include
comprehensive sexual health, social emotional learning, bystander
intervention and consent education

il. Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings.

c. High School
1. Require health classes be taught:

1. Inperson; (if it is taught online due to COVID-19, it should be live
instruction);

2. By teachers certified in health, who also receive ongoing training
in sexual assault prevention;

3. And with oversight to ensure sexual health is taught
comprehensively and accurately.

ii. (Currently FLASH curriculum is taught in health class which is only one
semester, usually in 9th grade for most students. Can be taught by health/
PE teacher or CTE (career technology education) teacher. Some students
take it online, which is not accessible to many students financially, and the
current offering has problematic, inaccurate and incomplete content.
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Teachers self-report if they did FLASH, and their fidelity to the
curriculum via an online survey.

iii.  Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings

iv. Need an “upstander” training so students can learn and practice skills in
bystander intervention and affirmative consent education.

2. Use other avenues for educating students.

a. Content should be prevention focused, promoting healthy behaviors and social
norms of safety, equity and respect, and should include skills for healthy
relationships, consent, and bystander intervention with an anti-oppression, anti-
sexism and anti-racism lens.

b. In addition to offering education in health classes, offer prevention education for
specific student subgroups including athletes (such as Team Up Washington),
student leaders, natural helpers/peer mentors, and outdoor education groups.

c. Conduct outreach & passive education in various settings including Teen Health
Centers, counseling offices, bathroom stalls, academic classrooms, websites,
newsletters, and social media.

d. Conduct outreach in various methods including posters and other written
materials, videos, school announcements, and school papers.

3. Stricter procedure for approving health curricula, especially for online courses.
a. Include the use of an anti-bias rubric in the curriculum approval process.

4. Respond to students concerns.

a. Create an anonymous method to report concerns related to bias, discrimination,
sexual assault, harassment, intimidation, and bullying. This recommendation
comes from high school students at multiple SPS schools. This could be an online
tool for reporting, and students and families can be informed that these types of
reports may not result in a formal investigation (because they are anonymous).
However, they offer a mode of conveying concerns and prompting awareness that
would feel more comfortable to many students (compared to a formal complaint).

b. A multi-disciplinary team from each school who has decision-making power
should review these concerns regularly. This information could be used to:
improve school culture, plan prevention education, increase monitoring/staff
presence in hot spot areas, etc.

c. The new Title IX federal regulations should be the “floor” not the “ceiling.”

d. The assumption should be that students are reporting in good faith. See “Start by
Believing” campaign.

D. Student Voice
The Task Force strongly believes in the importance of incorporating student feedback into its

final recommendations. The Task Force’s Student Voice subcommittee had formulated steps for
student listening sessions; however, due to the school stoppage that occurred in March, the sub-
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committee was unable to initiate its plan. Further discussion occurred during remote work by
Task Force members regarding ways to pursue student voice during “stay home” restrictions
(e.g. use of surveys, use of video conferencing). Unfortunately, no effective plan was developed,
as the Task Force members agreed that due to the nature of the topic and type of conversation
and follow-up that needs to occur should a participant in student voice meeting disclose a sexual
assault, the Task Force deemed that the student listening sessions needed to happen in person. To
that end, these sessions will occur when some form of in-person learning resumes. That said, the
subcommittee will formulate next steps to gain student feedback should the 2020-2021 school
year use a remote-only model throughout the entirety of the school year.

I11. Conclusion

As stated by the 2014-2015 Task Force before them, the 2019 Task Force members believe that
if the District follows these recommendations they will help establish a robust, easily accessible
program that 1) educates students and adults on how to prevent and respond to sexual harassment
and sexual assault, 2) provides support for survivors of sexual harassment and sexual assault and
resources to perpetrators to prevent future incidents, 3) establishes processes for effective
implementation of programs, and 4) ultimately changes the culture that leads to sexual
harassment and sexual assault.
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Appendix C - Student Voice Subcommittee Report

Page 26 of 60



TITLE IXOFFICE STUDENT
VOICE REPORT

Title IX Task Force

Title IX Student Voice Subcommittee
2020-2021

Report Gathered by

Student Voice Subcommittee
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Executive Summary

This multi-tiered information collection aimed to gather student voice from across the
Seattle Public Schools district. The objective of this collection process was to incorporate
student voice into the policy evaluation and recommendation process led by the Title IX
Taskforce.

To meet this objective, the Title IX Taskforce formed the Student Voice Subcommittee which
then took two approaches to collecting student voice; the subcommittee lead a district-wide
survey of high school students and held four listening sessions over the course of the year.

It is important to note that much of this work was completed during the COVID-19 pandemic
while students participated remotely. Half of the listening sessions were conducted in this
fashion; half of the listening sessions were conducted in-person.

Core Question
At the core of this work, the Student Voice Subcommittee aimed to answer how do students
feel about sexual harassment/assault/violence and sexual harassment/assault/violence risk

in schools. To answer this question, the following was conducted:

e Survey - the subcommittee designed and distributed an optional and anonymous
survey to high school principals across the district. This included alternative high
schools and alternative schools teaching high school aged students within SPS.
Principals were asked to distribute these surveys after families were given notice.

e Listening Sessions - the subcommittee designed a set of questions to ask students,
anonymously, through listening sessions. The subcommittee targeted specific
schools, prioritizing schools serving students furthest from educational justice. Four
listening sessions were held over the course of one calendar year.

Given two main sets of approaches to answer this core question, this committee aimed to
examine two sets of core questions.

Survey Core Questions
1. Do students know where to get resources and support?
Do students talk with their families about sexual violence?
What do students think of how their school responds to sexual violence?

oo

How do students feel about current sexual assault prevention strategies?
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Listening Session Core Questions
1. Are students aware of their rights?
Are students aware of how to report sexual harassment/assault/violence?

How do students think staff should respond to sexual violence?

oW

What should schools do to prevent sexual violence?

Recommendations

Given the information collected from students by way of anonymous survey and anonymous
listening sessions, the Student Voice Subcommittee offers the following recommendations
for the Task Force to review:

1. Stronger education

Outlining student rights

Prioritizing prevention and affirmative consent
Healthy Relationships

Teach intersectionally

O o0 T oW

Early education
2. Clear pathways with clear outcomes for reporting.
3. Investin professional development
a. Compassion
b. anti-violence frameworks.
¢. Intervention practices
4. Safe and Supportive Environments
5. Improved Family Engagement

Introduction
The Title IX Office at Seattle Public Schools, convened the Title IX Taskforce in 2018. This
group was comprised of experts in related fields, parents of students, and community
members. Many attempts were made to recruit diverse perspectives to the group.
However, these efforts were largely unsuccessful across three major cross-sections of
identity;

e Race - a majority of the taskforce was comprised of white-identified individuals.

e Gender - a majority of the taskforce was comprised of women-identified individuals.

e Age - the entirety of the taskforce was comprised of adults.
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Given the complete lack of youth present on the taskforce, the taskforce chose to prioritize
efforts to creatively incorporate student voice before delivering recommendations to the

school board for review. Thus, a subcommittee was formed.

The Student Voice Subcommittee devised a multi-tiered information collection process to
elicit student feedback into recommendations:

1. Schools need Professional Development focused on sexual violence prevention and
compassionate response training.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens.

5. Schools need to do a better job of teaching sexual violence prevention strategies and
relationship skills.

6. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention with students to reinforce lessons in school.

7. The district should build in sexual violence prevention education into curriculum as

early as kindergarten.

Prioritizing schools that predominantly served students furthest from educational justice
allowed for the SVS team to simultaneously amplify underrepresented voices across all three
important, previously identified cross-sections of identity (race, gender, and age). Our
listening session demographics were as follows:

e Race: majority students of color.
e Gender: many genders represented.

e Age: exclusively students 18 and younger.

The recommendations contained within this report address the core question of how

students feel about sexual violence in schools.
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Background

Organizational Lead

The Title IX Taskforce is made up of many individuals, each committed to the evaluation of
the district’s Title IX policy and procedure. Membership is comprised of experts in violence
prevention, trauma response, and law. Members also included school leaders, parents, and
community members - all of whom were interested in objectively evaluating Title IX policy

and procedure.

The taskforce split into different subcommittees — each focused on different approaches to
the evaluation of policy and procedure. The Student Voice Subcommittee (SVS) chose to
focus on building up opportunities to collect student voice in response to the absence of
student voice on the task force.

Student Voice Subcommittee

Listed alphabetically by last name, the Student Voice Subcommittee members Include:

e Brennon Ham, Ed.M. intern, Harvard Graduate School of Education

e Rebecca Milliman, MSW member, Harborview Abuse and Trauma Center

* Monica Schell, MSW intern, University of Washington School of Social Work
e Natasha Walicki, JD coordinator, Title X, Seattle Public Schools

Listening Session Leads

Listed alphabetically by last name, the Listening Sessions Leads were:

e Brennon Ham, Ed.M. intern, Harvard Graduate School of Education

* Monica Schell, MSW intern, University of Washington School of Social Work
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Survey Response Summary

They survey first asked for answers to demographic questions so that the SVS could better identify which
voices were being collected from the survey alone. This information was necessary for the SVS to be
purposeful and systematic in its listening session planning process. In addition to demographic questions,
the SVS wanted a clearer picture of what students knew about sexual violence and what their
impressions were of outreach, education, and response efforts upheld by the district. Answers to
questions about knowledge and impressions were collected in through four direct questions and one
response grid presented to students.

More specifically, the SVS wanted to know if students knew where to turn in the event of sexual
harassment/assault/violence both on and off campus. If students did not know, or were unsure, of where
to turn for support and resources, it would help identify a need for both an increase in information shared
during learning and clearer pathways for reporting and garnering support in the case of sexual harm. The
SVS also wanted to learn if students talked with their families about sexual violence. If students do not
talk with their families about sexual violence, or talk infrequently, it could help inform the district on
family engagement efforts — do families know how to talk to their kids about sexual violence, sexual
violence prevention, and reporting? The SVS also wanted to gather impressions from students about how
their schools respond to sexual violence. If students feel like schools are not performing well in this
regard, survey responses could point the district to increasing specific kinds of training to build more

responsive practices when sexual violence occurs.

After permission was granted from the district (requested by Appendix A), families were informed
through a letter distributed through school leaders (Appendix B) and students were informed through the
same pathway (Appendix C).

Overall, the following trends were uncovered:

e About half of students knew where to turn in the event of sexual harassment/assault/violence in
school.

e  More than half of students knew where to turn in the event of sexual
harassment/assault/violence outside of school.

e Less than half of students had conversations with their families about sexual violence.

e Lessthan 10% of students felt their school “is great at responding to sexual

harassment/assault/violence.”

Who was surveyed?

The following histograms capture responses of students by different cross-sections of self-
reported identity. These self-reported identity groups illuminate patterns of which students
took the survey. Demographics collected in the survey include the following major

groupings: grade, school, race, gender, sexual orientation. Please note: questions were not
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required to be answered. To that end, the total number of responses to each question

ranges between 691 and 695 responses.

e Figure 1. Histogram Depicting Grade Distribution of Students Who Completed Survey

11th
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0%  10% 20% 30% 404 50% 60% TO% 80% a0% 100%

Figure 1. Positively skewed, unimodal distribution; greater participation from
underclassmen than upperclassmen with the greatest participation from 10t grade
students in 2021.

e Figure 2. Histogram Depicting School of Origin for Students Who Completed Survey
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Figure 2. Histogram depicting the distribution of participants by school. Greatest
participation from Lincoln High School (over 40% of surveys collected were taken
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here) and Roosevelt High School, with limited participation from Garfield, Nathan
Hale, Interagency, Nova, and Chief Sealth International.

e Figure 3. Histogram Depicting Race of Students Who Completed Survey
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Figure 3. Over 70% of students who completed the survey identified as white. Under

30% identified as students of color.
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Figure 4. Histogram Depicting Gender of Students Who Completed Survey
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Figure 4. A majority (over 50%) of surveys were completed by students who identified
as women/girls (gender that aligns with sex assigned at birth), less than 40% of
surveys were completed by students who identified as men/boys, and just over 10% of
students who completed the survey did not identify as either. Under 40% identified
as cisgender (when one’s gender identity aligns with one’s sex assigned at birth).
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e Figure 5. Histogram Depicting Sexual Orientation of Students Who Completed Survey
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Figure 5. 60.49% of students who completed this survey identified as
straight/heterosexual. 32.56% of students who completed this survey identified as

part of the LGBTQ+ community.

What did students think?

The following graphics include responses from students for each of our questions. Patterns within each
will be explained and relevant extrapolations will be posited. Please note: All histograms will be titled with

the question asked to elicit the very responses captured within the figure.

Figure 6. Do you know where to get resources and support for sexual harassment/assault/violence in

school?

1"
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Yes

Mot sure
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Figure 6. Just under 50% of students know where to go for resources and support for sexual
harassment/assault/violence in schools. The remaining students either do not know where to go or are

unsure.

This points to a potential need for schools to be more explicit with students in ongoing learning and

orientation to the school on where to turn for support.

Figure 7. Do you know where to get resources and support for sexual harassment/assault/violence outside

of school?
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Figure 7. Over 50% of students know where to turn to for support and resources outside of school. Less
than 50% of students either don’t know where to turn or are unsure. Though the difference in yes

12
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responses between inside and outside of schools is slight, it is enough to tell us that outside agencies and
pathways to reporting sexual violence and/or gaining access to necessary resources is clearer (more
known or easily understood) to students than within schools.

This points to a need for the district to consider the comparatively effective outreach strategies of
outside agencies and reporting/resource pathways or an increased partnership between schools and anti-

violence agencies in the region.

Figure 8. How often do you and your family talk about sexual harassment/assault/violence?
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Figure 8. Over 20% of students never talk with their families about sexual harassment/assault/violence
while just under 40% rarely talk with their families about these topics. Over 30% sometimes talk with their
families about sexual violence and less than 5% talk with their families often about these topics.

This points to a potential gap in skill or comfort in discussing these topics among families. The district
should, accordingly, consider increasing family engagement strategies that include skill-building that
centers both knowledge and comfort in discussing sexual violence and sexual violence prevention. Such
efforts would aid accountability in schools, underpinning school-wide efforts to shift harmful behaviors
among perpetrators and inactive/passive behaviors of student and adult bystanders.

Figure 9. What do you think about how your school responds to sexual harassment/assault/violence when
it happens?

13
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Figure 9. Less than 10% of students feel that their school does a great job responding to sexual
harassment/assault/violence. 22.30% of students feel their school gets it right only sometimes while 21.29%
of students who completed the survey feel their school gets it wrong every time. Over 40% of students

are not sure.

