
 

2022-23 Salary Schedule 
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Mechanical Salary Schedule 2022-23 105.50% 1.045 includes a 5.5% structure adjustment, effective 9-1-2022

Job Title Hourly/Monthly Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Mechanical Salary Schedule

Apprentice Stationary Engineer Hourly $28.00 $29.39 $30.85 $32.40 $34.01 $35.74 $37.51 $39.38

Monthly $4,853.33 $5,094.27 $5,347.33 $5,616.00 $5,895.07 $6,194.93 $6,501.73 $6,825.87

Annual $58,240 $61,131 $64,168 $67,392 $70,741 $74,339 $78,021 $81,910

Mechanical Coordinator I - License K Hourly $38.37 $38.93 $39.63 $40.23 $40.87 $41.49 $42.15

Monthly $6,650.80 $6,747.87 $6,869.20 $6,973.20 $7,084.13 $7,191.60 $7,306.00

Annual $79,810 $80,974 $82,430 $83,678 $85,010 $86,299 $87,672

Mechanical Coordinator II - License L Hourly $41.06 $41.71 $42.40 $43.09 $43.76 $44.48 $45.22

Monthly $7,117.07 $7,229.73 $7,349.33 $7,468.93 $7,585.07 $7,709.87 $7,838.13

Annual $85,405 $86,757 $88,192 $89,627 $91,021 $92,518 $94,058

Mechanical Coordinator II - License M Hourly $50.72 $51.55 $52.40 $53.27 $54.16 $55.08 $55.98

Monthly $8,791.47 $8,935.33 $9,082.67 $9,233.47 $9,387.73 $9,547.20 $9,703.20

Annual $105,498 $107,224 $108,992 $110,802 $112,653 $114,566 $116,438

Lead Mechanical Coordinator & RCx Hourly $51.45 $52.26 $53.13 $53.99 $54.87 $55.82 $56.70

Monthly $8,918.00 $9,058.40 $9,209.20 $9,358.27 $9,510.80 $9,675.47 $9,828.00

Annual $107,016 $108,701 $110,510 $112,299 $114,130 $116,106 $117,936

Lead Mechanical Coordinator w/o 3rd Shift Hourly $50.72 $51.55 $52.40 $53.27 $54.16 $55.08 $55.98

Monthly $8,791.47 $8,935.33 $9,082.67 $9,233.47 $9,387.73 $9,547.20 $9,703.20

Annual $105,498 $107,224 $108,992 $110,802 $112,653 $114,566 $116,438

Capital Projects M+E Systems - License M Hourly $53.66 $55.27 $56.94 $58.65 $60.40 $62.22 $64.07

Monthly $9,301.07 $9,580.13 $9,869.60 $10,166.00 $10,469.33 $10,784.80 $11,105.47

Annual $111,613 $114,962 $118,435 $121,992 $125,632 $129,418 $133,266

Chief Boiler Engineer Hourly $53.66 $55.27 $56.94 $58.65 $60.40 $62.22 $64.07

Monthly $9,301.07 $9,580.13 $9,869.60 $10,166.00 $10,469.33 $10,784.80 $11,105.47

Annual $111,613 $114,962 $118,435 $121,992 $125,632 $129,418 $133,266

Retro Commissioning Mechanical Coordinator (RCx) Hourly $51.45 $52.26 $53.13 $53.99 $54.87 $55.82 $56.70

Monthly $8,918.00 $9,058.40 $9,209.20 $9,358.27 $9,510.80 $9,675.47 $9,828.00

Annual $107,016 $108,701 $110,510 $112,299 $114,130 $116,106 $117,936

Resource Conservation Spec w/o License Hourly $44.72 $45.99 $47.29 $48.56 $49.83 $51.09 $52.36

Monthly $7,751.47 $7,971.60 $8,196.93 $8,417.07 $8,637.20 $8,855.60 $9,075.73

Annual $93,018 $95,659 $98,363 $101,005 $103,646 $106,267 $108,909

Resource Conservation Spec w/License Hourly $46.14 $47.41 $48.71 $49.98 $51.25 $52.51 $53.78

Monthly $7,997.60 $8,217.73 $8,443.07 $8,663.20 $8,883.33 $9,101.73 $9,321.87

Annual $95,971 $98,613 $101,317 $103,958 $106,600 $109,221 $111,862
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Mechanical Salary Schedule 2022-23 105.50% 1.045 includes a 5.5% structure adjustment, effective 9-1-2022

Stationery 

Apprentice MC-K (5) MC-L (6) MC-M MC-M (1) MC-N 

3rd Steam 

Engineer

3rd or 2nd 

Steam 

Engineer

3rd or 2nd 

Steam Engineer

3rd or 2nd 

Steam Engineer

Journey Refrig 

Mechanic

Journey Refrig 

Mechanic

Journey Refrig 

Mechanic

Journey Refrig 

Mechanic/Op

CFC License CFC License CFC License CFC License

*Stationary Engineer 

Apprentice 
*Mech Coord I

*Mech Coord 

II

*Mech Coord 

Lead

*Resourse 

Conservation 

Specialist

*Capital M+E 

Coord

*RCx Mech

Coord

*Chief Boiler 

Engineer (see 

item 6)

Notes

7.  An additional day of pay will be issued on the September 2023 pay warrant to acknowledge the 261-day work year

Required Licenses:

1.  Resource Conservation Specialists that acquire a position appropriate license or certification will receive additional hourly compensation of: $1.42

2.  When/if a (*) position is eliminated and later reinstated the employee who was assigned to the (*) position at the time the (*) position was eliminated shall 

have recall rights to the (*) position for a period of fifteen (15) months from the date the (*) position was eliminated.

3.  If an apprentice does not complete the required number of training class hours in a timely manner he/she will be terminated from employment.

4.  Apprentices are eligible to advance in Grade, but are not eligible to advance on the incremental steps of the Salary Schedule until they have completed 

the hourly training requirements of the Apprenticeship Program.

5.  Employees must provide a copy of their license and/or certification by October 15 of each year. If an employee receives pay for a license or certification 

that has expired the employee will be required to pay, in full, the entire overpayment.

6.  Chief Boiler Engineer's position requires a 3rd Grade Boiler Supervisor License, as well as a Refrigeration Operator's License or better.

*Asterisk positions are not subject to the normal bid process. See collective bargaining agreement.
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