
 

    

 

    

          

   

 

          

   

 

            

 

              

              

             

               

       

 

            

              

             

                

               

         

            

               

               

 

           

            

         

             

      

             

             

              

                

  

   

 

                

             

                                                           

          

 

 

DISTRICT RESPONSE TO 

PREVENTION OF SEXUAL HARASSMENT AND SEXUAL ASSAULT TASK FORCE’S 

FINAL RECOMMENDATION REPORT
1 

Prepared by Kelli Schmidt, Student Civil Rights Officer (SCRO) 

January 14, 2016 

A. Student Assessment / Climate Survey Request for Specific Types of Questions 

A.1 Devel p and include a set  f questi ns f r students regarding sexual harassment and 

sexual assault in District annual student climate survey during the 2015-16 sch  l year. 

Response: Accepted and in Progress - SPS Research, Evaluati n, and Assessment (REA) 

Department will c  rdinate a pr cess t  review and appr ve new survey items t  be added 

t  the District’s annual student climate surveys. 

A.2 Pr vide a c rresp nding set  f questi ns regarding sexual harassment and sexual 

assault t  middle and high sch  l and include them in any sch  l specific surveys. 

Response: Alternative to Recommendation - The District d es n t have an infrastructure 

in place t  d  this. H wever, the REA Department will expl re the p ssibility  f creating a 

m re detailed f ll w-up Title IX survey that c uld be given t  sch  ls identified as negative 

 utliers based  n District’s student climate survey results. 

TF Response: C nduct f ll w-up during the 2015-2016 sch  l year. 

Response: Exploring - The f ll w-up will  ccur in a timely fashi n after review and 

assessment  f the 2015-2016 climate survey data, but may be in the 2016-2017 sch  l year. 

A.3 Create new strategies f r administering climate surveys t  enc urage greater 

participati n, such as  nline c mpleti n, incentives f r c mpleti n, and time f r in-class 

c mpleti n. SHSA suggests c ntacting student g vernment  fficers, sch  l leadership 

teams, etc., fr m specific sch  ls t  ensure the  pti ns expl red are y uth-inf rmed. Set 

participati n g als t  impr ve students’ resp nse. 

Response: Accepted and Exploring - We will ask sch  l principals via Principal 

C mmunicat r t  devel p a plan f r student engagement with the Sch  l Climate Survey. 

District will expl re  pti ns f r a survey f rmat and envir nment that ensures students feel 

as safe and c mf rtable as p ssible when taking a detailed f ll w-up survey  n this t pic. 

B. Staff Assessment 

B.1, B.2 and B.3 The SHSA Task F rce created the key inf rmant survey regarding issues  f 

sexual harassment and sexual assault and SPS distributed the survey widely t  health 

1 
The Final Rec mmendati n Rep rt can be f und  nline here: 

http://www.seattlesch  ls. rg/UserFiles/Servers/Server_543/File/District/Departments/title_ix/Final_Rep rt_ f_ 

Task_F rce_submitted_December_9_2015.pdf 
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teachers, c unsel rs, principals/vice principals, and appr priate supp rt staff in April 2015. 

Resp nses were received fr m 230 staff members and teachers. Analyze the data c llected 

fr m the key inf rmant survey t  inf rm rec mmendati ns. Make the results  f these 

surveys publicly available thr ugh the Title IX web page  n SPS website in languages  ther 

than English. Revise and re-administer the survey t  gather f ll w-up inf rmati n f r at 

least the next 2-3 years while infrastructure and training are being implemented. 

Response: Accepted and in Progress - The SCRO and Title IX C  rdinat r will review and 

analyze the pri r results and the training pr vided and  ther inf rmati n pr vided t  staff 

during past year. We will then use that inf rmati n t  inf rm training and supp rt, 

determine what f ll w-up questi ns are needed, and administer a new survey in the fall  f 

2016-2017. The SCRO will see expl re having the survey  r a summary  f the results 

translated int  languages  ther than English. 