Students are 4 times as likely to feel that their school does not do well at responding to sexual violence as
they are to think their school does respond well. This tells us that we need both consistency across the
district in responses to reporting, and better control of its ripple effect.

Rating box for the final question within the survey.
Seattle Public Schools does have current sexual violence prevention strategies in place. To assess the
efficacy of these strategies, students were also asked of their impressions for each. The following is a

14
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graph reporting those impressions from students:
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MY MY SCHOOL MY MY 1 TOTAL
SCHOOL DOES THIS, SCHOOL SCHOOL DON'T

DOES BUT IT COULD DOES DOES KNOW.
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consent
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Figure 10. Less than 50% of students felt their school did a great job of educating students about consent;
less than 40% of students felt schools did a great job educating students about healthy relationships; less
than 30% of students felt their school did a great job educating students about gender stereotypes; less
than 15% of students felt their schools did a great job of educating students about how to intervene when
they in cases of sexual harassment or assault; almost 25% of students felt their school’s student clubs
were doing a great job of working to prevent sexual assault; just over 15% of students felt their schools did
a great job of displaying helpful posters and learning materials about sexual assault prevention; less than
10% felt their schools did a great job of educating athletes about sexual assault prevention; less than 10%
felt their schools did a great job of educating students with IEPs about sexual assault prevention; only
41.85% of students felt their teachers did a great job of modeling consent; only 16.15% of students felt their
teachers did a great job of intervening when sexual assault or harassment happens; about 45% of
students felt their schools did a great job teaching affirmative consent; only 21.93% of students felt their
schools did a great job teaching about bystander intervention.

From these responses, we learned that a majority of students across all of the available assessment fields
believe their schools could improve sexual violence prevention strategies. The SVS believe these findings
can point the district to an increase in funding, type, and scale of sexual violence prevention strategies

around the district.

What does this tell us?

We have learned about general trends from each of these questions. Still, how they should inform the
district is not quite conclusive without direct student voice. This is, in part, solved with the inclusion of
listening session summaries. Our four listening sessions provide us with more direct feedback and asks

from students in our district, specifically from students furthest from educational justice.

Limitations

Students and families can opt out of completing surveys depending on specific topics as
outlined by Policy No. 3232. As the Student Voice survey was related to sexual harassment,
assault, and violence, it legally overlapped with the topic of “sex behaviors and attitudes”
outlined in that policy. Accordingly, principals were given messages to deliver to families
with 10 days’ notice, granting them the opportunity to opt their children out of taking the
survey. The survey was then distributed by principals and students were given two weeks to
complete the survey.

However, some school leaders chose not to send the survey to students. This had an impact
on which schools were over- and under-represented in the survey result collection. After
speaking with some school leaders, the Student Voice Subcommittee learned that the
rationale for forgoing delivery of the survey included following:

17

Page 43 of 60



e Survey Fatigue - Students expressed exhaustion with the large number of surveys
they were required to complete, especially during remote learning through the
COVID-19 pandemic.

¢ Presumed Disinterest — Leaders commented on the perceived apathy and exhaustion
of students, linked with survey fatigue and broader trends of languishing.

e Presumed Community Response — Some leaders commented on the presumed
response from the broader community; these leaders held worry that the distribution
of such a survey without further explanation of its use (see Appendix A) could
increase tension between the school and community and therefore decrease trust.

As a result, our survey did not fully represent the broad experiences of students across the
district. The schools/institutions that did not distribute the survey included the following:

1. Cleveland High School

2. Ingraham High School

3. Middle College

4. Rainier Beach High School
5. Seattle World School

6. Alan T Sugiyama

7. Skills Center

8.

West Seattle

Listening Session Summary

The SVS anticipated disparate survey completion rates between schools. To offset the
anticipated underrepresentation, the SVS structured listening sessions that prioritized the
student voices from schools serving students furthest from educational justice.

Alphabetically, the schools prioritized for listening sessions included:

1. Chief Sealth International High School (1 session)
2. Garfield High School (1 session)
3. Rainier Beach High School (2 sessions)

4-8 students per listening session anonymously participated in hour-long conversations to
surface their perspectives and ideas on existing policy, gaps in education, and

recommendations for how the district should move forward. Students were given an
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overview of what would be covered in the listening session ahead of time as shown in
Appendix D. At the beginning of each listening session, students were briefed with the same
prepared materials as outlined in Appendix E.

Overall, students responses to questions were consistent across listening sessions. Students

had specific and heartfelt asks including:

e stronger prevention education in schools;
e compassionate response training for school staff;
e clearer reporting pathways;
o clearer consequences/system activations with reporting;
e importance of teaching consent starting early (kindergarten);
e staff training on harassment intervention strategies;

e student learning focused on bystander intervention.

Listening Session Questions
The following questions were asked during each listening session:

1. Canyou tell me some of your rights as a student at SPS regarding sexual assault and
harassment?

2. Where would you go to report sexual assault and harassment?

3. If a student discloses a sexual assault to a staff member, how do you think the school
should respond?

4. Think of a time in which you witnessed a school response to someone’s experience of
sexual assault and harassment on school grounds. Please share what you liked or
didn’t like about the school’s response.

5. What could schools do better to prevent sexual assault and harassment from
happening?

6. What do you and your families talk about regarding sexual assault and harassment in
schools?

7. What should teachers and school staff do to create a safer environment at school?

8. How do you plan to uplift your peers with knowledge and information about this
topic?

These questions were selected to dig deeper to the core of the questions asked in the SVS
anonymous student survey. The final question was asked to aid the group discussion in

ending on a positive note. Given the emotionally evocative/activating nature of the other 7
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questions, the SVS felt it was important for students to exit listening sessions feeling
hopeful and empowered.

Student Responses

Below are both summarized answers to each listening session question as well as some
direct quotes taken from students. In some instances, direct quotes have been modified to
preserve the anonymity of student informants.

Can you tell me some of your rights as a student at SPS regarding sexual assault and

harassment?

e Across the board, students could not answer this question directly - after confirming
they did not know the answer. When explaining what rights look like, one senior
student said, “literally, to this point, | didn’t know that was a thing. | didn’t know we
had rights.”

e The listening session facilitators then asked what students thought their rights should
be. The answers from some students were aligned with their rights and the answers
for others were not. One student said, “we should have the right to file or go
after...to seek legal or therapeutic help...we should have the right to take time out of
school.” Another student said, “we should be able to get counseling at school and
we should have adults available who we can trust.”

This tells us that student’s wants for rights align with many of the rights they have after
experiencing sexual harassment/assault/violence in schools. Because students do not know
their rights, the SVS believes this should inform the district on education initiatives; how are
students being informed, directed, and supported when sexual harm happens?

Where would you go to report sexual assault and harassment?

e Students, across the board, felt they would turn to a teacher or an adult within the
school only if they had previously built up a trusting relationship with this person.
They were less likely to go to a specific point person and far less likely to want to
report to school administrators or district leads.

e One student said, “there should always be a therapist or counselor on deck... for
students to talk to” indicating that they were either unfamiliar with the role of school
counselors, that counselors were limited in their role, and/or they did not feel the
available counselors had the necessary training to properly support sexual assault

survivors.
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e Another student said, “lots of people went to adults and they didn’t do anything
about it. They were just like, ‘that’s sad, that’s really sad,” and they didn’t do
anything about it. They didn’t actually do anything to help them.”

e ‘“There should be some kind of mandatory training... it’s a heavy thing to carry... they
don’t know what to do so maybe that’s why they’re avoidant... they don’t know how
to respond. So, there should be a training to deal with that so they don’t push it
under the rug - they’ll know how to address it.”

This tells us that there is inherent distrust (or, lack of unearned trust) between students and
the leaders responsible for their care - students do not trust the district level response.
These answers also tell us that students are unaware of the in-house resources that exist to
support them and that all staff should be better prepared to respond to and immediately
support students who disclose their experiences with violence.

If a student discloses a sexual assault to a staff member, how do you think the school
should respond?

e Students felt that survivors of violence should be believed and did not feel they often
were — or that their reports were legitimate.

e One student said, “you should never feel miserable or alone... school is a lot of
people’s getaways. My friend is a survivor and she doesn’t get that feeling because
the school isn’t doing what it’s supposed to, to support [the survivor].”

e Another student shared, “sometimes it’s so hard to speak up because of the same
reason...when you see it happen to others, you hear the rumors, you don’t see
schools doing anything, and then they don’t do anything to make sure it doesn’t
happen again. They’re not doing anything to the people who did it to you.
[Perpetrators] will just keep doing it to other [potential victims].”

These responses tell us that students feel schools should have better, clearer, and more
supportive responses to reports of sexual violence in schools. SVS understands this as the
need to center anti-violence in our district-wide efforts to ensure safe and supportive
environments; how are we ensuring safe and supportive environments for survivors of

sexual violence?

Think of a time in which you witnessed a school response to someone’s experience of
sexual assault and harassment on school grounds. Please share what you liked or didn’t
like about the school’s response.
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A student shared that several students claimed that they were being assaulted by
another student and the school responded poorly. The school didn’t make any of the
survivors feel taken care of, and the assaulter was suspended for one day and was
able to come back to school without any repercussions. The student said the
assaulter continued the behavior once they returned to school.

One student expressed that a lot of sexual harassment is happening online as well, in
terms of sending people sexually explicit photos and messages, so that there is a lot
happening that isn’t visible to staff.

A student said in their experience when students experience sexual assault and
harassment, it usually stays between the students and teachers don’t really notice.

This tells us that students are both unsatisfied with how schools respond to sexual violence

and feel unclear about the processes associated with reporting. Students do not feel safe

with the current procedure, especially with the perception of Title IX procedure feeling

inconsistently administered.

What could schools do better to prevent sexual assault and harassment from happening?

One student said, “l would prefer for the schools to teach students that there are
better ways to express attraction and you still need to be respectful of other people
and their bodies and stuff like that.”

It was recommended that The FLASH curriculum could use some revisioning and that
Health Educators should do a better job teaching prevention.

One student said they never learned about sexual assault prevention in health classes
which was echoed by another student. They then said health teachers didn’t seem
interested in the content and they just wanted to get through it.

Another student recommended making it mandatory for teachers to have sexual
assault resources in every class, not just health classes (that this task shouldn’t fall
just to health educators).

A student said teachers should make the elimination of sexual harassment a top
priority. The student suggested teachers hold meetings and bring in speakers to
address sexual harassment.

A student said students should be taught the difference between flirting, joking, and

harassment.

This tells us that students want to learn how to engage with each other in ways that are

respectful, but that curriculum on healthy relationship, boundaries, and consent is not at the
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level that is needed. These responses also spoke to a need to incorporate these changes
into the broader school culture; asking all teachers to do the work of educating about
prevention and maintaining behaviors that align with such lessons.

What do you and your families talk about regarding sexual assault and harassment in
schools?

e Students said they sometimes talk about sexual assault and harassment in school
with their parents, but specifically with their mothers.

e One student said their mom encourages them to stay away from certain people.

These responses tell us that some of the conversations students have with families comes
primarily from a place of fear and distrust rather than a place of education. The SVS believes
this points to a need for increased family engagement strategies to reinforce learning
happening in schools to prevent sexual violence.

What should teachers and school staff do to create a safer environment at school?

e One student said that teachers should always be talking about and modeling consent
- not just sexual situations, but everyday life.

e Another student said teachers should make it clear that if a student reports to them,
that their conversation would remain confidential. Or that if “teachers say they’re
going to do something with it, that they do something with it.”

e One student said, “teachers don’t notice that... sometimes a lot of little [instances of
sexual violence] happen before big [instances]. They need to pay attention - they
should see those hints. If you see something that’s not right, if you see a student
who’s not acting normal, then you should get those hints — you should talk to that
student.”

e Students consistently brought up that prevention and consent should be taught as
early as elementary school and, specifically, in kindergarten onward.

This tells us that teachers should be working on building up trusting relationships with
students by modeling expected behaviors, responding to instances with compassion, and
being proactive when they witness students acting out of character. Students also believe
that prevention education should be taught far earlier.

How do you plan to uplift your peers with knowledge and information about this topic?

23

Page 49 of 60



e One student said they were going to try and start an assembly about this topic to
increase awareness.

e Another student said they plan to call it out when they witness sexual harassment.

e And, another student said they plan to normalize these conversations with their

peers to build trust and increase transparency to help increase safety.

This tell us that students want to take action. Students want to be a part of the solution,
working in partnership with schools and each other.

Limitations of methodology

The sheer amount of information shared in listening sessions is impossible to completely capture in a
report. To that end, the report is limited to the points that stand out to the report gatherers only.
Additionally, as this was an opt-in and anonymous method of information-gathering, it is difficult to say
that these perspectives are universally held across all students or if they are commonly held across all
students interested in opt-in and anonymous listening sessions about this topic.

Conclusion

Seattle Public Schools cares deeply about students. And, students do not always feel this is the case.
After conducting this two-tiered information gathering process to better involve student voice in the Title
IX policy and procedure analysis, it is clear from student surveys and student listening sessions that
students do not give SPS their full vote of confidence. From these information gathered, the SVS strongly
recommends the following steps be made to make SPS students feel safer:

1. Schools need Professional Development focused on sexual violence prevention and
compassionate response training. Professional development would ensure
consistency in delivery and response across the district.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services. Listening sessions unveiled that
students felt underinformed about their rights and where to turn for support. Unless
SPS better prepares students, it is co-responsible for the rate of underreporting and
the continued distrust between students and schools.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect. It was
inferred from listening sessions that part of why students underreport/are less likely

to report experiences of sexual violence is because of the unfavorable/unsupportive
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outcomes they have witnessed their peers experience. Much of this stems from a
lack of understanding of the full, legally required process involved in making a report.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; unless our schools are
consistently interrupting and intervening to ensure safe and supportive
environments, and unless their perspective contains a sexual violence lens, schools
will continue to feel unsafe.

5. Schools need to do a better job of teaching sexual violence prevention strategies
and relationship skills. It is recommended that the Health Education curriculum be
revamped and given more support to reimagine and teach to stronger, more
effective prevention strategies.

6. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention. Families are best equipped to reinforce
lessons in school when they are supported in doing so. This can be achieved through
ongoing family engagement that includes training and support.

7. The district should build in sexual violence prevention education into curriculum as
early as kindergarten. The best way to prevent violence is to provide violence
prevention education early; this helps shift attitudes and behaviors among young
people.

