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Task Force for Prevention of and Response to Sexual Harassment and Sexual Assault 
May 2015 Interim Report  

 

I. BACKGROUND 

The Seattle Public Schools Task Force for Prevention of and Response to Sexual Harassment & Sexual 

Assault (the “Task Force”) was formed in response to community concerns related to a student’s 

allegations that her Title IX rights were violated by the District when it failed to adequately respond to 

her report that she had been sexually assaulted. As a result, the U.S. Office of Civil Rights is conducting 

an investigation into the District's Title IX compliance and the District formed the Task Force to address 

issues raised by the community about the District’s response to and prevention of sexual harassment 

and sexual assault.  

In addition to creating a Task Force, the District also revised its sexual harassment procedure, 

Superintendent Procedure 3208 SP, (attached hereto as Exhibit A), and hired an interim Title IX 

Coordinator. The Title IX Coordinator’s report is jointly submitted with this Interim Task Force report.  

Pursuant to the Task Force’s charter (attached hereto as Exhibit B), the group is reviewing the District’s 

current policies and practices, exploring best practices from other institutions, recommending new 

practices to fill any gaps and, where appropriate, proposing plans for their implementation.  

The Task Force has been meeting at least once a month since November 2014 and will continue to meet 

until November 2015, for a total of one year. At that point, we recommend the feasibility of continuing 

the work of the Task Force be addressed, whether that requires revisiting the charter, recruiting new 

members, or reconstituting the Task Force. 

The Task Force consists of a multi-disciplinary team including 4 principals, 1 teacher, 2 parents, 2 

students, 3 sexual assault experts, 2 specialists, 1 classified employee, and 1 district staff person. The 

members are: 

Name Category Affiliation with Seattle Public Schools, if applicable 

David Bilides Specialist  Counselor, Jane Addams Middle School 

Julie Cox Principal  North Beach Elementary School 

Kelly Davis Community Expert, 
Parent  

Faculty, University of Washington; Principal or Co- 
Investigator on sexual violence research projects; 
Eckstein Middle School Parent. 

Anita DeMahy Classified Employee Resigned February 24, 2015 

Daniel Gross Teacher  Roosevelt High School 

Kelly Kajumulo Community Expert, 
Parent 

Behavior health researcher in the areas of sexual risk 
taking and sexual assault; Roosevelt High School 
Parent 

Elise Mackley Student  Garfield High School 

Jennifer Mackley Parent, Co-Chair  Fairmount Park Elementary School Parent 

Rebecca Milliman Community Expert  Harborview Center for Sexual Assault and Traumatic 
Stress, Prevention and Education Coordinator 
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Barbara Nahouraii Staff Representative, 
Co-Chair 

Interim Title IX Coordinator 

Cindy Nash Principal  Middle College High School 

Jennifer Perevodchikov Parent Viewlands Elementary School Parent 

Derek Sparks Specialist Head Football Coach and College and Career 
Specialist, Garfield High School 

Toni Talbert Principal  Orca K-8 School 

Keven Wynkoop Principal Ballard High School 

Siri Wheeler Student Roosevelt High School 

Charles Wright Executive Sponsor Deputy Superintendent 

 

The Task Force’s charter requires the group to produce two reports: an interim report and a final report. 

Both reports will contain recommendations that are intended to move the District beyond mere legal 

compliance with Title IX. The Task Force aims to create institutional change at the District by providing 

input designed to strengthen policies and procedures in order to prevent and respond to sexual 

harassment and sexual assault. In addition, the Task Force seeks to shift relational dynamics in schools 

so that sexual harassment and sexual assault are less likely to occur by giving the District feedback on 

how to strengthen the District’s prevention programs, provide better support to survivors, and more 

effectively hold perpetrators accountable.  

The focus of the Task Force is on the sexual harassment and sexual assault of students, although many 

of the group’s recommendations may also apply to any incidents of sexual harassment and sexual 

assault. 

This interim report was submitted to the Superintendent on May 29, 2015. The final report will be 

submitted to the Superintendent in November 2015.  

II. SURVEYS 

The Task Force seeks to make informed recommendations. In order to do so, the Task Force elected to 

use surveys to identify areas where the District is doing well and areas where there are gaps. The Task 

Force sought to survey students as well as adults and to inquire about school climate, curricula and 

resources for survivors, among other things. 

A. Student Climate Surveys 

Understanding students’ knowledge about reporting policies and resources for survivors, their 
attitudes about prevention, and their perceptions about how the District is addressing the problem 
of sexual harassment and sexual assault, are critical pieces of information for improving the 
District’s Title IX efforts.  
 
Moreover, the U.S. Department of Education’s Office of Civil Rights (the “OCR”) encourages schools 

to develop a method to survey school climate. Specifically, the OCR instructs schools to: 
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…develop a method appropriate to their institution to survey the campus climate, evaluate 
whether any discriminatory attitudes pervade the school culture, and determine whether 
any harassment or other problematic behaviors are occurring, where they happen, which 
students are responsible, which students are targeted, and how those conditions may be 
best remedied.1 
 

The District currently conducts an annual District-wide student climate survey that includes 
questions on a large range of topics, from the cultural responsiveness of schools to school safety. In 
addition, certain schools conduct their own individualized climate surveys. Although the current 
District-wide survey includes questions about non-sexual harassment (such as bullying), it does not 
include any questions about sexual harassment or sexual assault.  
 
The Task Force submitted questions on sexual harassment and sexual assault this school year to be 
included in the middle school and high school District-level surveys, as well as one high school’s 
survey. Although those questions were not included in the current academic year’s surveys, the 
Task Force began a dialogue with the Research & Evaluation Department and others about creating 
a climate survey for the next school year that specifically addresses sexual harassment issues. In 
addition, the Research & Evaluation Department agreed to compile existing research to support the 
Task Force until such items can be included in future surveys. 
 