C. Create Awareness of Students’ Title IX Rights and Identification of Harassment 

C.1. Devel p pr active public campaign led by the Superintendent explaining the District’s 

emphasis  n Title IX c mpliance and highlighting h w SPS is building a District-wide climate 

 f preventi n  f incidents and supp rtive resp nses t  incidents  f sexual harassment and 

sexual assault. Suggest targeting students, families/caregivers, staff, and wider- c mmunity 

thr ugh press release, sch  l websites, and newsletters, staff email, c  rdinating supp rt 

fr m ASBs, PTAs, etc. where p ssible. 

Response: Accepted and in Progress - SCRO is w rking with C mmunicati ns Department 

 n c mmunicati ns plan and has already met with head  f PTSA and sent  ut 

ann uncement ab ut revised sexual harassment pr cedure via Principal C mmunicat r. 

Such channels will c ntinue t  be used f r c nveying inf rmati n. 

C.2 Distribute age appr priate printed materials t  families/caregivers and students. 

Materials have been selected and translati ns are in pr gress. Plans f r distributi n printed 

c pies in appr priate  ffices, p sted  n building walls/bulletin b ards, and available  n 

sch  ls and SPS websites. Pr vide advance n tice t  sch  l principals al ng with supp rts. 

Rec mmend sending materials via U.S. mail t  K-8 and t  review with students in grades 9-

12 bef re sending them h me. C nsider h sting parent f rums in c njuncti n with PTSA 

and FEAT teams t  all w f r Q&A. Distribute materials annually t  parents/caregivers  f 

Kindergartners and  ther District new students, as well as all students entering high sch  l. 

Response: Accepted and in Progress - Materials are in pr gress and will be printed in 

January and February 2016. SCRO, Health Educati n, and C mmunicati ns will c me up 

with r ll- ut campaign with Sch  l and Family Partnerships (SFP) and Family Engagement 

Acti n Teams (FEAT), Sch  l and C mmunity Partnership (SCP), and Principals, and is 

c nsidering parent f rums with Seattle General C uncil PTSA. T  supp rt staff, district will 

als  devel p internal res urces and ann unce the Washingt n C aliti n  f Sexual Assault 

Pr grams’ (WCSAP) free Webinar (live  n March 23, 2016, then p sted  nline), "A Safer 

Family. A Safer W rld: H w t  Talk t  Parents ab ut Child Sexual Abuse," and enc urage 

Principals, C unsel rs, Health Teachers, and  thers t  participate either live  r later. 

Exploring – We are expl ring the p ssibility  f sending these packets via U.S. m. If the c st 
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is pr hibitive, they will be sent h me in sealed envel pes via “kid mail” in April 2016 in 

c njuncti n with Child Abuse Preventi n and Sexual Assault Awareness M nth. Due t  c st 

and t  av id redundant inf rmati n, these materials may n t be re-printed annually, but 

they will be p sted  n external and internal websites, and preventi n inf rmati n may be 

re-emphasized with different annual awareness campaigns. 

D. Well-organized, comprehensive, and prominent web siteinformation 

D.1, 2, 3, and 4 With input fr m Task F rce, devel p a new Title IX web page and p st 

res urces in multiple languages  n district website and main page. This all went live 

September 29, 2015. 

Response: Completed. See, http://www.seattlesch  ls. rg/district/title_ix/res urces/ 

The district has a flier “What is Sexual Harassment? and H w D  y u Rep rt it?” in sch  ls 

and  nline, which is available in English, Amharic, Arabic, Camb dian, Chinese, Japanese, 

K rean, Marshallese, Nepali, Punjabi, Russian, Sam an, S mali, Spanish, Tagal g, Ukrainian, 

and Vietnamese. It als  has an ther flier “Inf rmati n f r th se Affected by Sexual 

Harassment” available at sch  ls and  nline in English, Amharic, Chinese, Or m , S mali, 

Spanish, Tagal g, Tigrinya, and Vietnamese. 