The SVS pushes these recommendations forward on behalf of students who participated in
the student voice survey and listening sessions. We believe the Title IX Taskforce should
incorporate these recommendations into its review of the current Title IX policy, procedure,
and related grade school curriculum for school board review.
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Appendix A
MEMORANDUM

To: Dr. Clover Codd, Chief Human Resources Officer

From: Title IX Task Force Subcommittee (comprised of: Rebecca Milliman, Natasha Walicki,
Monica Schell, Brennon Ham, Jack Baker)

Date: December 15+, 2020

Re: Title IX Student Voice Survey

This memo will give background on and explain the rationale for the Title IX Task Force’s
“School Responses to, and Prevention of, Sexual Assault and Sexual Harassment” Survey
being sent to high school students. Included are responses to anticipated pushback and next
steps for the task force.

Background: Overview of Survey

The electronic survey will be geared at Seattle Public Schools (SPS) high school students. The
survey intends to gauge students’ knowledge about resources and opinions about district
procedures related to sexual assault and sexual harassment in schools. The survey will also ask
students about their opinions about the efficacy of the district’s efforts to respond to incidents
and prevent these types of incidents in the future.

The responses collected will be shared with two currently active Task Forces for SPS. First, the
Title IX Task Force is developing Title IX policy change recommendations to the SPS school
board. Second, the School Health Education Task Force is developing recommendations
regarding improving and expanding sexual health education in the district through curriculum
development. This survey implementation is an intentional effort to hear from students and
include their voices in the formal recommendations that will be made to the district.

The survey is optional and anonymous and no personal questions will be asked. The survey
consists of 8 multiple-choice questions and one Likert scale formatted question.

Link to the survey: https://www.surveymonkey.com/r/SPSstudentvoice

Rationale:

Recommendations

This survey will help SPS collect information about students’ opinions and knowledge regarding
sexual violence (unwanted sexual experiences) in schools and the district’s response. Students
will not be asked about personal experiences with sexual violence, but rather their knowledge of
the topic and ways in which the district could better respond to students who have experienced
sexual violence. With this survey, we also hope to build sexual assault prevention programs. This
means student responses will help us make programs to prevent and stop sexual violence for
other students at SPS.
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Anticipated Pushback

Families may be concerned about the subject matter of the survey. Due to the survey centering
around how schools respond to and prevent sexual assault, parents/gaurdians may be reluctant
allowing students to participate in the survey. However, as stated above, no students will be
asked personal questions regarding this topic and the survey is optional and anonymous.

Next Steps: Timelines

In the next month, this survey should be distributed to all high school students. By March, we
will close this survey. Then, by May, the Task Force will use the anonymous and optional
aggregate survey responses to support recommendations for Title IX policy change to SPS
school board and sexual violence prevention curriulum design led by the School Health
Education Task Force.

At the bottom of the optional, anonymous survey, students will find a link to an optional
listening session sign up. We will be hosting listening sessions for some schools around the
district. Students will have the chance to weigh in on the Title X Task Force policy
recommendations and share related concerns. Listening sessions will begin in February and run
through April to also support recommendations for Title IX policy change to SPS school board.

Appendix B
Email to school leaders to be distributed to families
School Responses to and Prevention of Sexual Violence: Student Survey

May 5th, 2021
Dear Seattle Public Schools Families:

Seattle Public Schools is committed to a positive and productive educational
environment free from discrimination, including sexual harassment. The district prohibits
sexual harassment of students, employees, and others involved in school district
activities. In order to strengthen student supports, we will rely on a diverse range of
feedback from students in high school.

We plan to gain student feedback with a short, optional, and anonymous survey. This
survey asks about students’ knowledge and opinions. For example, are students
learning about consent? Do they know where to get resources for support? What could
schools and the districts be doing better? Anonymous student survey responses will be
shared with the school board, Title IX Task Force, and Health Education Team. The
responses will help improve district policy, procedure, and education.

Students will have the option to complete this 5-10-minute survey at any time before
May 28th, 2021 at 5pm when the survey closes. Participation in this survey is voluntary.
The survey will include a link to resources for students, which we have also included in
this email.
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Students and families can opt out of completing this survey as it contains the sensitive
topic of sex behaviors and attitudes per Policy No. 3232. If you would like to review the
survey, please contact brham@seattleschools.org and we will make it available to you.
If you do not want your student to participate in the survey, please contact
brham@seattleschool.org by Sunday, May 16th, 2021.

Thank you,

[Principal Name]
High School Principal
[Name of High School]
Seattle Public Schools

Tina Meade, M.Ed., J.D.

Director of Investigations

& Compliance | Designated Title IX Coordinator
Title 1X Office

Seattle Public Schools

Brennon Ham, cEd.M.

Health Education Specialist/Trainer
Health Education Office

Seattle Public Schools
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Appendix C

Letter distributed to school leaders to be sent to students, omitting opted-out students.

Students,

Here is our survey on School Responses to and Prevention

Survey for High School Students in Seattle Public Schools

This survey will help Seattle Public Schools (SPS) collect information about
students' opinions and knowledge regarding sexual violence (unwanted
sexual experiences) in schools. We know that this content can be activating
for many people. We encourage you, the survey participants, to care for
yourself as needed. At the bottom of the survey description are resources
available for you to call if you need to talk to someone about your
experiences. Know that this survey is anonymous and it is

optional. Complete as much or as little of this survey as you want.

Here is the link to the survey:
https://www.surveymonkey.com/r/5JS7FL6

For the purposes of this survey, we will be defining sexual violence in explicit
terms; sexual violence includes anything from sexual harassment (talking
about someone’s body or teasing them in a sexual way - this can be virtual
or in real life), unwanted sexual touch (touching someone’s body without
their consent), coercion (forcing someone to do something without their
permission), and rape (forcing someone to have non-consensual sex). When
we ask about sexual violence, we are asking about all experiences within this
range.

With this survey, we also hope to build sexual assault prevention programs.
This means, your responses will help us make programs to prevent and stop
sexual violence for other students at SPS. Anonymous student survey
responses will be shared with the school board, Title IX Task Force, and
Health Education Team. The responses will help improve district policy,
procedure, and education. We thank you for your time and thoughtfulness.

For students wishing to participate in our listening sessions — to have your
voices heard - please click this link to learn more:
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Appendix D

SPS Title IX Listening Session Sign-up

Seattle Public Schools (SPS) is conducting listening sessions about our Title IX Policy and Procedures. We
want to hear from you! We want to hear how you think we should improve the way that schools respond
to sexual violence (defined as unwanted sexual engagement) and prevent it. Know that this conversation
is confidential. Feel free to participate in as much or as little as you would like. Your opinions and
recommendations will help shape district response!

During our listening sessions, we will be asking questions about general awareness and knowledge
regarding sexual harassment and violence in schools - NOT about your personal experience. And, for the
purposes of this discussion, we will be defining sexual violence in explicit terms; sexual violence includes
anything from sexual harassment (talking about someone’s body, sending or showing unwanted explicit
pictures, or teasing them in a sexual way - virtual or in real life), unwanted sexual touch (touching
someone’s body without their consent), coercion (forcing someone to do something without their

permission), and rape (forcing someone to have non-consensual sex).

Your comments and input will be shared with both the SPS Title IX Task Force and the SPS School Health
Education Task Force. They will be incorporating your feedback into their recommendations to the SPS
Health Education Dept, SPS School Board, and SPS Superintendent. Your input will help us improve the
school district! We thank you for your time and thoughtfulness. Please submit your seattleschools.org

email address to be given further instructions.

**This listening session is only for students from Garfield High School. If you are not from Garfield High
School, please do not sign up for a listening session. Thank you.

Appendix E

Introduction

We’re here today to learn about how schools are currently preventing and responding to student
experiences of sexual assault and sexual harassment. Our goal is to learn from students what gaps exist
between their experiences working with schools and their expectations of schools. We are mandated
reporters. This means that we are responsible for reporting experiences of assault and harassment. We
ask that students keep this in mind as you share your experiences with us. We recommend, while
speaking about your own experiences, to use third person language and to speak broadly about
experiences while speaking specifically about your school’s response to that experience. We will try to
remind you of this before each question.

Definitions
For the purposes of this discussion, we will be defining sexual assault and harassment in explicit terms:

Sexual assault is an unwanted (including nonconsensual) sexual touch - it includes touching someone’s
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body without their consent, coercion (forcing or threatening someone into doing something sexual), and
rape (forcing someone to have non-consensual sex). Sexual harassment is when someone makes
unwelcome and inappropriate sexual remarks towards another person (this can be virtual or in real life
and includes sharing unwanted sexual imagery with another person). When we ask about sexual assault

and sexual harassment, we are asking about all experiences within this range.

Group Ground Rules

What is said here stays here, what is learned here leaves here
Mandated reporters [ Speak in third person

Share from your own experiences

Keep it short and simple

One person speaking at a time

Space for listening & building information as a group

Not a space for feedback to peers

Speak to your own perspective

Take space when you need to
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Appendix E

Message from Roosevelt High School’s Student Group, Feminism Club and Consent Culture

Team

We, the students of the Roosevelt High School Feminism Club and Consent Culture Team,
affirm that sexual assault and harassment are significant issues in the Seattle Public Schools
District. We would like to acknowledge that the majority of our school and our clubs are
white and the many privileges we have because of this.

In polling our members, we have concluded that the problems with sexual assault in the
district are of both a cultural and structural nature. Firstly, there is a rape culture that school
and district administration have consistently failed to address, within specific incidents,
broad culture, and student and staff education. Secondly, there is a lack of transparency,
clarity, and accessibility when it comes to the policies surrounding sexual assault, specifically
within the formality of the language, the lack of organization of the policies, the unclear and
ambiguous nature of many policies, contradictions between policies, invisible and unfindable
placement of the policies. This often further confuses and traumatizes a victim looking to
report, often causing a victim not to report at all. Thirdly, the process of reporting a case of
sexual assault often further reinforces the victim’s traumas and invalidates their feelings
associated with the event. When reporting, victims may feel as though their needs are
treated as less important than the completion of a procedure due to the lack of staff
education. Fourthly, there is a lack of transparency as to the anonymity of information a
victim gives, what corrective and safety measures can be taken following a report, and what
the victim can hear of the consequences of a report. Fifth, the outcome of many reports
does not serve to protect the victim. Often, nothing official can be done, leaving the victim
feeling unsafe and unheard; worse, nothing is done to protect the victim beyond official
corrective actions, further amplifying not only their feelings but their traumas. Lastly, the
number of harmful actions is compounded with the addition of another marginalized
identity, especially race.

We have created some broad goals for the district that we believe, if promptly implemented
in policies, could address many of these issues. Although non-exhaustive, these goals have
been written with a broader and more intersectional purpose, generally addressing harmful
and discriminatory behavior.

1. All middle and high school teachers must receive sensitivity training around student
reporting. This means they must be able to meet any student who comes to them
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with compassion and respect, listening to the student’s wants and needs, -and
understanding that listening is often more important than doing.

2. All middle and high school students must receive at least biweekly training around
anti- racism, misogyny, ableism, homophobia, transphobia, queerphobia, fatphobia,
antisemitism, Islamophobia, and every other type of discrimination. At least monthly,
the curriculum must be taught by experts from outside of the district of the focus
topic. This curriculum must also be approved by said experts.

3. Theintegration of marginalized communities and their stories must be regulated into
regular curriculum. In language arts, this should look like the integration of work and
the stories of marginalized communities. In history, this should look like the stories of
those being colonized, or generally the events studied also told from marginalized
communities’ perspectives. In science, this should look like the acknowledgement
and brief histories of the accomplishments of marginalized communities, especially
when a more amplified voice took over or stole the accomplishment. In math, this
should look like the acknowledgement of marginalized communities in the studied
topics. For example, much of Algebra came from the Middle East.

In conclusion, Seattle Public Schools District has a significant historical rape culture that is
reinforced by its policies, which in addition to often prioritizing a completion of a procedure
over a victim's needs, are not clear or accessible. The district must remedy its issues through

the implementation of transformative and restorative justice.
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Task Force for Prevention of and Response to Sexual Harassment and Sexual Assault
May 2022 Final Report

I. Background

An amended Board Policy 3208 (Sexual Harassment of Students Prohibited), and new Board
Policy 5011 (Sexual Harassment of Staff Prohibited) were officially approved by the School
Board on May 4, 2022. These policies commit Seattle Public Schools (SPS or District) to
fostering a positive and productive education and work environment free from discrimination,
including sexual harassment.

The corresponding Superintendent Procedure, 3208SP, needs significant updates. This procedure
details the formal and informal procedures that incorporate the requirements of RCW 28A.640,
WAC 392-190-056 to -075, and Title IX of the Education Amendments of 1972.

Pursuant to Superintendent Procedure 3208SP, the Deputy Superintendent, as delegated by the
Superintendent, convened a District Title IX Task Force (Task Force) during the 2019 calendar
year to review the use and efficacy of Board Policy 3208 and Superintendent Procedure 3208SP
as well as additional tasks listed below. A previous Task Force was convened and last met during
the 2014-2015 school year.

Pursuant to the Task Force’s Charter (attached as Appendix A), the 2019 Title IX Task Force
was charged with:
e Reviewing the District’s current practices and policies;
e Reviewing and providing input on the District’s educational activities for students
regarding the awareness and prevention of sexual misconduct and sexual harassment; and
e Developing recommendations to provide to the Superintendent and Board for any policy
and procedure revisions based on the reviews detailed above.

The Task Force has met approximately once a month since April 2019. Its work has extended
beyond the original plan of ending in 2020, in part due to the pandemic, school closures and our
need for student input, the new federal Title IX regulations that went into effect in August 2020,
and several transitions in the District and the Task Force.

The Task Force consists of a multi-disciplinary team of volunteers including District staff
members, SPS parents, SPS students, and community experts in the field of sexual harassment
and assault.

This final report details the Task Force’s recommendations, which you may consider for
implementation in policy, procedure, practice, student education and staff training. You will also
see an addendum that includes the Student Voice Subcommittee Report, reflecting the
recommendations of SPS students.
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II. Recommendations

A. Overall/ Broad Level Recommendations

1. Conduct a broad assessment of how effectively schools are responding to and
preventing sexual harassment and sexual assault.

a. Invest in a comprehensive review by an independent, third-party, subject matter
expert to conduct a comprehensive outside policy review. One organization the
Task Force recommends is the Title IX Education Specialists (www.tixedu.com).
The chosen third party reviewer should conduct an analysis to determine whether
best practices are being followed and make a gaps/strength assessment.

b. SPS should also examine other similarly sized school districts and what they are
doing successfully, to learn how other districts handle Title IX and how SPS can
improve their processes.

c. Listen to students as part of the broad assessment: This could include student
surveys, in-person focus groups, and anonymous check-ins with students involved
in the Title IX complaint process. All student engagement should be in an
accessible format.

