
 
 

    

 

    

        

 

         

   

 

              

             

            

        

 

        

 

             

                

                

     

 

           

           

            

           

              

           

       

 

            

             

            

            

 

               

            

              

                

          

         

 

       

 

           

                 

             

              

DISTRICT RESPONSE TO 

MAY 29, 2015, TITLE IX COORDINATOR INTERIM REPORT 

Prepared by Kelli Schmidt, Student Civil Rights Officer (SCRO) 

January 14, 2016 

The Interim Title IX C  rdinat r identified seven areas where initials steps were taken t  

devel p pr cesses f r resp nding t student  n student sexual assault claims and made 

the rec mmendati ns f r next steps. This rep rt reiterates th se next step 

rec mmendati ns and pr vides the district’s resp nse. 

I. Initial Response to Allegations and Interim Measures 

1. Intake: The District sh uld devel p d cuments that give principals guidance  n the 

initial steps t take when allegati ns  f sexual assault are first br ught t his  r her 

attenti n. Response: In Progress - they will be part  f an administrative pr cedures 

manual and c vered in training 

2. Student Respondent Support: Alleged aggress rs and their families sh uld receive 

standardized inf rmati n ab ut the investigati n pr cess and Title IX. Particular 

attenti n sh uld be given t devel ping materials f r elementary and special educati n 

students. Response: In Progress - The administrative pr cedures, participants’ rights, 

and res urces are under review. The FLASH Special Educati n curriculum can be better 

utilized and additi nal res urces ab ut typical child devel pment and sexual behavi r 

pr blems will be added t internal res urces. 

3. Sexualized Cyberbullying: The District sh uld devel p guidelines  n h w t address 

cases inv lving “sexting”, sharing  f explicit images and s cial media. Response: 

Completed - The district already has “sexting” guidance in the MySPS/internal Discipline 

website, but it will be added t Title IX administrative pr cedures manual. 

4. Safety Plans and No Contact Contracts: The District sh uld devel p: (a) standardized 

templates  r guidelines f r cases inv lving allegati ns  f sexual harassment and sexual 

assault, including templates that are adjusted f r age and (b) guidelines  n h w t  

assess the quality  f safety plans, and when t end plans and under what circumstances. 

Response: In Progress – Administrative pr cedures manual, including guidelines, 

templates, and res urces will be c mpleted by September 2016. 

II. Revising the District’s Sexual Harassment Procedure 

The district began review  f Superintendent Pr cedure  n Sexual Harassment, 3208SP, 

and it was rec mmended that: (1) 3208SP be revised and (2) the district sh uld create a 

separate Title IX practice manual with additi nal guidance. Response: (1) Completed 

Revisi ns were made t 3208SP based  n feedback fr m the Task F rce, the General 
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C unsel’s  ffice, and the SCRO. The revised 3208SP was appr ved by the Superintendent 

 n December 17, 2015. In Progress (2) – In c nsultati n with  thers, by September 2016, 

the SCRO and the Title IX C  rdinat r will devel p an administrative pr cedures manual. 

III. Training Employees on the Investigation and ComplaintProcess 

1. The District sh uld create a plan t devel p, r ll  ut and track all  f the 

required Title IX trainings, including trainings f r all students, v lunteers, and 

empl yees. A sub-set  f this w rk is devel ping a plan t integrate Title IX 

training int existing trainings, like trainings f r new empl yees andprincipals. 

Response: Accepted and in Progress - Principals received training in Spring 

2015 and all staff were n tified  n December 17, 2015,  f revisi ns t  

3208SP. We are l  king at future training  pp rtunities f r Principals in April 

and training f r  ther staff, including  nline trainings and live pr fessi nal 

devel pment training  pp rtunities  ver the next year. 