Recommendations:  
 

1. The District should include the previously submitted questions as part of its District-wide 
student climate survey next year. 

2. The District should encourage schools to include these sexual harassment and sexual 
assault questions on any school-specific climate surveys. 

3. The surveys should be administered in a format that allows students to complete the 
survey online at home, in the school library, or in class, so their answers will be 
confidential and to improve the likelihood that students will answer honestly and 
sincerely. 

4. The results of these surveys should be published on the District’s Title IX webpage and 
made available in print form and relied on by District staff to determine what issues need 
to be addressed and how to do so.  
 
B. Staff Surveys 

Understanding what curricula are being used across the District to teach skills around preventing sexual 

harassment and sexual assault, and what support systems are currently available to survivors is crucial 

to making informed recommendations for improvements to the District’s Title IX efforts. In order to get 

a clearer picture of the status quo, the Task Force, which includes UW research faculty and sexual 

assault experts, developed an online survey which asked administrators, health teachers, counselors, 

nurses, coaches, and other support staff about these topics.  

                                                           
1
 See The Title IX Resource Guide, U.S. Department of Education, Office for Civil Rights, 2015, page 16. 
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The survey (attached as Exhibit C) was distributed on April 24, 2015. The aggregate data, stripped of any 

identifying information, will be reviewed by the Task Force.  

Recommendations: 

A summary of findings will be included in the year-end report along with recommendations based on 

that data. 

III. PRINTED MATERIALS 

The District should provide easily accessible and accurate printed material regarding sexual assault and 

sexual harassment. At a minimum, these materials should include information regarding the definitions 

of sexual harassment and sexual assault, victim rights under Title IX, information about the process for 

reporting incidents and contact information for relevant staff. 

A. Required Sexual Harassment Notice 

The District is required to post age-appropriate information about sexual harassment in all school and 

administration buildings. Currently there is a notice, approved by the Office of Superintendent of Public 

Instruction (“OSPI”) during an audit in March 2015, that should be posted in all administrative and 

school buildings. The notice, (attached hereto as Exhibit D), was created by District staff based on a 

model provided by OSPI, (attached hereto as Exhibit E.) 

The District-created poster provides essentially the same information as the OSPI one, but there are 

some key differences. First, the imagery on the District poster is plain, with very little visual appeal. By 

contrast, the OSPI poster has an arresting image and professional graphic design elements that makes 

the poster more eye-catching. Second, the District poster contains one prominent SPS logo in the 

bottom right corner, whereas the OSPI poster has three different OSPI logos across the bottom. Finally, 

the non-discrimination notice at the bottom of the District poster refers readers to District resources 

and the notice at the bottom of the OSPI posters refers to OSPI resources.  

Recommendations:  

1. The District should keep the text and logo of its current sexual harassment poster, but use the 

visual elements of the OSPI poster. 

2. The District should update the Title IX webpage by linking a copy of the poster that is actually 

posted in buildings and thereafter continue to maintain a current hyperlink. 

3. A copy of this poster should be distributed to all families with the beginning of school year 

information packets. 

 

B. Additional Pamphlets and Flyers 

The District should also develop and/or adopt additional pamphlets and flyers on sexual harassment and 

sexual assault.  
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Recommendations: 

1. The following two pamphlets and one flyer should be developed and adopted as official 

District documents. 

o Information for Teens pamphlet (for middle school & high school students) Attached 

as Exhibit F.  

o Information for Parents and Caregivers pamphlet (of children aged 0-12) is currently 

being finalized 

o Know Your IX flier Attached as Exhibit G.  

2. The materials should be distributed in the following ways: 

1. Copies of the age appropriate pamphlets should be included in the back to school packets 

provided to families at the beginning of each school year, starting with the 2015-2016 

school year.  

2. Copies of the Know Your IX flyer should be included in the back to school packets and 

publicly posted in highly accessible areas throughout all school and district buildings by 

the start of the 2015-2016 school year. 

3. Copies of these materials should be available in relevant school offices (e.g., counseling 

offices, nurses’ offices, main offices, etc.) by the start of the 2015-2016 school year.  

4. Both pamphlets and the flyer should also be on the District’s Title IX webpage with 

hyperlinks to their originating organizations (knowyourix.org and Harborview Center for 

Sexual Assault and Traumatic Stress). 

 

IV. THE TITLE IX WEBPAGE 

The District’s Title IX webpage should be accessible and provide comprehensive information regarding 

sexual assault, sexual harassment, victim rights, and available community resources for survivors. 

Currently, that is not the case. The Title IX webpage should be improved in the following ways:  

It needs to be easy to locate. The District home page needs to have a link to the Title IX page. (Currently, 

the only way to find it is by using the search function and wading through the results.) 

It should be reorganized with menus for related documents, student, family, and survivor’s resources, 

FAQs, and archived “additional information.” (Currently it is dense, full of jargon, and the information is 

not presented in a language or format that is accessible for students and families.) 

It should emphasize information about the complaint procedure, Title IX rights, and the resources 

available to victims. (Currently it emphasizes the steps taken to build an infrastructure for a Title IX 

program, like creating a Task Force, hiring a coordinator and giving trainings, and the District’s Title IX 

audit history. This information should be moved under an archived “additional information” tab.)  

Recommendations:  

1. The updates outlined above should be made prior to the start of the 2015-2016 school year. 

http://depts.washington.edu/hcsats/PDF/infobrochures/teen_info.pdf
http://knowyourix.org/i-want-to/spread-the-word/
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2. The Title IX Coordinator should be given dedicated time to develop the content of the new 

webpage prior to the start of the 2015-2016 school year and time to update the content as 

needed thereafter. 

3. A District communications person should be assigned to this project to help with the technical 

and visual design aspects of updating the webpage.  

4. As an interim measure the District should develop the FAQs, attached hereto as Exhibit H, and 

create an easy to find link to it on the District’s homepage.  