2. Fully fund student and family support staff in school buildings, including:
a. Restorative practices coordinator.

b. School Counselors at a minimum ratio of 1:250 students.

c. Social Workers/ Family support workers.

d. School nurses.

e. Sexual assault/ trauma therapists accessible at every middle and high school

3. Increase investment in health education and staff training as primary prevention
strategies for effective sexual assault and sexual harassment response and
prevention.

B. Title IX Incident Responses & Investigations

The response and investigation processes must be comprehensive, transparent, and
handled sensitively. The following are recommendations related to Title IX incident responses
and Title IX investigations:

1. Ensure a clear reporting process whereby students/ parents/ staff and community
members can report concerns regarding staff or students at their school or another school.

2. Create a flow chart or clear guide designed for students and families that details the
entire response protocol for sexual harassment and assault concerns, starting with the
initial report.

a. It should include how SPS handles investigations, complete with timelines that
begin at intake and conclude with disposition (including any appeals process).

! The Task Force recognizes that certain aspects of these recommendations are also subject to negotiations between the District
and various labor partners.
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Identify on the chart/guide where students are involved and when they can have
support people present (i.e. advocate, attorney, parent, etc.).

Clear contact information for key staff (Title IX primary and secondary contacts
for the District and at each building) and community resources.

Ensure charts/guides are age-appropriate and developmentally appropriate,
including having separate guides for elementary, middle, and high school.
Ensure accessibility. This includes easy to understand language and translations
into top 5 SPS languages. This also includes where the guides are available,
including hard copies in many physical locations throughout school buildings as
well as online platforms geared at parents and students.

Increase transparency, communication, and access to resources for families going
through the reporting process.

3. Ensure sensitive responses and safety planning for survivors (referred to as
complainants in District policy and procedure).

a.

b.

All school staff who interact with students should be trained in empathetic
responses to disclosures of sexual harassment/assault.

All school staff should be trained on mandatory reporting obligations, including
best practices in disclosing mandatory reporting obligations to students.

The school shall create a plan directly after the report to ensure the student feels
safe. This can include a schedule change, academic accommodations, regular
check-ins with a counselor or other trusted adult, no negative contact agreements,
or other measures aimed at making the student feel comfortable.

Ensure safety planning is dynamic and ongoing and evolves as circumstances
evolve.

Complete equity checks to ensure these accommodations are being offered
equitably.

Including the survivor in as many decisions in the reporting process and
safety/support planning as possible.

Provide survivors with tailored resources for their needs, including crisis support,
trauma therapy, medical exams, culturally specific support, etc.

4. Ensure accountability for aggressors.

a.

b.

Clearly define and outline “appropriate discipline” for all students. The goal of
discipline should be addressing harm and preventing future harm.

The District must ensure that no students are getting preferential treatment.
Students have raised concerns that athletes, in particular, receive preferential
treatment in this process and are not held accountable for their actions.

Response should consider aggressors’ participation in extracurriculars, such as
dances, athletics, clubs, and field trips. For aggressors with founded allegations,
extracurriculars should be a privilege and not a right.

When staff members are identified as alleged aggressors, emphasis on protecting
student safety of the larger student body and preventing retaliation.

5. Ensure language in the sexual harassment procedures is accessible and sensitive to
survivors.
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At the beginning of any related procedure or practice document, introduce terms
and clarify where they come from as necessary (e.g. from federal or state law)
Some of the required legal language is problematic and not accessible (e.g.
referring to survivors as “complainants;” classifying sexual assault and rape as
“sexual harassment.”)

While the District may be required by law to mention consequences for false
reporting in policy, the Task Force has concerns with this language. This may
have a chilling effect on survivors, particularly girls of color and students from
other marginalized communities. The assumption should be that students are
reporting in good faith. (For reference, see “Start by Believing” campaign.)

6. Anyone who is involved with investigations, interviews, fact finding, or adjudication of
any kind should receive formal training from content experts, such as Title IX
Education Specialists (www.tixedu.com).

a.

b.

There should be a dedicated budget for this training which includes ongoing
training.
At the minimum, the Title IX OSCR staff from SPS, the school building
administrators, school nurses, and special education case managers should be
formally trained regarding Title IX.
Give adequate sexual assault response training to all school staff and
administrators (everyone who may receive disclosures from students).
i. All staff need to have quick, easy access to the Title IX process,
procedures, and resources.
ii. Need advanced training for school nurses, counselors, and special
education staff.
iii.  All school staff need training on any updates in district policies, laws, etc.
iv. Create a guide for administrators that clarifies what information can be
shared with students and families during the process.
Specialized training in tech abuse and tech-enabled coercive control and how to
gather and evaluate digital evidence in these cases

7. Establish a consistent procedure across the district for elementary schools to respond
to sexual behavior concerns/problems.

a.

Guidance and training for school staff on behaviors that are within developmental
norms and age appropriate regarding sexual exploration and how to intervene and
educate — this needs to be informed by experts in both child and adolescent
development and the sexual assault field who specialize in this area.

Procedure should include coordination with Health Education even if it’s after an
investigation (ideally coordination would occur before an investigation).

C. Data Management and Systems

Data and records management is key for District accountability and systems improvement.
The following are recommendations related to Title IX data management.

1. Better records management, including:
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a. A case management database to keep detailed records of incident response,
investigations, and outcomes.

b. Synergy between Title IX recordkeeping and PowerSchool system.

c. Synergy between Title X recordkeeping and the below-recommended
anonymous reporting tool referenced in (C)(4).

D. Prevention and Education

The Task Force recommends more student education, more often, starting sooner, that is
inclusive, accessible, and provided by highly trained trusted adults. Critical concepts include
affirmative consent, bodily autonomy, healthy relationships, digital consent/ technology safety,
and anti-oppression from an intersectional lens. The following are recommendations related to
sexual assault and harassment prevention and education:

1. Incorporate sexual assault prevention education into all grades starting in
Kindergarten or Pre-K: Comply with, and surpass, the minimum requirements of the new
State Law, “Comprehensive Sexual Health Education” [RCW 28A.300.475 1.

a. Elementary School
i. Currently FLASH curriculum is only taught in 5th grade. Fifth grade
teachers get only one training in their career. Need more training
opportunities to keep up with current research and best practices. Also
need more oversight to ensure this is happening with fidelity and
consistency.

il. Incorporate consent education into all grades starting in K or Pre-K:
incorporating consent into everyday interactions, social-emotional
learning, promoting it in interactions with adults and kids and between
kids, how to understand one’s own feelings and others’ feelings, how to
“accept ano.”

iii. Need more District investment in general social emotional education and
equity work (gender inequity and other oppressions are linked to sexual
assault and sexual harassment). All students should receive anti-
oppression training on a regular basis, taught and approved by experts.

b. Middle School

1. Reinstate health education in middle school. Middle school health
education was cut about 10 years ago by SPS. This is a critical age for
prevention and sexual health education. Need highly trained educators
who specialize in health, not science teachers who get assigned to teach
this content and then teach minimal content. Health curriculum to include
comprehensive sexual health, social emotional learning, bystander
intervention and consent education

ii. Per legal requirements, middle school students need this education at least
twice in middle school.

iii. Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings.
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C.

High School
i. Require health classes be taught:

1. Primarily in person (if students need to take it online, it should be
offered with the same approved curriculum, taught by SPS health-
certified teachers, using primarily synchronous instruction);

2. By teachers certified in health, who also receive ongoing training
in sexual assault prevention;

3. With oversight to ensure sexual health is taught comprehensively
and accurately.

ii. Note: Currently, the FLASH curriculum is taught in health class, which is
only one semester, usually in 9th grade for most students. It can be taught
by a health/ PE teacher or CTE (career technology education) teacher.
Some students take it online, which is not accessible to many students
financially, and the current offering has problematic, inaccurate and
incomplete content. Teachers self-report if they did FLASH, and their
fidelity to the curriculum via an online survey.

iii.  Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings

iv. Need an “upstander” (bystander intervention) training so students can
learn and practice skills in bystander intervention and affirmative consent
education.

v. Per legal requirements, students need this education at least twice in high
school. Currently, health classes are only offered one semester in high
school. This education should be provided in a second health class, and if
this is not possible, the district could consider these alternatives: education
during advisory/homeroom, during or instead of one PE class, psychology/
sociology, athletics, 9th grade orientation, student clubs. This education
should never be offered in large group format such as assemblies.

2. Use other avenues for educating students.

Page 7 of 60

a.

In addition to offering education in health classes, offer prevention education for
specific student subgroups. Offer mandatory training for student athletes (such as
Team Up Washington). Consider specialized training for student leaders, natural
helpers/peer mentors, and outdoor education groups.

Conduct outreach & passive education in various settings including Teen Health
Centers, counseling offices, main offices, hallways, bathroom stalls, academic
classrooms, district websites, student platforms, (e.g. Schoology), newsletters,
Student Rights and Responsibilities, and social media.

Conduct outreach in various methods including posters and other written
materials, videos, school announcements, and school papers.

Include family training and support. Families are best equipped to reinforce
lessons when they are supported in doing so.

Content should be prevention focused; promoting healthy behaviors and social
norms of safety, equity and respect; and should include skills for healthy



relationships, consent, and bystander intervention with an anti-oppression, anti-
sexism and anti-racism lens.

3. Stricter procedure for approving health curricula, especially for online courses.
a. Include the use of an anti-bias rubric in the curriculum approval process.

4. Respond to students concerns

a. Train all staff who interact regularly with students to notice harmful acts and
intervene when they observe violence, harassment, microaggressions.

b. Create an anonymous method to report concerns related to bias, discrimination,
sexual assault, harassment, intimidation, and bullying. This recommendation
comes from high school students at multiple SPS schools. There should be an
online tool for reporting for confidentiality reasons. Students and families should
be informed that these types of reports may not result in a formal investigation
(because they are anonymous). However, they offer a mode of conveying
concerns and prompting awareness that would feel more comfortable to many
students (compared to a formal complaint).

c. A multi-disciplinary team from each school who has decision-making power
should review these concerns regularly. This information could be used to:
improve school culture, plan prevention education, increase monitoring/staff
presence in hot spot areas, etc.

5. Ensure safe environments. Emotional health, connectedness, and empathy are
protective factors to prevent sexual assault.

a. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; schools must
consistently interrupt and intervene to ensure safe and supportive environments.

b. Train and empower school leaders (adults and students) to model consent in
everyday interactions, in person and involving technology.

c. Increase support and supervision in school spaces.

d. Invest in community building, efforts to improve students’ connections to school,
social emotional learning, and school climate improvement work.

E. Student Voice

The 2019 Title IX Task Force recognizes that our initial recommendations (outlined in our
Interim Report in Appendix B) were not informed adequately by students. To ensure students’
input were included in our Final Report recommendations, the Task Force’s Student Voice
Subcommittee collected information from high school students by way of anonymous survey and
anonymous listening sessions. Four listening sessions were held at Chief Sealth High School (1
session), Garfield High School (1 session), and Rainier Beach High School (2 sessions). As a
result, the Student Voice Subcommittee offers the following recommendations for the District’s
Title IX response and preventative efforts>:

2 For full Student Voice Subcommittee efforts, including quotes from listening sessions, please see Appendix C.
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1. Schools need professional development focused on sexual violence prevention and
compassionate response training. Professional development would ensure consistency
in delivery and response across the district. It should include anti-violence frameworks
and intervention practices.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services. Listening sessions unveiled that student
felt underinformed about their rights and where to turn for support. Unless SPS better
prepares students, it is co-responsible for the rate of underreporting and the continued
distrust between students and schools.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect. It was
inferred from listening sessions that part of why students underreport/are less likely to
report experiences of sexual violence is because of the unfavorable/unsupportive
outcomes they have witnessed their peers’ experience. Much of this stems from a lack of
understanding of the full, legally required process involved in making a report.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; unless our schools are
consistently interrupting and intervening to ensure safe and supportive environments, and
unless their perspective contains a sexual violence lens, schools will continue to feel
unsafe.

5. Schools need to do a better job of teaching sexual violence prevention strategies and
relationship skills. It is recommended that the Health Education curriculum be revamped
and given more support to reimagine and to teach stronger, more effective prevention
strategies. Students would like to see education on intersectionality, affirmative consent,
and healthy relationships.

6. The District should build in sexual violence prevention education into curriculum as
early as kindergarten. The best way to prevent violence is to provide violence
prevention education early; this helps shift attitudes and behaviors among young people.

7. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention. Families are best equipped to reinforce lessons
in school when they are supported in doing so. This can be achieved through ongoing
family engagement that includes training and support.

III.  Conclusion
The 2019-2022 Task Force members believe that if the District follows these recommendations,

it will help establish robust, easily accessible procedures and practices that: 1) educate students
and adults on how to prevent and respond to sexual harassment and sexual assault; 2) establish
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structure and guidelines for effective response and resolution of concerns related to sexual
harassment and sexual assault; 3) provide support for survivors of sexual harassment and sexual
assault and resources to aggressors to prevent future incidents; and 4) positively change school
climates and promote safe and supportive school environments.
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Title: Task Force to Review Board Policy 3208 and Superintendent Procedure 3208SP
(Short Title: 2019 Title IX Task Force)

Charge and Description

l. Charge

Board Policy 3208 commits Seattle Public Schools (District) to a positive and productive
education and work environment free from discrimination, including sexual harassment. The
corresponding Superintendent Procedure, 3208SP, details the formal and informal procedures
that incorporate the requirements of RCW 28A.640, WAC 392-190-056 through 392-190-075,
and Title IX of the Education Amendments of 1972. Pursuant to Superintendent Procedure
3208SP, the Deputy Superintendent, as delegated by the Superintendent, is convening a task
force (“2019 Title 1X Task Force™) during the 2019 calendar year to review the use and efficacy
of Board Policy 3208 and Superintendent Procedure 3208SP, as well as other tasks as detailed
below in the scope of work. Based on the work of the committee, staff from the Office of Student
Civil Rights shall prepare a report to the Superintendent including, if appropriate, any
recommended policy and procedure changes.

1. Scope of Work

The 2019 Title IX Task Force will complete a review of the District’s current practices to ensure
the District complies with the requirements of Title IX of the Education Amendments of 1972,
Chapter 28A.640 RCW, and U.S. Department of Education, Office for Civil Rights guidance.
The primary purpose of the 2019 Title IX Task Force will be to make recommendations to the
Board of Directors and Superintendent for any revision to current policy, procedure, and practice
of the District on matters pertaining to sexual harassment, sexual misconduct, and sexual assault
within schools, programs, and activities of the District.