Additional action - Student Civil Rights C mpliance Officer (SCRO) and staff in the Office  f 

Student Civil Rights will c ntinue t  w rk  n this in c njuncti n with the C mmunicati ns 

Department (see C.1) t  keep this well- rganized, up-t -date, and c mprehensive. 

E. Establish permanent Title IX Office at the district level 

E.1, E.2 and E.3 With Task F rce assistance, hire a qualified Title IX C  rdinat r and within 

90 days  f SCRO hiring, resp nd t  Final Rec mmendati ns and Interim Title IX C  rdinat r 

Rep rt. 

Response: Completed - SCRO was hired and started Oct ber 22, 2015; SCRO has been 

acting as Interim Title IX C  rdinat r and has started staffing the Office  f Student Civil 

Rights, including the Title IX C  rdinat r (hired and t  start 1/19/16). Task F rce members 

participated in the hiring pr cesses. 

Additional action - This resp nse t  the final rec mmendati ns will be p sted  n the Title 

IX website within  ne week  f this meeting. 

F. Create a comprehensive set of policies for the response to Title IXcomplaints 

F.1 Within 90 days  f hiring  f SCRO and Title IX C  rdinat r, create a manual  f pr t c ls 

f ll wing the rec mmendati ns  utlined by the Interim Title IX C  rdinat r that address 

issues with intake, supp rt f r c mplainants and resp ndents, sexualized cyber-bullying, 

safety plans and n  c ntact  rders, and investigati ns. 

Response: Accepted and in Progress - This will be d ne in c llab rati n with the SCRO 

within first 90 days  f Title IX C  rdinat r’s start date, i.e. by April 17, 2016. H wever, 

where p licy and pr cedure changes are required t  g  thr ugh b ard and c mmunity 

pr cess the actual finalizati n may take l nger. 
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F.2 and 3 Create a unif rm, centralized pr cess f r rec rdkeeping  f harassment 

allegati ns, pr duce an annual rep rt, and hire additi nal investigat rs. 

Response: Accepted and in Progress – The annual rep rt is required by b ard p licy and 

superintendent pr cedure 3208 and 3208SP and rec rdkeeping is required by state and 

federal laws. C mplaints are being tracked f r the 2015-2016 f r the annual rep rt due in 

August 2016. H wever, see bel w, because a better rec rd-keeping system is needed than 

Excel spreadsheets in sil ed departments, OSCR is expl ring  ff-the-shelf case management 

system and c sts, which may be able t  be shared with Human Res urces, the General 

C unsel’s  ffice, and Ombudspers ns. A currently p sted Harassment, Intimidati n, and 

Bullying (HIB) Investigat r j b descripti n (f r c mplaints under P licy 3207) indicates that 

pers n will als  handle discriminati n c mplaints. At this time, it is unclear what the extent 

 f the w rkl ad will be f r the Title IX C  rdinat r. If needed, requests f r additi nal 

res urces will be made, but will be c ntingent  n budget and  ther res urces. 

G. Establish Title IX compliance infrastructure in each building 

G.1 - Identify and train a Title IX C mpliance Officer in each sch  l building. Currently the 

principal is designated as the Title IX C mpliance Officer with  nly minimal training. Give 

c nsiderati n t  identifying at least tw  pe ple at each sch  l, pr vide them sufficient 

training t  c mply with the legal requirements  f Title IX, and ensure they are given the 

necessary res urces and District supp rt t  fulfill this r le. 

Response: Accepted and in Progress - Principals received training in Spring 2015 and all 

staff were n tified  n December 17, 2015,  f revisi ns t  3208SP, including that they 

cann t delegate auth rity with ut appr val  f the Title IX C  rdinat r. We are l  king at 

future training  pp rtunities, including  nline trainings, f r this spring, summer, and fall. 