 

V. STUDENT SUPPORT 

A critical aspect of sexual assault response and prevention is support for students. In every school, there 

are students who have been sexually harassed or assaulted. A national study showed that 26.6% of 17-

year-old girls, and 5.1% of 17-year-old boys report having been victims of sexual assault (Finkelhor, et. 

al., 2013).2 In the Seattle Public Schools, 14% of 10th graders report having been in a situation where 

someone forced sexual activity (Healthy Youth Survey, 2014).3 All ages and all genders can be affected 

by sexual assault, and children are vulnerable to abuse by other youth and adults as well. Students are 

affected by sexual harassment and sexualized bullying in even larger numbers, and these incidents, 

whether they happen at home or school, often create a hostile and intimidating learning environment. 

Likewise, in every school, there are students who are at risk to perpetrate sexual assault and 

harassment. Some of the risk factors for sexual assault perpetration include: delinquency, empathic 

deficits, general aggressiveness, alcohol/ drug use, early sexual initiation, adherence to traditional 

gender roles, and previous victimization or perpetration (CDC, 2015).4 There is also research that shows 

a link between bullying behavior and sexual harassment perpetration.5 Elementary schools also see 

issues with young children exhibiting sexual behavior, which can be a challenge to assess 

developmentally and respond appropriately. 

Both groups of students, those who have experienced sexual harassment and sexual assault and those 

who have offended, need support, supervision, and treatment. Teachers and other school staff are often 

first responders when children make disclosures of abuse or have questions. School counselors play a 

critical role in monitoring, assessing, providing consultation for staff, supporting students and families, 

referring to counseling and other programs, and reporting incidents of abuse and harassment. Seattle 

Public Schools has faced significant budget cuts over the last decade and has significantly reduced FTE 

positions in counseling. Likewise, principals have been assigned the role of School Compliance Officials 

for Title IX, which requires significant time, sensitivity, and training, on top of all the other 

responsibilities of running a school and therefore need appropriate support to manage Title IX 

compliance. The following are general recommendations regarding student support, which will be 

further discussed and detailed in our final report after receiving data from the proposed Staff Survey. 

                                                           
2 http://www.unh.edu/ccrc/pdf/9248.pdf 
3
 http://www.seattleschools.org/modules/groups/homepagefiles/cms/1583136/File/Healthy%20Youth%20Survey/ 

SPS%202014%20HYS%20Grade%2010.pdf?sessionid=e2abe9a3fb9ba409a220936dde22f968 (page 28) 
4
 http://www.cdc.gov/violenceprevention/sexualviolence/riskprotectivefactors.html 

5
 http://www.jahonline.org/article/S1054-139X(11)00274-6/pdf 

http://www.unh.edu/ccrc/pdf/9248.pdf
http://www.seattleschools.org/modules/groups/homepagefiles/cms/1583136/File/Healthy%20Youth%20Survey/%20SPS%202014%20HYS%20Grade%2010.pdf?sessionid=e2abe9a3fb9ba409a220936dde22f968
http://www.seattleschools.org/modules/groups/homepagefiles/cms/1583136/File/Healthy%20Youth%20Survey/%20SPS%202014%20HYS%20Grade%2010.pdf?sessionid=e2abe9a3fb9ba409a220936dde22f968
http://www.cdc.gov/violenceprevention/sexualviolence/riskprotectivefactors.html
http://www.jahonline.org/article/S1054-139X(11)00274-6/pdf
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Recommendations:  

1. Follow the recommended guidelines of the American School Counselors Association and 

employ a counselor for every 250 students. At the least, employ one full-time counselor at 

every elementary and K-8 school, and at every grade level in middle and high school. This is a 

critical need when it comes to preventing and responding appropriately to incidents of sexual 

harassment and sexual assault, in addition to all the other emotional, psychological, and 

developmental needs of the students. 

2. Provide teachers and other school staff support and annual training around sexual harassment 

and sexual assault, including  comprehensive Title IX training. Specific topics and training 

needs will be brought to light in the Staff Survey created by the Task Force discussed above.  

3. Designate at least one staff person at each school as a “Safe Person” for issues related to 

sexual harassment and sexual assault, to provide support, answers and education for 

students. This staff member would receive specialized training in sexual assault and sexual 

health.  

 

VI. PREVENTION 

An important aspect of prevention is creating school systems where sexual harassment and sexual 

assault are reported and responded to, and where all students are  supported. It is also important to 

educate students and parents on how to report and recognize sexual assault and sexual harassment, as 

the printed materials and website information suggest above. However, these efforts do not go far 

enough to prevent sexual harassment and sexual assault before they happen in the first place. It is 

essential to address individual and school-level risk factors that contribute to sexual harassment and 

sexual assault perpetration. Focusing on effective responses and early interventions assumes that the 

sexual assault or harassment is already happening. But sexual harassment and sexual assault 

perpetration can be prevented. In fact, Title IX also requires that schools make comprehensive efforts to 

prevent sexual assault and gender based discrimination.  

Prevention must be comprehensive, and must include ensuring a school environment where sexual 

harassment and assault are not tolerated. This involves educating students, parents/ caregivers and staff 

how to treat others with respect and build empathy, build their social and emotional skills, problem 

solve and cope with strong emotions, respect boundaries, and promote a school climate that promotes 

gender equality, respect and consent. There are excellent research-based curricula that already exist 

that can address prevention. Schools have prime opportunities to provide this education; for example, 

with students in health class when they are already learning about sexual health education.  

The following are general recommendations regarding primary prevention, which will be further 

discussed and detailed in our final report after receiving data from the proposed Staff Survey. 

Recommendations:  
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1. Reinstate health classes as a required core semester-long class in middle schools. Early 

adolescence is the ideal age for students to receive prevention education, particularly with 

regard to drug and alcohol education and sexual assault and sexual assault prevention. 

2. Provide more central support at the District for Health Education Managers, including 

increased FTE. These positions are critical to train and support health teachers.  