The objective of the review is to inform current practices to ensure the District has
comprehensive and accessible programs in the following areas: a) a procedure and protocol to
effectively respond to reported incidents of alleged sexual harassment, including sexual
assault/violence and sexual misconduct, that complies with state, and federal regulations, which
also considers developmentally appropriate supports and due process rights for all parties
involved; and b) a developmentally appropriate educational and outreach component for the
prevention of sexually harassing or sexual misconduct behaviors. This review should ensure that
these programs do not merely demonstrate compliance with applicable federal and state laws, but
also demonstrate the District’s commitment to safe and civil education and work environments.

The 2019 Title IX Task Force’s work will be anchored in and build on our commitments as set
forth in state and federal law; Board policy and Superintendent Procedure; U.S. Department of
Education, Office for Civil Rights guidance; work product from prior advisory committees; and
additional outreach as needed and determined by the Task Force. Student input shall be
incorporated into the discussion through a combination of surveys and in-person engagement.
Additional parent, community, and stakeholder group input may be gathered prior to, during, and
following programmatic decisions and activities. The 2019 Title IX Task Force will consider and
develop recommendations based on historical and current practices, student data, and will
evaluate innovative and creative approaches to meet the needs of students for the future.

1 Final 10-24-2018
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The 2019 Title IX Task Force will review and make recommendations in the following
specific areas:

A. Review and provide input on current practices including: (a) posting of required notices;
(b) training of staff on responding to reports of alleged sexual misconduct; (c) response to
complaints, including investigations; (d) identification and implementation of support
responses and remedies; (e) data tracking of reported incidents; (f) prevention curricula
for students; (g) outreach program for parents/guardians and community members. The
work in this area will include a review of reported incidents of sexual misconduct
received by the District from the 2015-2016 academic year to the current academic year.

B. Review and provide input on the District's educational activities for students regarding
the awareness and prevention of sexual misconduct and sexual harassment.

C. Based on the reviews detailed above, develop recommendations to the Superintendent for
any policy and procedure revisions.

Work from the 2019 Title IX Task Force will be presented as recommendations and opinions to
the Superintendent and School Board by means of communication from the Office of Student
Civil Rights (OSCR) throughout the period of time the Task Force convenes. The 2019 Title I1X
Task Force will publish meeting agendas and non-confidential meeting minutes on the website.
A final report will include a review of all projects and activities, as well as all recommendations
of the 2019 Title IX Task Force. The 2019 Title 1X Task Force will not serve for the purpose of
decision-making. Any decisions regarding policy and procedures shall remain with the
Superintendent and School Board.

I11. Policy Considerations and Guidance

Guiding anchor documents include:

e Board Policy 0030 (Ensuring Educational and Racial Equity)

e Policy 3208 and Procedure 3208 SP (Sexual harassment)

e Policy 3210 and Procedure 3210 SP (Nondiscrimination, Acts of Hostility and
Defamation)

e Policy 5253 and Procedure 5253 SP (Maintaining Professional Staff/ Student Boundaries)

e U.S. Department of Education, Office for Civil Rights, “Title IX Resource Guide”

e U.S. Department of Justice, Civil Rights Division, “Title IX Legal Manual”

IV. Membership
A. Number

The 2019 Title IX Task Force will strive to be inclusive of the broad spectrum of
ethnic, racial, and geographic diversity found within the Seattle Public Schools. In
addition to regular voting members, the task force will also contain a number of non-
voting members, including staff from the District’s Office of Student Civil Rights,
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who will co-facilitate the task force meetings, and individuals with technical
expertise. The 2019 Title IX Task Force will consist of 15 members appointed by the
Deputy Superintendent or designee based on a review of applicants by a selection
committee. The selection committee will work intentionally to balance this task force
to ensure we have enough expertise to effectively conduct the review of District
policy, procedure, and practices.

Quialifications and Selection Criteria

The goal is to be selective of applicants to ensure there is a balance of perspectives
and backgrounds. This task force will be representative of our Seattle Public Schools,
students and families. The voting membership of the task force will be comprised of
parents/guardians, staff representatives, and community organization members from
across the District and city of Seattle. Non-voting membership of the task force will
include staff from the Office of Student Civil Rights and technical experts.

Parent/Family Members
Parent/family members who have a student currently attending Seattle Public
Schools.

Staff Representatives

Staff representatives may include, but not be limited to: certificated teachers,
building administrators, Educational Staff Associates and central office
staff/administrators.

Community Organization Representatives

Community representatives may hold positions in educational, service,
government or not-for-profit organizations/associations with an interest in and
knowledge of matters related to sexual harassment, sexual misconduct, and sexual
assault/violence. A representative of the organization should be nominated by the
executive director or senior manager of the organization.

Appointments to the task force will be made so that collectively the group will
represent the diverse population of Seattle Public Schools in terms of ethnicity,
language, race, gender, sexual orientation, socio-economic status, type of family (two
parents, single-parent, foster care/kinship, etc.), geographic location within the city,
and school level (pK-12).

. Selection Process

1. Nominations are due by February 28, 2019

2. Nominations reviewed by the selection committee: between March 4 — March 8,
2019.

3. Members of the selection committee will be appointed by the Deputy
Superintendent with intention to invite and include:
e Parent and Community Representative(s)

o Seattle Parent Teacher Student Association (SPTSA) President or
designee;
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6.

7.
8.

o Community Based Organization Representative (King County Sexual
Assault Resource Center; Harborview Center for Traumatic Stress &
Sexual Assault, etc.);
o School Board Member
e District Staff:
o Title IX Coordinator
o Student Civil Rights Compliance Officer
o Representative from Coordinated Health and/or Student Support
Services
Representative from Special Education Department
Representative from School Operations Division
Representative from General Counsel’s Office
School building leaders to represent elementary and secondary levels

0O O O O

Selection committee will work in accordance with a specific rubric to recommend
appointees and alternates to the Deputy Superintendent

Invited appointees notified by email, no later than March 15, 2019 with an
orientation meeting scheduled to occur on March 28, 2019. Further task force
meetings will be scheduled in collaboration with the task force members.

Invited appointees to accept or decline a seat on the task force by March 22,
2019.

Remaining seats will be filled by alternates

Membership will be posted on the District website

No one may serve on the task force who has a financial interest in the outcome of

the recommendations made by the task force.

D. Manner of Notification of Nomination Process

The District shall provide public notice to individuals and organizations that may
reasonably be interested in serving on the 2019 Title 1X Task Force. Notice shall include
the following activities:

1.
2.

3.

4.

5.
6.

District Website;

Publishing in the School Leader Communicator with direction to share with BLTs
and PTSAs;

Direct written notice to active community organizations which may have an
interest in participation;

Direct written notice to all Parent Teacher Student Associations (PTSASs) at all
school sites;

Known subject matter experts; and,

News release to news outlets, including community and ethnic newspapers

E. Discussion of Consideration & Efforts

Members will be selected and appointed in accordance with School Board Policy 4110:
Family & Community Advisory and Oversight Committees, and the corresponding
Superintendent Procedure 4110SP.

4
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F. Duration of Task Force and Terms of Office
1. The 2019 Title IX Task Force is established to run for one full year and may
extend due to needs and progress of the work.
2. Initial term of office is set at one calendar year, April 2019 - April 2020.

Sub-Committees

The task force may, from time-to-time, create sub-committees as necessary to carry out specific
work of the task force. These sub-committees should be task-specific and have a limited duration
of existence. It is the recommendation of staff from the Office of Student Civil Rights that the
2019 Title IX Task Force create a sub-committee to directly solicit input from current District
students.

VI.

5

A. Size and Selection of Sub-Committee Members

Sub-committees shall be restricted in size to between three (3) and five (5) current
members in order to expedite the task(s) at hand. Sub-committee members will be sought
from the regular task force membership and shall be appointed by the co-chairs of the
task force or the Deputy Superintendent.

Task Force Operations

. Staffing

The 2019 Title 1X Task Force will operate fully on the work of its members and
volunteers. District resources may be used for the following activities at the discretion of
the Deputy Superintendent for the following tasks:

e Scheduling meetings;
e Distributing agendas, handouts and posting on website; and
e Preparing and distributing minutes and posting on website.

. Orientation

An orientation session will be held to begin the work of the newly-appointed members.
Implicit Bias Training (video review) is a requirement before the orientation session.

. Responsibilities: Attendance and Student Information Confidentiality

Task Force members will be expected to attend the initial orientation and monthly
meetings (dates and times to be determined by members during the initial orientation).
Missing three consecutive meetings will result in automatic removal from committee
participation. Additionally, since task force members will have access to potentially
personally-identifiable student information when reviewing reported incidents of sexual
misconduct, any disclosure of confidential student information will be grounds for
immediate removal from the task force.

Final 10-24-2018
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D. Open Public Meetings Act and Records Retention

District task forces do not have authority to take action on behalf of the school board and
are, therefore, not subject to Washington’s Open Public Meetings Act and are not
required to keep minutes. For the 2019 Title 1X Task Force, most meetings will be open
to the public and a record of the actions of the task force will be kept as meeting minutes.
Meeting minutes will be posted on the District’s website. Meetings will be closed to the
public, however, when members of the task force will be discussing reported incidents of
sexual harassment or misconduct, as the discussion could include personally-identifiable
student information. Notice of closed meeting will be included on the agenda posted on
the website.

. Consensus Model Voting

When asked to provide a measure of committee opinion on specific topics, suggestions,
or proposals put before the task force, the Regular task force members will use a voting
methodology that shall identify the degree of consensus for each topic using the metrics:

4 = strongly agree 3 = agree 2 = disagree 1 = strongly disagree

This model of voting will allow the Board of Director and Superintendent to understand
if there is a divergence in opinion and whether and how to seek additional information to
inform district decisions, programming, and recommendations to the school community.
Minority opinion reports to the Superintendent by one or more task force members will
be allowed.

Final 10-24-2018
Revised 12-12-2018, extended deadline to apply
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Task Force for Prevention of and Response to Sexual Harassment and Sexual Assault
August 2020 Interim Report

I. Background

Board Policy 3208 commits Seattle Public Schools (District) to a positive and productive
education and work environment free from discrimination, including sexual harassment. The
corresponding Superintendent Procedure, 3208SP, details the formal and informal procedures
that incorporate the requirements of RCW 28A.640, WAC 392-190-056 through 392-190-075,
and Title IX of the Education Amendments of 1972. Pursuant to Superintendent Procedure
3208SP, the Deputy Superintendent, as delegated by the Superintendent, convened a Task Force
during the 2019 calendar year to review the use and efficacy of Board Policy 3208 and
Superintendent Procedure 3208SP as well as additional tasks listed below. A District Title IX
Task Force last met during the 2014-2015 school year.

Pursuant to the Task Force’s Charter (attached as Exhibit A), the 2019 Title IX Task Force is:
e reviewing the District’s current practices and policies;
e reviewing and providing input on the District’s educational activities for students
regarding the awareness and prevention of sexual misconduct and sexual harassment;
e developing recommendations to provide to the Superintendent and Board for any policy
and procedure revisions based on the reviews detailed above.

The Task Force has been meeting approximately once a month since April 2019. Its work has
extended beyond the 2019-2020 school year, and it is anticipated that the Task Force will
continue to meet until at least Winter 2020 if not through Spring 2021. Upon its completion, a
final report detailing recommendations will be submitted to the Superintendent and School Board
via Tina Meade, District Title IX Coordinator.

The Task Force consists of a multi-disciplinary team including District staff members, SPS
parents, an SPS student, and community experts in the field of sexual harassment and assault.

The initial intent of the 2019 Task Force was to submit final recommendations to the
Superintendent and School Board upon completion of the 2019-2020 school year. However, due
to the initial COVID-19 school closures and now remote learning and work, the aim is to have
final recommendations to the Superintendent and School Board by Winter 2020 or Spring 2021.
The Task Force is dedicated to formulating final recommendations that incorporate feedback
from District students. Given the school closures and remote learning, the Task Force has been
unable to implement next steps on obtaining student voice but intend to do so as soon as is
feasible.

Additionally, The United States Department of Education has issued new Title IX Regulations

that go into effect August 14, 2020. The Task Force will continue to review policies and
procedures of the District in light of the revised regulations moving forward.
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While the final report is outstanding, the Task Force has made headway on initial
recommendations and would like to submit the following as its interim report.

I1I. Recommendations

A. Title IX Incident Responses & Investigations

The following are recommendations related to Title IX incident responses and Title IX
investigations:

1. Create a flow chart with how SPS handles investigations, complete with timelines that
begin at intake and conclude with disposition (including any appeals process).
a. Identify on the chart where students are involved and when they can have support
people present (i.e. advocate, attorney, parent, etc.).

2. Create a chain of command document that shows the primary and secondary contact for
Title IX at each school. If this already exists, make it widely available so families and
staff know who carries out the investigation process.

3. Conduct a broad assessment of where schools are, listening to students at SPS about their
experiences:
a. Invest in a comprehensive review by an independent, third-party, subject matter
expert to conduct a comprehensive outside policy review. One organization the
Task Force recommends is the Title IX Education Specialists (www.tixedu.com).
The chosen third party reviewer should conduct an analysis to determine whether
best practices are being followed and make a gaps/strength assessment.
b. Benchmark with other similarly sized school districts, i.e. how do they handle
Title IX (regarding both response and prevention).
c. Listen to students as part of the broad assessment:
i. Student surveys (comprehensive with all students, i.e. add questions to
existing school climate written surveys);
ii. Conduct in-person focus groups with students (the Task Force’s Student
Voice subcommittee has formulated next steps for leading focus groups
with groups of diverse students from 4 District high schools);
1ii. Anonymous check-ins with students engaged in Title IX complaint
process to solicit their feedback about their experience with
communication, the process as a whole, and resources they have received.

4. Anyone who is involved with investigations, interviews, fact finding, or adjudication of
any kind should receive formal training from content experts, such as Title IX Education
Specialists (www.tixedu.com).

a. There should be a dedicated budget for this training which includes ongoing
training.

b. At the minimum, the Title IX OSCR staff from SPS, the school building
administrators, school nurses, and special education case managers should be
formally trained regarding Title IX.
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c. Give adequate sexual assault response training to all school staff and
administrators (everyone who may receive disclosures from students).
1. All staff need to have quick, easy access to the Title IX process,
procedures and resources.
il. Need advanced training for school nurses, counselors and special
education staff.

iii.  All school staff need training on any updates in district policies, laws, etc.

5. Increase transparency and access to resources for families going through the reporting

process.

a. Written notice of rights and explanation of SPS process (so everyone knows what
to expect) on website and in paper format; provide translations in student/family’s
primary language to ALL students and families at start of school year (on website
where it is very easy to find, in the office, at community centers, on buses etc.).

b. Proactively provide information to everyone involved as soon as they express
interest in filing a complaint.