2. The District sh uld c ntinue t devel p the empl yee trainings listed ab ve,  r  thers 

like them, and require that at least  ne Title IX empl yee training be c nducted 

annually. Response: In Progress. All new staff and v lunteers are required t take 

Adult Sexual Misc nduct Training. The district’s harassment p licy and pr cedure, 

3207 and 3207SP, als requires annual training, and we are w rking  n 

instituti nalizing training  n harassment issues, including sexual harassment. 

IV. Recordkeeping, Reports and Case Analysis 

1. Establish a w rk gr up t devel p an agreed up n pr cess f r rec rd keeping and f r 

generating peri dic rep rts, including (a) the annual rep rt required by the 3208 

pr cedure and (b) mid-year rep rts f r key stakeh lders. Response: In progress (a) 

The revised 3208SP specifies what the annual rep rt sh uld entail f r 2015-2016. With 

respect t 2014-2015 rep rt, SCRO and Assistant Superintendent  f Human Res urces 

are w rking  n determining when it can be c mpleted. Not accepted (b) there is n  

mid-year rep rt required f r key stakeh lders and such rep rting diverts res urces 

fr m devel pment  f guidance, pr cedures, res urces, and training. 

2. The Title IX C  rdinat r sh uld have access t P werSch  ls. Response: Completed. 

3. C ntinue t m nit r the patterns evidence by this preliminary data. Response: In 

Progress. 

V. Investigations and Investigators 

1. The District sh uld ad pt guidelines f r b th f rmal and inf rmal investigati ns and 

rep rts. Response: Agreed. See bel w. 

2. The District sh uld devel p f rms, checklists  r guidelines t help pe ple c nducting 
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investigati ns c mply with District and legal standards. Resp nse: Agreed. 

3. The District sh uld hire internal investigat rs wh have sexual assault investigati n 

training. Response: Completed and in-progress for HIB and Discrimination 

Investigator. Other hires will be c ntingent  n budget and res urces. 

4. The District sh uld clarify r les and resp nsibilities in this area. Response: Agreed. 

Response: In Progress (2) –In c nsultati n with the Deputy Superintendent, the 

General C unsel’s  ffice, and stakeh lders, the SCRO and the Title IX C  rdinat r 

will devel p an administrative pr cedures and practice manual, which will include 

samples and templates. 

VI. Developing Guidelines and Procedures for Conveying Final Results 

1. The District sh uld strive t reduce the am unt  f time it takes t get the 

resp nse letters returned t parties. Response: Agreed. This is mandat ry 

t ensure c mpliance with federal and state laws, and district p licy. 

2. The District sh uld strive t maintain better and m re c nsistent c mmunicati n 

with families ab ut investigati ns bef re the final resp nse letter is issued. 

Response: Partially accepted. There are c mpeting c ncerns ab ut integrity  f 

investigati ns, c nfidentiality, and the am unt  f inf rmati n that can be shared 

due t FERPA and  ther laws. H wever, it is agreed that parents sh uld be 

timely inf rmed ab ut the steps taken t ensure safety f r victims and due 

pr cess rights f r pers ns against wh m allegati ns have been made. 

3. The District sh uld enc urage the practice  f first c nveying final results in 

pers n, then giving the parties the letter. Response: Agreed. 

VII. Posting Required Notices 

The District sh uld create alternative versi ns  f these n tices f r English Language 

Learners, pe ple with disabilities, and vari us age gr ups (such as elementary, 

middle sch  l, and high sch  lstudents). See als the Task F rce’s Interim Rep rt, 

Secti n III, f r rec mmendati ns f r impr ving the visual appeal  f the required 

n tice and f r creating additi nal n tices. 

Response: Completed. F r inf  n translated inf rmati n, see, Secti n D  f Task 

F rce Resp nse and http://www.seattlesch  ls. rg/district/title_ix/res urces/ 

In progress. The SCRO met  n December 18, 2015, with a career and technical 

educati n (CTE) high sch  l class that, as a graphic design assignment, created new 

fliers t impr ve the visual appeal. The SCRO is w rking with the instruct r in that 

pr gram t get appr priate permissi ns and PDFs t use s me  f the new designs. 
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