3. Designate the sexual assault prevention series of lessons in the Family Life and Sexual Health 

(“FLASH”) curriculum as one of the mandatory modules to be taught in health classes at all 

applicable grade levels. (Note: FLASH is the comprehensive sexual health curriculum already 

approved by the District.) 

4. Consider additional ways to expand on the District’s current initiatives to develop social and 

emotional skills among students. Work with sexual assault prevention experts to include 

sexual assault prevention concepts (such as boundaries and consent) into current curriculum 

and programming (such as health and social/ emotional curricula). 

 

VII. TITLE IX COORDINATOR 

The current designation of one position is not adequate to bolster the District’s infrastructure, respond 
to all the reported sexual harassment and sexual assault cases; coordinate case management and 
investigations with District staff, outside legal counsel, and the community; and spearhead efforts to 
prevent sexual harassment and sexual assault. Furthermore, as of June 1, 2015, the Title IX coordinator 
position will be vacant. 
 

Recommendations: 

1. Act on the recommendations made by the outgoing interim Title IX Coordinator (Interim Title 

IX Coordinator’s Report is jointly submitted with this Task Force Report). 

2. Establish a permanent Title IX Office/Department devoted to handling sexual harassment and 

sexual assault Title IX-related concerns as well as other Title IX issues (e.g., athletics). 

3. Hire a permanent Title IX Coordinator immediately, a separate case manager, and additional 

personnel designated to adequately address discrimination issues related to students and 

staff, including individuals with expertise related to athletics, special education students, civil 

rights, and employee-employer relations. 

4. Allow representative(s) from the Task Force to participate in the hiring process for the new 

Title IX Coordinator prior to the start of the 2015-16 school year. 

 

VIII. FOLLOW-UP 

In order to incorporate feedback on the Interim Report, it is crucial that the Task Force receive input 

from the Superintendent and the community served by the District.   
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Recommendations: 

1. Submit the Interim Report to the School Board immediately and request any responses be 

sent to the Task Force co-chairs before June 30. 

2. Post the Interim Report on the District’s website and allow an open  comment period of 30 

days. 

3. Forward all responses from the District and public to the Task Force co-chairs prior to the 

August 2015 Task Force meeting so the Task Force can incorporate the input in discussions and 

solutions going forward, particularly in completing its final report and recommendations in 

November 2015. 

 

IX. CONCLUSION 

The Task Force members believe that if the District follows these recommendations they will help 

establish a robust, easily accessible program that 1) educates students and adults on how to prevent 

and respond to sexual harassment and sexual assault, 2) provides support for survivors of sexual 

harassment and sexual assault and resources to perpetrators to prevent future incidents, 3) 

establishes processes for effective implementation of programs, and 4) ultimately changes the 

culture that leads to sexual harassment and sexual assault. 
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EXHIBIT A - Revised Superintendent Procedure 3208 SP
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Exhibit B 

Task Force on Prevention of and Response to Sexual Harassment and Sexual Assault Charter 

 
The Article I: Name 

The name of this Task Force is the Seattle Public Schools Task Force on Prevention of and Response to 

Sexual Harassment and Sexual Assault 

Article II: Purpose 

Section 1 – District Focus 

The District is conducting a comprehensive review of its policy and procedures to prevent and respond 

to instances of sexual harassment and sexual assault. This includes a complete review of how we comply 

with the requirements of Title IX of the Education Amendments of 1972 as well as Chapter 28A.640 

RCW. The objective of the review is to establish a robust, easily accessible program to prevent and 

respond to incidents of sexual harassment and sexual assault, which educates students and adults to 

know how to prevent and respond to as well as provide support for victims of sexual harassment and 

assault. This program must not merely demonstrate compliance with applicable federal and state laws; 

it must establish processes that provide for effective implementation of a program to prevent and 

respond to incidents of sexual harassment and assault, to demonstrate the District does not tolerate 

sexual harassment or sexual assault and actively supports complainants and victims.  

Section 2 - Objectives 

As the District conducts this review, the decisions made can benefit from school staff, student and public 

input, and a task force is the best way to obtain that input. The primary purpose of the Task Force shall 

be to advise the Superintendent on matters pertaining to sexual harassment and sexual assault within 

Seattle Public Schools. The task force will be asked to: 

A. Receive periodic briefings and be asked to comment upon and make recommendations for 

compliance with Title IX and Chapter 28A.640 RCW, as well as Board Policy 3208 and the associated 

Superintendent Procedure. 

B. Review and provide input on policy and procedures to prevent and respond to instances of sexual 

harassment and sexual assault.  

C. Review and provide input on program development including program organization and staffing. 

D. Review and provide input on program implementation including (a) posting of required notices; (b) 

training of staff; (c) curriculum for students; (d) response to complaints, including investigations; (e) 

appeals; (f) identification and implementation of responses and remedies; and (g) reporting. 

E. Review and provide input on internal controls, program monitoring and oversight. 



 
 

page 2 of Exhibit B to Interim Report of Task Force 
for the Prevention of and Response to Sexual Harassment and Sexual Assault 

F. Review and providing input on other matters relating to sexual harassment and sexual assault as 

requested by the Superintendent. 

G. Provide regular comments and recommendations to staff regarding conduct of the District’s activities 

to prevent and respond to incidents of sexual harassment and sexual assault with a semi-annual and 

final written report, including recommendations to the Superintendent. Minority reports of one or more 

task force members are allowed. 

Article III: Membership 

Section 1 – Broad Representation 

The Task Force will strive to be inclusive of the broad spectrum of ethnic, racial and educational 

programs found within the Seattle Public Schools including Basic Education and Special Programs. In 

addition to regular voting members, the task force will also contain a number of non-voting technical 

expertise members. In seeking membership for the task force, the District will work with the Seattle 

Council Parent, Teacher, Student Association (SCPTSA) and other stakeholders. 