6. Establish a consistent procedure across the district for elementary schools to respond to

sexual behavior concerns/problems.

a. Guidance and training for school staff on behaviors that are within developmental
norms and age appropriate regarding sexual exploration and how to intervene &

educate — this needs to be informed by experts in both child and adolescent
development and sexual assault field who specialize in this area.

b. Procedure should include coordination with Health Education even if it’s after an

investigation (ideally coordination would occur before an investigation).

7. Fully fund student and family support staff in school buildings including':
a. Restorative practices coordinator.
b. School Counselors at a minimum ratio of 1:250 students.
c. Social Workers/ Family support workers.
d. School nurses.

B. Data Management and Systems

The following are recommendations related to Title IX data management.

1. Better records management, including:
a. A case management database to keep detailed records of incident response,
investigations, and outcomes.
b. Synergy between Title IX recordkeeping and PowerSchool system.
c. Synergy between Title IX recordkeeping and the below-recommended
anonymous reporting tool referenced in (C)(4).

! The Task Force recognizes that certain aspects of these recommendations are also subject to negotiations between the District

and various labor partners.
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The Task Force believes that meeting best practices in data and records management will allow
for the successful implementation of the other recommendations listed in this document.

C. Prevention, Education, and Intervention

The following are recommendations related to Title IX prevention, education, and intervention:

1. Incorporate sexual assault prevention education into all grades starting in K or Pre-K:
Comply with and surpass the minimum requirements of the new State Senate Bill 5395.
a. Elementary School
i. Currently FLASH curriculum is only taught in 5th grade. 5th grade
teachers get only one training in their career. Need more training
opportunities to keep up with current research and best practices. Also
need more oversight to ensure this is happening with fidelity and
consistency.

ii. Incorporate consent education into all grades starting in K or Pre-K:
incorporating consent into everyday interactions, social-emotional
learning, promoting it in interactions with adults and kids and between
kids, how to “accept a no.”

iii. Need more District investment in general social emotional education and
equity work (gender inequity and other oppressions are linked to sexual
assault and sexual harassment).

b. Middle School

i. Reinstate health education in middle school. Middle school health
education was cut about 10 years ago by SPS. This is a critical age for
prevention and sexual health education. Need highly trained educators
who specialize in health, not science teachers who get assigned to teach
this content and then teach minimal content. Health curriculum to include
comprehensive sexual health, social emotional learning, bystander
intervention and consent education

il. Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings.

c. High School
1. Require health classes be taught:

1. Inperson; (if it is taught online due to COVID-19, it should be live
instruction);

2. By teachers certified in health, who also receive ongoing training
in sexual assault prevention;

3. And with oversight to ensure sexual health is taught
comprehensively and accurately.

ii. (Currently FLASH curriculum is taught in health class which is only one
semester, usually in 9th grade for most students. Can be taught by health/
PE teacher or CTE (career technology education) teacher. Some students
take it online, which is not accessible to many students financially, and the
current offering has problematic, inaccurate and incomplete content.
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Teachers self-report if they did FLASH, and their fidelity to the
curriculum via an online survey.

iii.  Needs to include “Know Your Rights” content that is SPS specific and is
presented in class, online, and also in printed materials throughout the
school buildings

iv. Need an “upstander” training so students can learn and practice skills in
bystander intervention and affirmative consent education.

2. Use other avenues for educating students.

a. Content should be prevention focused, promoting healthy behaviors and social
norms of safety, equity and respect, and should include skills for healthy
relationships, consent, and bystander intervention with an anti-oppression, anti-
sexism and anti-racism lens.

b. In addition to offering education in health classes, offer prevention education for
specific student subgroups including athletes (such as Team Up Washington),
student leaders, natural helpers/peer mentors, and outdoor education groups.

c. Conduct outreach & passive education in various settings including Teen Health
Centers, counseling offices, bathroom stalls, academic classrooms, websites,
newsletters, and social media.

d. Conduct outreach in various methods including posters and other written
materials, videos, school announcements, and school papers.

3. Stricter procedure for approving health curricula, especially for online courses.
a. Include the use of an anti-bias rubric in the curriculum approval process.

4. Respond to students concerns.

a. Create an anonymous method to report concerns related to bias, discrimination,
sexual assault, harassment, intimidation, and bullying. This recommendation
comes from high school students at multiple SPS schools. This could be an online
tool for reporting, and students and families can be informed that these types of
reports may not result in a formal investigation (because they are anonymous).
However, they offer a mode of conveying concerns and prompting awareness that
would feel more comfortable to many students (compared to a formal complaint).

b. A multi-disciplinary team from each school who has decision-making power
should review these concerns regularly. This information could be used to:
improve school culture, plan prevention education, increase monitoring/staff
presence in hot spot areas, etc.

c. The new Title IX federal regulations should be the “floor” not the “ceiling.”

d. The assumption should be that students are reporting in good faith. See “Start by
Believing” campaign.

D. Student Voice
The Task Force strongly believes in the importance of incorporating student feedback into its

final recommendations. The Task Force’s Student Voice subcommittee had formulated steps for
student listening sessions; however, due to the school stoppage that occurred in March, the sub-
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committee was unable to initiate its plan. Further discussion occurred during remote work by
Task Force members regarding ways to pursue student voice during “stay home” restrictions
(e.g. use of surveys, use of video conferencing). Unfortunately, no effective plan was developed,
as the Task Force members agreed that due to the nature of the topic and type of conversation
and follow-up that needs to occur should a participant in student voice meeting disclose a sexual
assault, the Task Force deemed that the student listening sessions needed to happen in person. To
that end, these sessions will occur when some form of in-person learning resumes. That said, the
subcommittee will formulate next steps to gain student feedback should the 2020-2021 school
year use a remote-only model throughout the entirety of the school year.

I11. Conclusion

As stated by the 2014-2015 Task Force before them, the 2019 Task Force members believe that
if the District follows these recommendations they will help establish a robust, easily accessible
program that 1) educates students and adults on how to prevent and respond to sexual harassment
and sexual assault, 2) provides support for survivors of sexual harassment and sexual assault and
resources to perpetrators to prevent future incidents, 3) establishes processes for effective
implementation of programs, and 4) ultimately changes the culture that leads to sexual
harassment and sexual assault.
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Appendix C - Student Voice Subcommittee Report
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TITLE IXOFFICE STUDENT
VOICE REPORT

Title IX Task Force

Title IX Student Voice Subcommittee
2020-2021

Report Gathered by

Student Voice Subcommittee
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Executive Summary

This multi-tiered information collection aimed to gather student voice from across the
Seattle Public Schools district. The objective of this collection process was to incorporate
student voice into the policy evaluation and recommendation process led by the Title IX
Taskforce.

To meet this objective, the Title IX Taskforce formed the Student Voice Subcommittee which
then took two approaches to collecting student voice; the subcommittee lead a district-wide
survey of high school students and held four listening sessions over the course of the year.

It is important to note that much of this work was completed during the COVID-19 pandemic
while students participated remotely. Half of the listening sessions were conducted in this
fashion; half of the listening sessions were conducted in-person.

Core Question
At the core of this work, the Student Voice Subcommittee aimed to answer how do students
feel about sexual harassment/assault/violence and sexual harassment/assault/violence risk

in schools. To answer this question, the following was conducted:

e Survey - the subcommittee designed and distributed an optional and anonymous
survey to high school principals across the district. This included alternative high
schools and alternative schools teaching high school aged students within SPS.
Principals were asked to distribute these surveys after families were given notice.

e Listening Sessions - the subcommittee designed a set of questions to ask students,
anonymously, through listening sessions. The subcommittee targeted specific
schools, prioritizing schools serving students furthest from educational justice. Four
listening sessions were held over the course of one calendar year.

Given two main sets of approaches to answer this core question, this committee aimed to
examine two sets of core questions.

Survey Core Questions
1. Do students know where to get resources and support?
Do students talk with their families about sexual violence?
What do students think of how their school responds to sexual violence?

oo

How do students feel about current sexual assault prevention strategies?
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Listening Session Core Questions
1. Are students aware of their rights?
Are students aware of how to report sexual harassment/assault/violence?

How do students think staff should respond to sexual violence?

oW

What should schools do to prevent sexual violence?

Recommendations

Given the information collected from students by way of anonymous survey and anonymous
listening sessions, the Student Voice Subcommittee offers the following recommendations
for the Task Force to review:

1. Stronger education

Outlining student rights

Prioritizing prevention and affirmative consent
Healthy Relationships

Teach intersectionally

O o0 T oW

Early education
2. Clear pathways with clear outcomes for reporting.
3. Investin professional development
a. Compassion
b. anti-violence frameworks.
¢. Intervention practices
4. Safe and Supportive Environments
5. Improved Family Engagement

Introduction
The Title IX Office at Seattle Public Schools, convened the Title IX Taskforce in 2018. This
group was comprised of experts in related fields, parents of students, and community
members. Many attempts were made to recruit diverse perspectives to the group.
However, these efforts were largely unsuccessful across three major cross-sections of
identity;

e Race - a majority of the taskforce was comprised of white-identified individuals.

e Gender - a majority of the taskforce was comprised of women-identified individuals.

e Age - the entirety of the taskforce was comprised of adults.
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Given the complete lack of youth present on the taskforce, the taskforce chose to prioritize
efforts to creatively incorporate student voice before delivering recommendations to the

school board for review. Thus, a subcommittee was formed.

The Student Voice Subcommittee devised a multi-tiered information collection process to
elicit student feedback into recommendations:

1. Schools need Professional Development focused on sexual violence prevention and
compassionate response training.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens.

5. Schools need to do a better job of teaching sexual violence prevention strategies and
relationship skills.

6. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention with students to reinforce lessons in school.

7. The district should build in sexual violence prevention education into curriculum as

early as kindergarten.

Prioritizing schools that predominantly served students furthest from educational justice
allowed for the SVS team to simultaneously amplify underrepresented voices across all three
important, previously identified cross-sections of identity (race, gender, and age). Our
listening session demographics were as follows:

e Race: majority students of color.
e Gender: many genders represented.

e Age: exclusively students 18 and younger.

The recommendations contained within this report address the core question of how

students feel about sexual violence in schools.
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Background

Organizational Lead

The Title IX Taskforce is made up of many individuals, each committed to the evaluation of
the district’s Title IX policy and procedure. Membership is comprised of experts in violence
prevention, trauma response, and law. Members also included school leaders, parents, and
community members - all of whom were interested in objectively evaluating Title IX policy

and procedure.

The taskforce split into different subcommittees — each focused on different approaches to
the evaluation of policy and procedure. The Student Voice Subcommittee (SVS) chose to
focus on building up opportunities to collect student voice in response to the absence of
student voice on the task force.

Student Voice Subcommittee

Listed alphabetically by last name, the Student Voice Subcommittee members Include:

e Brennon Ham, Ed.M. intern, Harvard Graduate School of Education

e Rebecca Milliman, MSW member, Harborview Abuse and Trauma Center

* Monica Schell, MSW intern, University of Washington School of Social Work
e Natasha Walicki, JD coordinator, Title X, Seattle Public Schools

Listening Session Leads

Listed alphabetically by last name, the Listening Sessions Leads were:

e Brennon Ham, Ed.M. intern, Harvard Graduate School of Education

* Monica Schell, MSW intern, University of Washington School of Social Work
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Survey Response Summary

They survey first asked for answers to demographic questions so that the SVS could better identify which
voices were being collected from the survey alone. This information was necessary for the SVS to be
purposeful and systematic in its listening session planning process. In addition to demographic questions,
the SVS wanted a clearer picture of what students knew about sexual violence and what their
impressions were of outreach, education, and response efforts upheld by the district. Answers to
questions about knowledge and impressions were collected in through four direct questions and one
response grid presented to students.

More specifically, the SVS wanted to know if students knew where to turn in the event of sexual
harassment/assault/violence both on and off campus. If students did not know, or were unsure, of where
to turn for support and resources, it would help identify a need for both an increase in information shared
during learning and clearer pathways for reporting and garnering support in the case of sexual harm. The
SVS also wanted to learn if students talked with their families about sexual violence. If students do not
talk with their families about sexual violence, or talk infrequently, it could help inform the district on
family engagement efforts — do families know how to talk to their kids about sexual violence, sexual
violence prevention, and reporting? The SVS also wanted to gather impressions from students about how
their schools respond to sexual violence. If students feel like schools are not performing well in this
regard, survey responses could point the district to increasing specific kinds of training to build more

responsive practices when sexual violence occurs.

After permission was granted from the district (requested by Appendix A), families were informed
through a letter distributed through school leaders (Appendix B) and students were informed through the
same pathway (Appendix C).

Overall, the following trends were uncovered:

e About half of students knew where to turn in the event of sexual harassment/assault/violence in
school.

e  More than half of students knew where to turn in the event of sexual
harassment/assault/violence outside of school.

e Less than half of students had conversations with their families about sexual violence.

e Lessthan 10% of students felt their school “is great at responding to sexual

harassment/assault/violence.”

Who was surveyed?

The following histograms capture responses of students by different cross-sections of self-
reported identity. These self-reported identity groups illuminate patterns of which students
took the survey. Demographics collected in the survey include the following major

groupings: grade, school, race, gender, sexual orientation. Please note: questions were not
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required to be answered. To that end, the total number of responses to each question

ranges between 691 and 695 responses.

e Figure 1. Histogram Depicting Grade Distribution of Students Who Completed Survey

11th
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0%  10% 20% 30% 404 50% 60% TO% 80% a0% 100%

Figure 1. Positively skewed, unimodal distribution; greater participation from
underclassmen than upperclassmen with the greatest participation from 10t grade
students in 2021.

e Figure 2. Histogram Depicting School of Origin for Students Who Completed Survey
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Figure 2. Histogram depicting the distribution of participants by school. Greatest
participation from Lincoln High School (over 40% of surveys collected were taken
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here) and Roosevelt High School, with limited participation from Garfield, Nathan
Hale, Interagency, Nova, and Chief Sealth International.

e Figure 3. Histogram Depicting Race of Students Who Completed Survey
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Figure 3. Over 70% of students who completed the survey identified as white. Under

30% identified as students of color.
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Figure 4. Histogram Depicting Gender of Students Who Completed Survey
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Figure 4. A majority (over 50%) of surveys were completed by students who identified
as women/girls (gender that aligns with sex assigned at birth), less than 40% of
surveys were completed by students who identified as men/boys, and just over 10% of
students who completed the survey did not identify as either. Under 40% identified
as cisgender (when one’s gender identity aligns with one’s sex assigned at birth).
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Page 36 of 60



e Figure 5. Histogram Depicting Sexual Orientation of Students Who Completed Survey
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Figure 5. 60.49% of students who completed this survey identified as
straight/heterosexual. 32.56% of students who completed this survey identified as

part of the LGBTQ+ community.