Section 2 – Regular Members 

The specific voting membership of the task force will be comprised of a minimum of fourteen (14) 

positions that reflect the diversity in Seattle Schools, to include at least the following: 

A. Two (2) teachers  
B. Two (2) principals  
C. Two (2) classified employees 
D. Two (2) parents 
E. Two (2) students 
F. Two (2) specialists (counselor, nurse, coach, etc.) 
G. Two (2) individuals with expertise in prevention and response to sexual harassment and sexual 
assault in the Public school or college environment 
H. One (1) District staff Co-Chairperson 

One of the members shall be selected to serve as Co-Chair with the District staff Co-Chair. 

Section 2 - Public Notice  

Appointments will be advertised to: 

District website 

Seattle Council of PTSAs (to forward to all PTAs) 

SEA, PASS and Local 609 

All principals (to forward to all site councils and building leadership teams) 

District stakeholder contact lists, as appropriate  

Other individuals who have expressed interest in the Task Force 

Section 3 – Appointment of Members 
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All members of shall be appointed by the Superintendent based upon the applications received. 

Section 4 – Length of Appointment/Service 

The term of service for members shall be for a period of one year. The year of service shall be defined as 

October 2014 to October 2015. 

Section 5 – Attendance Requirement 

Members not attending for three consecutive regular meetings, without an excused absence as 

approved by the co-chairs of the task force, will not be considered in good standing and may be 

replaced. 

Article IV: Responsibilities 

Section 1 – General Responsibilities 

The Task Force is a resource to the Superintendent of Schools on the topic of sexual harassment and 

sexual assault. The Task Force’s primary responsibility will be to serve as an advisory committee and 

sounding board to receive and respond to data, information and proposals surrounding program 

development, implementation and monitoring. As such, the term “advisory” is intended to generally 

mean 1) inquiring, 2) informing, 3) suggesting, 4) recommending, and 5) evaluating. 

Section 2 – Limitations 

The Task Force, since it is advisory only, may not dictate or work outside of current School Board policy 

limitations. 

Section 3- Ethics 

Members shall not have any direct or indirect financial interest, except a remote interest, in any 

contract for services or activity financed from School District funds relating to compliance with Title IX, 

Chapter 28A.640 RCW or other civil rights laws or school board policies. Members shall decline to vote 

on or participate in official District business in which the individual has a remote interest as defined by 

state statute, as amended from time to time. 

Section 4- Indemnification 

The District, in accordance with approved School Board policy, shall indemnify task force members 

acting in good faith in the course of their responsibilities.  

Article V: Executive Sponsor and Staff Support 

Section 1 – Leadership 

The task force shall be led by the Executive Sponsor. The Executive Sponsor shall be Deputy 

Superintendent Charles Wright. 
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Section 2 – Lead Staff Support 

The Executive Sponsor shall identify one lead staff individual to work directly with the task force to 

assure that meeting preparation and appropriate data/document support is being provided. The lead 

staff individual shall attend all task force meetings and chair the meetings. The Lead Staff Individual 

shall:  

A. Work closely with the Executive Sponsor and Task Force co-chair to plan each meeting and establish 
an agenda and notify the members of the purpose, time and place of each meeting. 
B. Provide background information on District structure, terminology, prior practices, etc. 
C. Chair the task force meetings, call the meetings to order, maintain order, and see that the meeting is 
properly adjourned 
 

a. Work with the Task Force co-chair to see that minutes taken by SPS staff are prepared, read 
and approved 
b. See that business is ordered, considered and disposed of properly 
c. Serve as impartial, conscientious arbiters of discussion and debate, and insist on the fairness 
in the action and debate of the members 
d. Facilitate development and use of group norms 
e. Act as a resource person by making available specialized information about the schools, 
educational programs, innovative ideas, and available resources 
f. Assist in identifying district and community resources which can aid in supporting program 
development, implementation and monitoring 
g. Serve as a communication link between task force, the administration and staff of the internal 
school community 

 

Article VI: Roles of Task Force Members 

Regular Task Force members shall: 

a. Act as a committee member according to established procedures by making suggestions and 

providing input representative of the views of parents, citizens, and community organizations of 

the school community 

b. Participate regularly in task force meetings 

c. Become knowledgeable about the various school education program(s), applicable Title IX 

rules and programs, related laws and data  

d. Maintain active participation in task force following established group norms 

Article VII: Subcommittees 

Section 1 – Sub-Committees 

The task force may, from time-to-time, create sub-committees as necessary to carry out specific work of 

the task force. These sub-committees should be task-specific and have a limited duration of existence. 

Section 2 – Size and Selection of Sub-Committee Members 
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Sub-committees shall be restricted in size to between three (3) and five (5) current members in order to 

expedite the task(s) at hand. Sub-committee members will be sought from the regular task force 

membership and shall be appointed by the co-chairs of the task force or the Superintendent of Schools. 

Article VIII: Meetings 

Section 1 – Schedule of Meetings 

The task force shall meet as often as necessary to perform its duties, but no less than monthly during 

the academic school year.  

Section 2 – Quorum Requirement 

A quorum of regular members (8 of 14) must be present to conduct business which results in any form 

of formal recommendation by the task force. For those matters deemed ‘critical’ for which a quorum is 

not present, the co-chairs of the task force shall have the authority to electronically poll all members not 

in attendance in a timely basis in order to assure that a more inclusive recommendation is 

accomplished.  

Section 3 – Group Norms 

A set of group norms (group standards and code of conduct) will be initially developed and approved by 

a majority vote. These norms will be reviewed on a quarterly basis and will be modified as appropriate 

and reaffirmed by majority. 

Section 4 – Open Public Meetings Act and Records Retention 

Task Forces do not have authority to take action on behalf of the school board, and are not subject to 

the Open Public Meetings Act and are not required to keep minutes. However, meetings should be open 

to the public and a record of the actions of the task force will be kept.  

Section 5 – Consensus Model Voting 

When asked to provide a measure of committee opinion on specific topics, suggestions, or proposals put 

before the task force, the Regular task force members will use a voting methodology that shall identify 

the degree of consensus for each topic using the metrics: 

4 = strongly agree 3 = agree 2 = disagree 1 = strongly disagree 

 

This model of voting will allow the Superintendent to understand if there is a divergence in opinion and 

whether and how to seek additional information to inform district decisions, programming and 

recommendations to the school community. Minority opinion reports to the Superintendent by one or 

more task force members will be allowed. 

 

SPS strives to protect all of our students and we will continue to work with all staff, families, students 

and the community to make improvements.
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EXHIBIT C  

Sexual Assault and Harassment Prevention, Response, and Policy 
Key Informant Survey 

 

Note: not all respondents will get all of these questions; questions will be given according to position 

 

Basic Information: 

1. What grade level(s) do you work with? 
 Elementary 

 Middle school 

 High school 

2. What is your role at the school? 
 Principal 

 Assistant/Vice-principal 

 Teacher 

 Nurse 

 Counselor 

 Other________________________ 

Primary Prevention Questions: 

1. Do you teach curriculum to students that addresses violence prevention, sexual health, or social 

emotional skill development? 

❏ Yes  

❏ No (skip to question 4) 

2. What curriculum do you teach (if yes to any item, a new box can open to ask about fidelity, i.e. 

which lessons are they actually teaching) 

❏ FLASH 

❏ Safe Dates 

❏ Fourth R 

❏ Olweus 

❏ Second Step 

❏ Steps to Respect 

❏ Let’s Get Real 

❏ Mentors in Violence Prevention (MVP) 

❏ Coaching Boys into Men 

❏ Men Can Stop Rape 

❏ Expect Respect 

❏ Love is Not Abuse 

❏ Where We Live (for Parents) 

❏ We Can Stop Abuse (for Persons with Developmental Disabilities) 
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❏ Other Social/ Emotional Curriculum?______________________________ 

❏ Other Violence Prevention Curriculum?____________________________ 

❏ Other Sexual Health Curriculum?_________________________________ 

3. What kind of formal training have you had to teach the curriculum 

above?________________________ 

4. Does your school make efforts to achieve gender equity and fairness? 

❏ yes. please explain: _______________________ 

❏ somewhat. please explain: ________________________ 

❏ no 

5. Are there “hot spots” at your school (spaces in the building where students experience higher 

rates of sexual harassment and sexual assault?) 

❏ yes  

❏ no (skip to question 8) 

6. Has there been any effort at the school to address these hot spots? 

❏ Yes 

❏ No (skip to question 8) 

7. What efforts has your school made to address “hot spots” (spaces in the building where 

students experience higher rates of sexual harassment and sexual 

assault?)______________________________ 

8. What is your comfort level intervening in sexual harassment cases involving phones, social 

media, online, etc.? 

❏ very comfortable 

❏ somewhat comfortable 

❏ not sure 

❏ somewhat uncomfortable 

❏ very uncomfortable 

9. What is your comfort level speaking up when you hear sexist or inappropriately sexual 

comments among students? 

❏ very comfortable 

❏ somewhat comfortable 

❏ not sure 

❏ somewhat uncomfortable 

❏ very uncomfortable 

10. What is your comfort level intervening when you see sexual harassment happen at school? 

❏ very comfortable 

❏ somewhat comfortable 

❏ not sure 

❏ somewhat uncomfortable 

❏ very uncomfortable 

11. What is your comfort level talking about sexual assault prevention? 

❏ very comfortable 

❏ somewhat comfortable 
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❏ not sure 

❏ somewhat uncomfortable 

❏ very uncomfortable 

12. Is sexual assault prevention formally addressed in (if any item is checked, can ask for more info) 

❏ School day (any academic or elective classes) 

❏ Extracurricular activities (clubs or athletics) 

❏ Special education (or other programs for students with disabilities) 

❏ School-Home partnership (is there a role for parents in prevention?) 

❏ Community partners (community centers, other partners) 

❏ Medical services (Teen health centers, School Nurses) 

❏ Transportation (are bus drivers included in discussions or training?) 

13. What is your school’s most common approach to dealing with the perpetrators (aggressors, 

harassers, bullies, offenders)? (rank order 1-4) 

❏ Punishment (e.g. suspension, expulsion) 

❏ Community response/ restorative justice 

❏ Offering Support and Services 

❏ Ignoring them 

14. Have you received training 
in any of these areas? 

Would you like more training 
in any of these areas? 

Title IX and Sexual Assault Laws Yes/no Yes/no 

How to intervene in sexist and 
inappropriately sexual comments 

Yes/no Yes/no 

How to support sexual assault 
survivors 

Yes/no Yes/no 

How to intervene with people who 
sexually harass others 

Yes/no Yes/no 

How to address “hot spots” in the 
school 

Yes/no Yes/no 

Positive discipline Yes/no Yes/no 

Mandated reporting Yes/no Yes/no 

How to teach sexual health 
education 

Yes/no Yes/no 

How to teach sexual violence 
prevention 

Yes/no Yes/no 

How to change school climate and 
social norms 

Yes/no Yes/no 

Other_______________________ Yes/no Yes/no 

Other_______________________ Yes/no Yes/no 

 
15. What style of training would you prefer? (rank order 1-4) 

❏ Online text-based modules 

❏ Online videos 

❏ In-person training from an expert 

❏ In person training led by a trained peer 
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Safe Spaces/Victim support questions 

 

16. Do you believe students feel comfortable asking for help from faculty or staff if they are being 

sexually harassed or if they have been sexually assaulted? 

❏ very comfortable 

❏ somewhat comfortable 

❏ not sure 

❏ somewhat uncomfortable 

❏ very uncomfortable 

17. Who are they likely to turn to: (this could be a check all that apply, or we could offer a 5 pt not at 

all likely to very likely scale for each option) 

 any trusted Teacher 

 Health teacher 

 Athletic coach 

 Activity advisor (band director, robotics club sponsor, etc.) 