What did students think?

The following graphics include responses from students for each of our questions. Patterns within each
will be explained and relevant extrapolations will be posited. Please note: All histograms will be titled with

the question asked to elicit the very responses captured within the figure.

Figure 6. Do you know where to get resources and support for sexual harassment/assault/violence in

school?

1"
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Yes

Mot sure
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Figure 6. Just under 50% of students know where to go for resources and support for sexual
harassment/assault/violence in schools. The remaining students either do not know where to go or are

unsure.

This points to a potential need for schools to be more explicit with students in ongoing learning and

orientation to the school on where to turn for support.

Figure 7. Do you know where to get resources and support for sexual harassment/assault/violence outside

of school?
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Figure 7. Over 50% of students know where to turn to for support and resources outside of school. Less
than 50% of students either don’t know where to turn or are unsure. Though the difference in yes

12
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responses between inside and outside of schools is slight, it is enough to tell us that outside agencies and
pathways to reporting sexual violence and/or gaining access to necessary resources is clearer (more
known or easily understood) to students than within schools.

This points to a need for the district to consider the comparatively effective outreach strategies of
outside agencies and reporting/resource pathways or an increased partnership between schools and anti-

violence agencies in the region.

Figure 8. How often do you and your family talk about sexual harassment/assault/violence?
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Figure 8. Over 20% of students never talk with their families about sexual harassment/assault/violence
while just under 40% rarely talk with their families about these topics. Over 30% sometimes talk with their
families about sexual violence and less than 5% talk with their families often about these topics.

This points to a potential gap in skill or comfort in discussing these topics among families. The district
should, accordingly, consider increasing family engagement strategies that include skill-building that
centers both knowledge and comfort in discussing sexual violence and sexual violence prevention. Such
efforts would aid accountability in schools, underpinning school-wide efforts to shift harmful behaviors
among perpetrators and inactive/passive behaviors of student and adult bystanders.

Figure 9. What do you think about how your school responds to sexual harassment/assault/violence when
it happens?

13
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Figure 9. Less than 10% of students feel that their school does a great job responding to sexual
harassment/assault/violence. 22.30% of students feel their school gets it right only sometimes while 21.29%
of students who completed the survey feel their school gets it wrong every time. Over 40% of students

are not sure.

Students are 4 times as likely to feel that their school does not do well at responding to sexual violence as
they are to think their school does respond well. This tells us that we need both consistency across the
district in responses to reporting, and better control of its ripple effect.

Rating box for the final question within the survey.
Seattle Public Schools does have current sexual violence prevention strategies in place. To assess the
efficacy of these strategies, students were also asked of their impressions for each. The following is a

14
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graph reporting those impressions from students:
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MY MY SCHOOL MY MY 1 TOTAL
SCHOOL DOES THIS, SCHOOL SCHOOL DON'T

DOES BUT IT COULD DOES DOES KNOW.
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students about 324 217 53 59 39 5692
consent
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students about 263 210 56 120 41 690
healthy
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prevention
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Figure 10. Less than 50% of students felt their school did a great job of educating students about consent;
less than 40% of students felt schools did a great job educating students about healthy relationships; less
than 30% of students felt their school did a great job educating students about gender stereotypes; less
than 15% of students felt their schools did a great job of educating students about how to intervene when
they in cases of sexual harassment or assault; almost 25% of students felt their school’s student clubs
were doing a great job of working to prevent sexual assault; just over 15% of students felt their schools did
a great job of displaying helpful posters and learning materials about sexual assault prevention; less than
10% felt their schools did a great job of educating athletes about sexual assault prevention; less than 10%
felt their schools did a great job of educating students with IEPs about sexual assault prevention; only
41.85% of students felt their teachers did a great job of modeling consent; only 16.15% of students felt their
teachers did a great job of intervening when sexual assault or harassment happens; about 45% of
students felt their schools did a great job teaching affirmative consent; only 21.93% of students felt their
schools did a great job teaching about bystander intervention.

From these responses, we learned that a majority of students across all of the available assessment fields
believe their schools could improve sexual violence prevention strategies. The SVS believe these findings
can point the district to an increase in funding, type, and scale of sexual violence prevention strategies

around the district.

What does this tell us?

We have learned about general trends from each of these questions. Still, how they should inform the
district is not quite conclusive without direct student voice. This is, in part, solved with the inclusion of
listening session summaries. Our four listening sessions provide us with more direct feedback and asks

from students in our district, specifically from students furthest from educational justice.

Limitations

Students and families can opt out of completing surveys depending on specific topics as
outlined by Policy No. 3232. As the Student Voice survey was related to sexual harassment,
assault, and violence, it legally overlapped with the topic of “sex behaviors and attitudes”
outlined in that policy. Accordingly, principals were given messages to deliver to families
with 10 days’ notice, granting them the opportunity to opt their children out of taking the
survey. The survey was then distributed by principals and students were given two weeks to
complete the survey.

However, some school leaders chose not to send the survey to students. This had an impact
on which schools were over- and under-represented in the survey result collection. After
speaking with some school leaders, the Student Voice Subcommittee learned that the
rationale for forgoing delivery of the survey included following:
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e Survey Fatigue - Students expressed exhaustion with the large number of surveys
they were required to complete, especially during remote learning through the
COVID-19 pandemic.

¢ Presumed Disinterest — Leaders commented on the perceived apathy and exhaustion
of students, linked with survey fatigue and broader trends of languishing.

e Presumed Community Response — Some leaders commented on the presumed
response from the broader community; these leaders held worry that the distribution
of such a survey without further explanation of its use (see Appendix A) could
increase tension between the school and community and therefore decrease trust.

As a result, our survey did not fully represent the broad experiences of students across the
district. The schools/institutions that did not distribute the survey included the following:

1. Cleveland High School

2. Ingraham High School

3. Middle College

4. Rainier Beach High School
5. Seattle World School

6. Alan T Sugiyama

7. Skills Center

8.

West Seattle

Listening Session Summary

The SVS anticipated disparate survey completion rates between schools. To offset the
anticipated underrepresentation, the SVS structured listening sessions that prioritized the
student voices from schools serving students furthest from educational justice.

Alphabetically, the schools prioritized for listening sessions included:

1. Chief Sealth International High School (1 session)
2. Garfield High School (1 session)
3. Rainier Beach High School (2 sessions)

4-8 students per listening session anonymously participated in hour-long conversations to
surface their perspectives and ideas on existing policy, gaps in education, and

recommendations for how the district should move forward. Students were given an
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overview of what would be covered in the listening session ahead of time as shown in
Appendix D. At the beginning of each listening session, students were briefed with the same
prepared materials as outlined in Appendix E.

Overall, students responses to questions were consistent across listening sessions. Students

had specific and heartfelt asks including:

e stronger prevention education in schools;
e compassionate response training for school staff;
e clearer reporting pathways;
o clearer consequences/system activations with reporting;
e importance of teaching consent starting early (kindergarten);
e staff training on harassment intervention strategies;

e student learning focused on bystander intervention.

Listening Session Questions
The following questions were asked during each listening session:

1. Canyou tell me some of your rights as a student at SPS regarding sexual assault and
harassment?

2. Where would you go to report sexual assault and harassment?

3. If a student discloses a sexual assault to a staff member, how do you think the school
should respond?

4. Think of a time in which you witnessed a school response to someone’s experience of
sexual assault and harassment on school grounds. Please share what you liked or
didn’t like about the school’s response.

5. What could schools do better to prevent sexual assault and harassment from
happening?

6. What do you and your families talk about regarding sexual assault and harassment in
schools?

7. What should teachers and school staff do to create a safer environment at school?

8. How do you plan to uplift your peers with knowledge and information about this
topic?

These questions were selected to dig deeper to the core of the questions asked in the SVS
anonymous student survey. The final question was asked to aid the group discussion in

ending on a positive note. Given the emotionally evocative/activating nature of the other 7
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questions, the SVS felt it was important for students to exit listening sessions feeling
hopeful and empowered.

Student Responses

Below are both summarized answers to each listening session question as well as some
direct quotes taken from students. In some instances, direct quotes have been modified to
preserve the anonymity of student informants.

Can you tell me some of your rights as a student at SPS regarding sexual assault and

harassment?

e Across the board, students could not answer this question directly - after confirming
they did not know the answer. When explaining what rights look like, one senior
student said, “literally, to this point, | didn’t know that was a thing. | didn’t know we
had rights.”

e The listening session facilitators then asked what students thought their rights should
be. The answers from some students were aligned with their rights and the answers
for others were not. One student said, “we should have the right to file or go
after...to seek legal or therapeutic help...we should have the right to take time out of
school.” Another student said, “we should be able to get counseling at school and
we should have adults available who we can trust.”

This tells us that student’s wants for rights align with many of the rights they have after
experiencing sexual harassment/assault/violence in schools. Because students do not know
their rights, the SVS believes this should inform the district on education initiatives; how are
students being informed, directed, and supported when sexual harm happens?

Where would you go to report sexual assault and harassment?

e Students, across the board, felt they would turn to a teacher or an adult within the
school only if they had previously built up a trusting relationship with this person.
They were less likely to go to a specific point person and far less likely to want to
report to school administrators or district leads.

e One student said, “there should always be a therapist or counselor on deck... for
students to talk to” indicating that they were either unfamiliar with the role of school
counselors, that counselors were limited in their role, and/or they did not feel the
available counselors had the necessary training to properly support sexual assault

survivors.
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e Another student said, “lots of people went to adults and they didn’t do anything
about it. They were just like, ‘that’s sad, that’s really sad,” and they didn’t do
anything about it. They didn’t actually do anything to help them.”

e ‘“There should be some kind of mandatory training... it’s a heavy thing to carry... they
don’t know what to do so maybe that’s why they’re avoidant... they don’t know how
to respond. So, there should be a training to deal with that so they don’t push it
under the rug - they’ll know how to address it.”

This tells us that there is inherent distrust (or, lack of unearned trust) between students and
the leaders responsible for their care - students do not trust the district level response.
These answers also tell us that students are unaware of the in-house resources that exist to
support them and that all staff should be better prepared to respond to and immediately
support students who disclose their experiences with violence.

If a student discloses a sexual assault to a staff member, how do you think the school
should respond?

e Students felt that survivors of violence should be believed and did not feel they often
were — or that their reports were legitimate.

e One student said, “you should never feel miserable or alone... school is a lot of
people’s getaways. My friend is a survivor and she doesn’t get that feeling because
the school isn’t doing what it’s supposed to, to support [the survivor].”

e Another student shared, “sometimes it’s so hard to speak up because of the same
reason...when you see it happen to others, you hear the rumors, you don’t see
schools doing anything, and then they don’t do anything to make sure it doesn’t
happen again. They’re not doing anything to the people who did it to you.
[Perpetrators] will just keep doing it to other [potential victims].”

These responses tell us that students feel schools should have better, clearer, and more
supportive responses to reports of sexual violence in schools. SVS understands this as the
need to center anti-violence in our district-wide efforts to ensure safe and supportive
environments; how are we ensuring safe and supportive environments for survivors of

sexual violence?

Think of a time in which you witnessed a school response to someone’s experience of
sexual assault and harassment on school grounds. Please share what you liked or didn’t
like about the school’s response.
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A student shared that several students claimed that they were being assaulted by
another student and the school responded poorly. The school didn’t make any of the
survivors feel taken care of, and the assaulter was suspended for one day and was
able to come back to school without any repercussions. The student said the
assaulter continued the behavior once they returned to school.

One student expressed that a lot of sexual harassment is happening online as well, in
terms of sending people sexually explicit photos and messages, so that there is a lot
happening that isn’t visible to staff.

A student said in their experience when students experience sexual assault and
harassment, it usually stays between the students and teachers don’t really notice.

This tells us that students are both unsatisfied with how schools respond to sexual violence

and feel unclear about the processes associated with reporting. Students do not feel safe

with the current procedure, especially with the perception of Title IX procedure feeling

inconsistently administered.

What could schools do better to prevent sexual assault and harassment from happening?

One student said, “l would prefer for the schools to teach students that there are
better ways to express attraction and you still need to be respectful of other people
and their bodies and stuff like that.”

It was recommended that The FLASH curriculum could use some revisioning and that
Health Educators should do a better job teaching prevention.

One student said they never learned about sexual assault prevention in health classes
which was echoed by another student. They then said health teachers didn’t seem
interested in the content and they just wanted to get through it.

Another student recommended making it mandatory for teachers to have sexual
assault resources in every class, not just health classes (that this task shouldn’t fall
just to health educators).

A student said teachers should make the elimination of sexual harassment a top
priority. The student suggested teachers hold meetings and bring in speakers to
address sexual harassment.

A student said students should be taught the difference between flirting, joking, and

harassment.

This tells us that students want to learn how to engage with each other in ways that are

respectful, but that curriculum on healthy relationship, boundaries, and consent is not at the
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level that is needed. These responses also spoke to a need to incorporate these changes
into the broader school culture; asking all teachers to do the work of educating about
prevention and maintaining behaviors that align with such lessons.

What do you and your families talk about regarding sexual assault and harassment in
schools?

e Students said they sometimes talk about sexual assault and harassment in school
with their parents, but specifically with their mothers.

e One student said their mom encourages them to stay away from certain people.

These responses tell us that some of the conversations students have with families comes
primarily from a place of fear and distrust rather than a place of education. The SVS believes
this points to a need for increased family engagement strategies to reinforce learning
happening in schools to prevent sexual violence.

What should teachers and school staff do to create a safer environment at school?

e One student said that teachers should always be talking about and modeling consent
- not just sexual situations, but everyday life.

e Another student said teachers should make it clear that if a student reports to them,
that their conversation would remain confidential. Or that if “teachers say they’re
going to do something with it, that they do something with it.”

e One student said, “teachers don’t notice that... sometimes a lot of little [instances of
sexual violence] happen before big [instances]. They need to pay attention - they
should see those hints. If you see something that’s not right, if you see a student
who’s not acting normal, then you should get those hints — you should talk to that
student.”

e Students consistently brought up that prevention and consent should be taught as
early as elementary school and, specifically, in kindergarten onward.

This tells us that teachers should be working on building up trusting relationships with
students by modeling expected behaviors, responding to instances with compassion, and
being proactive when they witness students acting out of character. Students also believe
that prevention education should be taught far earlier.

How do you plan to uplift your peers with knowledge and information about this topic?
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e One student said they were going to try and start an assembly about this topic to
increase awareness.

e Another student said they plan to call it out when they witness sexual harassment.

e And, another student said they plan to normalize these conversations with their

peers to build trust and increase transparency to help increase safety.