 School counselor 

 School nurse or health center staff 

 Other__________________________ 

If no, why not? (we could offer some drop down boxes or just leave this open ended) 

 They are worried they won't be believed 

 They don't want to cause problems for any other students 

 They don't think the faculty/staff can do anything about it 

 They are afraid their peers will find out about their complaints 

 They aren't sure if what they are experiencing is really harassment 

 They don't think it will help 

 Other______________________________ 

18. Does your school do any of the following to let students know where they can access support if 

they are a victim of sexual assault or harassment?  

 Already do 
this 

Should do this This won't 
help 

Information provided in health classes    

Information provided in other classes by 
teachers 

   

Information posted visibly in the nurse's 
office or health center 

   

Assemblies    

Flyers posted on walls at school     

Information posted on the school website    

Information posted on the district website    

Stories/information in the school 
newspaper or on the radio/video station 

   

Information provided by coaches/club    



 
 

page 5 of Exhibit C to Interim Report of Task Force 
for the Prevention of and Response to Sexual Harassment and Sexual Assault 

advisors  

Brochures or flyers distributed to students 
at school 

   

Mail or email sent home to families    

Other ______________________    

 

Policy Questions 

19. Have you read Superintendent Procedure 3208SP regarding sexual harassment and sexual 

assault? 

 Yes (go to question 20) 

 No (got to question 21) 

If yes, 

20. How clear are the procedures outlined in 3208SP? 

❏ very clear 

❏ somewhat clear 

❏ not sure 

❏ somewhat unclear 

❏ very unclear 

21. Are you aware of the District complaint process for sexual harassment or sexual assault?  

 Yes (go to question 22) 

 No (got to question 23) 

If yes, 

22. How clear is the District complaint process? 

❏ very clear 

❏ somewhat clear 

❏ not sure 

❏ somewhat unclear 

❏ very unclear 

23. Do you know who your Title IX school compliance official is? 

 Yes  

 No  

24. Do you know who the Title IX Officer for the District is?  

 Yes  

 No  

25. Have you received training regarding Title IX from the District? (we don't need to repeat this 

question we can link this question to the table above so that a-d are asked if they stated that 

they had gotten training in Title IX) 

 Yes  

 No  

If yes, 
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a) How much did the training improve your knowledge of the ways to IDENTIFY sexual 
harassment/assault incidents related to your school?  
❏ No improvement 

❏ Slight improvement 

❏ Some improvement 

❏ Much improvement 

❏ Huge improvement 

If yes, 

b) How much did the training improve your knowledge of the ways to RESPOND to 
sexual harassment/assault incidents related to your school?  
❏ No improvement 

❏ Slight improvement 

❏ Some improvement 

❏ Much improvement 

❏ Huge improvement 

If yes, 

c) How much did the training improve your knowledge of the ways to REPORT sexual 
harassment/assault incidents related to your school?  
❏ No improvement 

❏ Slight improvement 

❏ Some improvement 

❏ Much improvement 

❏ Huge improvement 

If yes, 

d) How much did the training improve your knowledge of the ways to PREVENT sexual 
harassment/assault incidents related to your school?  
❏ No improvement 

❏ Slight improvement 

❏ Some improvement 

❏ Much improvement 

❏ Huge improvement 
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EXHIBIT D – Seattle School District Notice 
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EXHIBIT E - Office of Superintendent of Public Instruction Sexual Harassment Notice 
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EXHIBIT F - Information for teen-aged students 

  



 
 

page 2 of Exhibit F to Interim Report of Task Force 
for the Prevention of and Response to Sexual Harassment and Sexual Assault 
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EXHIBIT G – Know Your IX  
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EXHIBIT H - Title IX Frequently Asked Questions 

 

Sexual Harassment/Sexual Assault 

1. How do I know if I’ve been sexually assaulted? 

Generally, sexual assault is any unwanted, non-consensual sexual contact against any individual 
by another. Sexual assault can occur either forcibly (against a person's will) or when a person 
cannot give consent (under the age of consent, intoxicated, developmentally disabled, 
mentally/physically unable to consent, etc.). 

For more information on determining whether a sexual assault has occurred, please visit the 
Rape Abuse & Incest National Network’s (RAINN) information page entitled “Was I Raped?”  
 
2. How do I know if I’ve been sexually harassed? 

Sexual harassment is any unwelcome sexual advances, requests for sexual favors, or 
verbal/physical conduct of a sexual nature when: 
– Submission to such conduct is made explicitly or implicitly a term or condition of 
employment, student status or participation in school activities. 
– Such conduct is sufficiently severe or pervasive that it substantially interferes with an 
individual's education, employment, or participation in School activities; or 
– Such conduct is intentionally directed towards a specific individual and unreasonably 
interferes with that individual's education, employment, or participation in school activities. 

Examples of sexual harassment include displays of sexually suggestive materials or content, 
sexual jokes or innuendos, sexual touching, unwelcome flirting or advances, pressuring you for 
sex, repeated requests for dates, persistent email or social network communications, requiring 
sexual favors in exchange for a grade, a favor or some other benefit, sexual contact, sexual 
assault.  

3. What is SPS’s policy regarding sexual harassment?  

Sexual harassment is a form of unlawful discrimination and is prohibited by SPS policy: For 
more information, please see (Seattle Public Schools Sexual Harassment Policy No. 3208). 