This tell us that students want to take action. Students want to be a part of the solution,
working in partnership with schools and each other.

Limitations of methodology

The sheer amount of information shared in listening sessions is impossible to completely capture in a
report. To that end, the report is limited to the points that stand out to the report gatherers only.
Additionally, as this was an opt-in and anonymous method of information-gathering, it is difficult to say
that these perspectives are universally held across all students or if they are commonly held across all
students interested in opt-in and anonymous listening sessions about this topic.

Conclusion

Seattle Public Schools cares deeply about students. And, students do not always feel this is the case.
After conducting this two-tiered information gathering process to better involve student voice in the Title
IX policy and procedure analysis, it is clear from student surveys and student listening sessions that
students do not give SPS their full vote of confidence. From these information gathered, the SVS strongly
recommends the following steps be made to make SPS students feel safer:

1. Schools need Professional Development focused on sexual violence prevention and
compassionate response training. Professional development would ensure
consistency in delivery and response across the district.

2. Schools need to better educate students about their rights within schools, including
their right to report. Schools need to do a better job of illuminating pathways for
reporting and for accessing support and services. Listening sessions unveiled that
students felt underinformed about their rights and where to turn for support. Unless
SPS better prepares students, it is co-responsible for the rate of underreporting and
the continued distrust between students and schools.

3. Schools need to provide students with a clearer understanding of processes
associated with reporting, supporting students in learning what to expect. It was
inferred from listening sessions that part of why students underreport/are less likely

to report experiences of sexual violence is because of the unfavorable/unsupportive
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outcomes they have witnessed their peers experience. Much of this stems from a
lack of understanding of the full, legally required process involved in making a report.

4. The aim to build and sustain safe and supportive environments should include a
sexual violence prevention lens. Rape culture is pervasive; unless our schools are
consistently interrupting and intervening to ensure safe and supportive
environments, and unless their perspective contains a sexual violence lens, schools
will continue to feel unsafe.

5. Schools need to do a better job of teaching sexual violence prevention strategies
and relationship skills. It is recommended that the Health Education curriculum be
revamped and given more support to reimagine and teach to stronger, more
effective prevention strategies.

6. Family Engagement strategies that build comfort and skills in discussing sexual
violence and sexual violence prevention. Families are best equipped to reinforce
lessons in school when they are supported in doing so. This can be achieved through
ongoing family engagement that includes training and support.

7. The district should build in sexual violence prevention education into curriculum as
early as kindergarten. The best way to prevent violence is to provide violence
prevention education early; this helps shift attitudes and behaviors among young
people.

The SVS pushes these recommendations forward on behalf of students who participated in
the student voice survey and listening sessions. We believe the Title IX Taskforce should
incorporate these recommendations into its review of the current Title IX policy, procedure,
and related grade school curriculum for school board review.
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Appendix A
MEMORANDUM

To: Dr. Clover Codd, Chief Human Resources Officer

From: Title IX Task Force Subcommittee (comprised of: Rebecca Milliman, Natasha Walicki,
Monica Schell, Brennon Ham, Jack Baker)

Date: December 15+, 2020

Re: Title IX Student Voice Survey

This memo will give background on and explain the rationale for the Title IX Task Force’s
“School Responses to, and Prevention of, Sexual Assault and Sexual Harassment” Survey
being sent to high school students. Included are responses to anticipated pushback and next
steps for the task force.

Background: Overview of Survey

The electronic survey will be geared at Seattle Public Schools (SPS) high school students. The
survey intends to gauge students’ knowledge about resources and opinions about district
procedures related to sexual assault and sexual harassment in schools. The survey will also ask
students about their opinions about the efficacy of the district’s efforts to respond to incidents
and prevent these types of incidents in the future.

The responses collected will be shared with two currently active Task Forces for SPS. First, the
Title IX Task Force is developing Title IX policy change recommendations to the SPS school
board. Second, the School Health Education Task Force is developing recommendations
regarding improving and expanding sexual health education in the district through curriculum
development. This survey implementation is an intentional effort to hear from students and
include their voices in the formal recommendations that will be made to the district.

The survey is optional and anonymous and no personal questions will be asked. The survey
consists of 8 multiple-choice questions and one Likert scale formatted question.

Link to the survey: https://www.surveymonkey.com/r/SPSstudentvoice

Rationale:

Recommendations

This survey will help SPS collect information about students’ opinions and knowledge regarding
sexual violence (unwanted sexual experiences) in schools and the district’s response. Students
will not be asked about personal experiences with sexual violence, but rather their knowledge of
the topic and ways in which the district could better respond to students who have experienced
sexual violence. With this survey, we also hope to build sexual assault prevention programs. This
means student responses will help us make programs to prevent and stop sexual violence for
other students at SPS.
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Anticipated Pushback

Families may be concerned about the subject matter of the survey. Due to the survey centering
around how schools respond to and prevent sexual assault, parents/gaurdians may be reluctant
allowing students to participate in the survey. However, as stated above, no students will be
asked personal questions regarding this topic and the survey is optional and anonymous.

Next Steps: Timelines

In the next month, this survey should be distributed to all high school students. By March, we
will close this survey. Then, by May, the Task Force will use the anonymous and optional
aggregate survey responses to support recommendations for Title IX policy change to SPS
school board and sexual violence prevention curriulum design led by the School Health
Education Task Force.

At the bottom of the optional, anonymous survey, students will find a link to an optional
listening session sign up. We will be hosting listening sessions for some schools around the
district. Students will have the chance to weigh in on the Title X Task Force policy
recommendations and share related concerns. Listening sessions will begin in February and run
through April to also support recommendations for Title IX policy change to SPS school board.

Appendix B
Email to school leaders to be distributed to families
School Responses to and Prevention of Sexual Violence: Student Survey

May 5th, 2021
Dear Seattle Public Schools Families:

Seattle Public Schools is committed to a positive and productive educational
environment free from discrimination, including sexual harassment. The district prohibits
sexual harassment of students, employees, and others involved in school district
activities. In order to strengthen student supports, we will rely on a diverse range of
feedback from students in high school.

We plan to gain student feedback with a short, optional, and anonymous survey. This
survey asks about students’ knowledge and opinions. For example, are students
learning about consent? Do they know where to get resources for support? What could
schools and the districts be doing better? Anonymous student survey responses will be
shared with the school board, Title IX Task Force, and Health Education Team. The
responses will help improve district policy, procedure, and education.

Students will have the option to complete this 5-10-minute survey at any time before
May 28th, 2021 at 5pm when the survey closes. Participation in this survey is voluntary.
The survey will include a link to resources for students, which we have also included in
this email.
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Students and families can opt out of completing this survey as it contains the sensitive
topic of sex behaviors and attitudes per Policy No. 3232. If you would like to review the
survey, please contact brham@seattleschools.org and we will make it available to you.
If you do not want your student to participate in the survey, please contact
brham@seattleschool.org by Sunday, May 16th, 2021.

Thank you,

[Principal Name]
High School Principal
[Name of High School]
Seattle Public Schools

Tina Meade, M.Ed., J.D.

Director of Investigations

& Compliance | Designated Title IX Coordinator
Title 1X Office

Seattle Public Schools

Brennon Ham, cEd.M.

Health Education Specialist/Trainer
Health Education Office

Seattle Public Schools

29

Page 55 of 60


mailto:brham@seattleschools.org
mailto:brham@seattleschool.org

Appendix C

Letter distributed to school leaders to be sent to students, omitting opted-out students.

Students,

Here is our survey on School Responses to and Prevention

Survey for High School Students in Seattle Public Schools

This survey will help Seattle Public Schools (SPS) collect information about
students' opinions and knowledge regarding sexual violence (unwanted
sexual experiences) in schools. We know that this content can be activating
for many people. We encourage you, the survey participants, to care for
yourself as needed. At the bottom of the survey description are resources
available for you to call if you need to talk to someone about your
experiences. Know that this survey is anonymous and it is

optional. Complete as much or as little of this survey as you want.

Here is the link to the survey:
https://www.surveymonkey.com/r/5JS7FL6

For the purposes of this survey, we will be defining sexual violence in explicit
terms; sexual violence includes anything from sexual harassment (talking
about someone’s body or teasing them in a sexual way - this can be virtual
or in real life), unwanted sexual touch (touching someone’s body without
their consent), coercion (forcing someone to do something without their
permission), and rape (forcing someone to have non-consensual sex). When
we ask about sexual violence, we are asking about all experiences within this
range.

With this survey, we also hope to build sexual assault prevention programs.
This means, your responses will help us make programs to prevent and stop
sexual violence for other students at SPS. Anonymous student survey
responses will be shared with the school board, Title IX Task Force, and
Health Education Team. The responses will help improve district policy,
procedure, and education. We thank you for your time and thoughtfulness.

For students wishing to participate in our listening sessions — to have your
voices heard - please click this link to learn more:
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Appendix D

SPS Title IX Listening Session Sign-up

Seattle Public Schools (SPS) is conducting listening sessions about our Title IX Policy and Procedures. We
want to hear from you! We want to hear how you think we should improve the way that schools respond
to sexual violence (defined as unwanted sexual engagement) and prevent it. Know that this conversation
is confidential. Feel free to participate in as much or as little as you would like. Your opinions and
recommendations will help shape district response!

During our listening sessions, we will be asking questions about general awareness and knowledge
regarding sexual harassment and violence in schools - NOT about your personal experience. And, for the
purposes of this discussion, we will be defining sexual violence in explicit terms; sexual violence includes
anything from sexual harassment (talking about someone’s body, sending or showing unwanted explicit
pictures, or teasing them in a sexual way - virtual or in real life), unwanted sexual touch (touching
someone’s body without their consent), coercion (forcing someone to do something without their

permission), and rape (forcing someone to have non-consensual sex).

Your comments and input will be shared with both the SPS Title IX Task Force and the SPS School Health
Education Task Force. They will be incorporating your feedback into their recommendations to the SPS
Health Education Dept, SPS School Board, and SPS Superintendent. Your input will help us improve the
school district! We thank you for your time and thoughtfulness. Please submit your seattleschools.org

email address to be given further instructions.

**This listening session is only for students from Garfield High School. If you are not from Garfield High
School, please do not sign up for a listening session. Thank you.

Appendix E

Introduction

We’re here today to learn about how schools are currently preventing and responding to student
experiences of sexual assault and sexual harassment. Our goal is to learn from students what gaps exist
between their experiences working with schools and their expectations of schools. We are mandated
reporters. This means that we are responsible for reporting experiences of assault and harassment. We
ask that students keep this in mind as you share your experiences with us. We recommend, while
speaking about your own experiences, to use third person language and to speak broadly about
experiences while speaking specifically about your school’s response to that experience. We will try to
remind you of this before each question.

Definitions
For the purposes of this discussion, we will be defining sexual assault and harassment in explicit terms:

Sexual assault is an unwanted (including nonconsensual) sexual touch - it includes touching someone’s
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body without their consent, coercion (forcing or threatening someone into doing something sexual), and
rape (forcing someone to have non-consensual sex). Sexual harassment is when someone makes
unwelcome and inappropriate sexual remarks towards another person (this can be virtual or in real life
and includes sharing unwanted sexual imagery with another person). When we ask about sexual assault

and sexual harassment, we are asking about all experiences within this range.

Group Ground Rules

What is said here stays here, what is learned here leaves here
Mandated reporters [ Speak in third person

Share from your own experiences

Keep it short and simple

One person speaking at a time

Space for listening & building information as a group

Not a space for feedback to peers

Speak to your own perspective

Take space when you need to
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Appendix E

Message from Roosevelt High School’s Student Group, Feminism Club and Consent Culture

Team

We, the students of the Roosevelt High School Feminism Club and Consent Culture Team,
affirm that sexual assault and harassment are significant issues in the Seattle Public Schools
District. We would like to acknowledge that the majority of our school and our clubs are
white and the many privileges we have because of this.

In polling our members, we have concluded that the problems with sexual assault in the
district are of both a cultural and structural nature. Firstly, there is a rape culture that school
and district administration have consistently failed to address, within specific incidents,
broad culture, and student and staff education. Secondly, there is a lack of transparency,
clarity, and accessibility when it comes to the policies surrounding sexual assault, specifically
within the formality of the language, the lack of organization of the policies, the unclear and
ambiguous nature of many policies, contradictions between policies, invisible and unfindable
placement of the policies. This often further confuses and traumatizes a victim looking to
report, often causing a victim not to report at all. Thirdly, the process of reporting a case of
sexual assault often further reinforces the victim’s traumas and invalidates their feelings
associated with the event. When reporting, victims may feel as though their needs are
treated as less important than the completion of a procedure due to the lack of staff
education. Fourthly, there is a lack of transparency as to the anonymity of information a
victim gives, what corrective and safety measures can be taken following a report, and what
the victim can hear of the consequences of a report. Fifth, the outcome of many reports
does not serve to protect the victim. Often, nothing official can be done, leaving the victim
feeling unsafe and unheard; worse, nothing is done to protect the victim beyond official
corrective actions, further amplifying not only their feelings but their traumas. Lastly, the
number of harmful actions is compounded with the addition of another marginalized
identity, especially race.

We have created some broad goals for the district that we believe, if promptly implemented
in policies, could address many of these issues. Although non-exhaustive, these goals have
been written with a broader and more intersectional purpose, generally addressing harmful
and discriminatory behavior.

1. All middle and high school teachers must receive sensitivity training around student
reporting. This means they must be able to meet any student who comes to them
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with compassion and respect, listening to the student’s wants and needs, -and
understanding that listening is often more important than doing.

2. All middle and high school students must receive at least biweekly training around
anti- racism, misogyny, ableism, homophobia, transphobia, queerphobia, fatphobia,
antisemitism, Islamophobia, and every other type of discrimination. At least monthly,
the curriculum must be taught by experts from outside of the district of the focus
topic. This curriculum must also be approved by said experts.

3. Theintegration of marginalized communities and their stories must be regulated into
regular curriculum. In language arts, this should look like the integration of work and
the stories of marginalized communities. In history, this should look like the stories of
those being colonized, or generally the events studied also told from marginalized
communities’ perspectives. In science, this should look like the acknowledgement
and brief histories of the accomplishments of marginalized communities, especially
when a more amplified voice took over or stole the accomplishment. In math, this
should look like the acknowledgement of marginalized communities in the studied
topics. For example, much of Algebra came from the Middle East.

In conclusion, Seattle Public Schools District has a significant historical rape culture that is
reinforced by its policies, which in addition to often prioritizing a completion of a procedure
over a victim's needs, are not clear or accessible. The district must remedy its issues through

the implementation of transformative and restorative justice.
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