4. What should I do if I think I’ve been sexually harassed or victimized? 

Contact the Title IX Coordinator at (206) 252-0367, by email at titleIX@seattleschools.org, or 
you may also fill out a complaint form and send it by fax to the Title IX Coordinator at (206) 743-
3064. 

http://www.rainn.org/get-information/types-of-sexual-assault/was-it-rape
http://www.seattleschools.org/modules/groups/homepagefiles/cms/1583136/File/Policies/Board/series3000/3208.pdf
mailto:titleIX@seattleschools.org
http://www.seattleschools.org/modules/groups/homepagefiles/cms/1583136/File/Forms/Human%20Resources/eeocomplaint.pdf
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If you believe you are a victim of sexual violence, please contact the Safety and Security Office 
(206) 252-0707, and the Police (911).  

5. Are women the only victims of sexual harassment or sexual violence? 

No, both females and males can be victims of sexual harassment and/or sexual violence. For 
more information regarding sexual assaults on males please visit the RAINN’s information page 
regarding Male Sexual Assault.  

6. Is it possible to be sexually harassed/assaulted by someone of the same gender? 

Yes. If you have been subjected to unwanted sexual contact or sexual harassment, your gender 
and the gender of the alleged perpetrator are irrelevant. Such conduct is prohibited by Title IX 
and SPS policy.  

7. If I think I’ve been victimized and I don’t feel safe, what can I do? 

Find a safe place away from the assailant and call the police.  

The Title IX Coordinator also can coordinate other assistance including no contact orders, escort 
services, relocation of the individuals involved, and reassignment of schedules if the victim and 
the accused have similar schedules.  

8. The definition of sexual assault says it can occur either forcibly (against a person's will) or 
when a person cannot give consent. What does “when a person cannot give consent" mean? 

In certain situations, a person does not have the capacity to agree to participate in consensual 
sex. Examples include individuals who are under the age of consent, intoxicated, 
developmentally disabled, mentally/physically unable to consent, etc. Anyone engaging in 
sexual contact with someone who is unable to give consent may be committing sexual assault.  

9. If an incident of sexual violence occurs off-campus, can SPS investigate? 

Yes, if the incident has sufficient ties to SPS (if it occurs at a SPS event, if it involves a SPS 
student, or staff member, etc.) then SPS can investigate and provide resolution.  

10. If an incident occurred at a party and I was drinking, will I get in trouble? 

SPS’s priority is to prevent sexual harassment and sexual violence. While the specifics of the 
situation will be considered, SPS’s primary focus will be to address the sexual harassment or 
violence. SPS does not want the involvement of alcohol or drugs to prevent the reporting of 
such serious misconduct. Also, the use of alcohol or drugs will not excuse sexual violence or 
harassment.  

http://www.rainn.org/get-information/types-of-sexual-assault/male-sexual-assault
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11. Someone has filed a complaint against me, what do I do?  

Do not contact the accuser through any means – in person, by phone, by mail, by social media 
or electronic communication or through someone else. Familiarize yourself with SPS’s 
procedure for investigating complaints of sexual harassment (Superintendent Procedure 
3208SP, Attachment 2) so that you know what to expect. If you have questions about the 
complaint or investigation process, contact the Title IX Coordinator. If you need support, 
contact _______________.  

Reporting 

1. To whom should I report that I’ve been sexually harassed/assaulted? 

Sexual harassment and acts of sexual violence should be reported to the Title IX Coordinator 
and/or to Safety and Security.  

2. I’ve already gone to the police, so why do I need to go to the Title IX Coordinator or my 
School Compliance Official? 

Sexual harassment and sexual violence are potential crimes but they also are violations of Title 
IX and SPS policy. Sometimes, specific conduct may not constitute a crime, but it still 
constitutes a violation of Title IX and SPS policy. SPS is committed to addressing and preventing 
sexual harassment and sexual violence, regardless of whether such activity constitutes a crime.  

3. If I reported being sexually harassed or sexually assaulted to my School Compliance Official 
or the Title IX Coordinator, do I still need to go to the police? 

Yes. If you believe you have been sexually assaulted or a victim of any other crime, then you 
should contact the police (911).  

4. Will my complaint remain confidential? 

The privacy of the parties is a priority to SPS. However, sometimes, limited information must be 
disclosed in order to fully investigate a complaint. If you are concerned about confidentiality, 
discuss this issue with the Title IX Coordinator.  

5. What if I want to remain anonymous? 

Your confidentiality will be protected to the maximum extent possible, but anonymity may not 
be possible.  

6. Do I have to identify the accused? 

Yes, in order to conduct a thorough investigation, the accused must be identified.  
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7. I’m concerned that reporting might make matters worse. Should I still file a complaint? 

Yes. If you have concerns for your safety, SPS can provide escort services and take other steps 
to assist you. In addition, SPS has a strong retaliation policy that is aggressively enforced if a 
complainant or a witness is retaliated against for participating in a Title IX investigation.  

8. My friend told me he or she was assaulted. What can I do to help? 

Be supportive – listen to what she or he has to say then encourage your friend to report the 
incident to the police or to the Title IX Coordinator. You should also consider reporting the 
incident yourself. You may also suggest that they contact ______________________.  

9. Do I have to report to SPS? Is there someone outside SPS I can report to?  

You also can report to the Department of Education’s Office of Civil Rights. However, SPS is 
committed to addressing and preventing sexual harassment and sexual violence, and SPS is best 
able to do that when it is made aware of possible violations.  

Title IX Coordinator 

1. What is a Title IX Coordinator? 

The Title IX Coordinator is the SPS official responsible for ensuring that SPS complies with Title 
IX, including responding to and investigating all complaints of gender discrimination (including 
sexual harassment and sexual violence) at SPS.  

2. Who is the Title IX Coordinator? 

_________________________, Seattle Public Schools Title IX Coordinator 
206-742-3064 titleIX@seattleschools.org  

3. Isn’t Title IX just about Athletics? 

No, not entirely. Title IX addresses discrimination based on sex/gender. Title IX considers sexual 
harassment and sexual assault as a form of sex/gender discrimination and it requires that all 
incidents of sexual harassment and sexual assault be viewed as discrimination and be 
investigated. 

http://www2.ed.gov/about/offices/list/ocr/index.html
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