G.2 In additi n t  the sch  l Title IX C mpliance Officer, designate at least  ne staff pers n, 

such as a teacher  r sch  l c unsel r, kn wn t  the entire student b dy as a “Safe Pers n” 

f r issues related t  sexual harassment and sexual assault, t  pr vide supp rt, answers and 

educati n f r students. Clearly identify this staff member and pr vide specialized training in 

sexual assault and sexual health f r them al ng with each sch  l’s Title IX C mpliance 

Officer. 

Response: Exploring - The SCRO has c nsidered and likes this idea, and will w rk with the 

LGBTQ Advis ry C mmittee t  see if we can c mbine eff rts t  implement it in 2016-2017. 

H. Establish community trust on Title IX issues 

H.1 Create an  ng ing Advis ry C mmittee based  n the w rk  f the SHSA Task F rce 

ensuring the inclusi n  f members fr m marginalized c mmunities that reflects the 

ge graphy and diversity  f SPS. 

Response: Accepted and in Progress - SCRO will begin Advis ry C mmittee f rmati n and 

 utreach eff rts in Spring 2016. 
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H.2 Ensure that timely and transparent rep rts  f pr gress  n Title IX issues are made t  

the public and the sch  l b ard. 

Response: Accepted and in Progress - Since the SCRO came  nb ard  n Oct ber 22, 2015, 

the b ard has been kept apprised  f acti ns regarding acti ns under P licy 3208. 

Inf rmati n is  n the Title IX website, in Friday Mem s, and, n w, in Operati ns C mmittee 

meeting minutes. OSCR will be w rking with the C mmunicati ns Office  n these issues. 

I. Provide adequate counseling services to students through appropriate caseloads. 

I.1 F ll w the rec mmended guidelines  f the American Sch  l C unsel rs Ass ciati n 

(ASCA) and empl y a c unsel r f r every 250 students. At a minimum, ensure there is a 

c unsel r in every sch  l. 

Response: Rejected – The District rec gnizes the need, but d es n t currently have the 

res urces t  achieve this standard. 

I.2 Supp rt c unsel r j b duties by f ll wing the  bjectives  f the ASCA m del. Pr vide 

appr priate guidance and res urces t  ensure this happens in every sch  l. 

Response: Accepted and in Progress - SPS will c ntinue t  educate c unsel rs  n their r le 

in helping t  minimize the impact  f harassment and assault  n students’ ability t  be 

successful in sch  l. This will be part  f the sec ndary c unsel rs’ annual five-day 

pr fessi nal devel pment. 

J. Provide appropriate training for staff and teachers 

J.1 Train all staff and teachers and pr vide at-hand res urces regarding legal c mpliance 

with Title IX as it relates t  sexual harassment and sexual assault. Plan future staff trainings, 

beginning in the 2015-16 sch  l year, acc rding t  resp nses received in key inf rmant 

survey. 

Response – Accepted – Staff in OSCR and Human Res urces are w rking with the Principal 

Leadership Learning Team t  devel p this training. 

J.2 Train all staff and teachers and have at-hand res urces that will help them identify and 

resp nd t  incidents  f sexual harassment and sexual assault that affect the educati nal 

envir nment s  they are able t  appr priately pr cess c mplaints. T pics  f special 

interest and appr priate f r each building and grade level have been identified in the key 

inf rmant survey. C ntinue t  pr vide training that is resp nsive t  future key staff 

surveys. 

Response – Accepted - District will pr vide training as required and based  n key inf rmant 

surveys, and OSCR will devel p administrative pr cedures and res urces  n the MySPS site. 

J.3 Ensure all staff kn w a) wh  their p ints  f c ntact f r Title IX are at the sch  l and 

District level; b) h w t  implement Superintendent P licy 3208; and c) when mandat ry 

rep rting is required. 
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Response: Accepted and in Progress - The SCRO is updating inf rmati n, pr viding n tice 

and training  n the revised 3208SP, and planning training t  be pr vided in 2015-2016  n 

tracking and investigating c mplaints and mandat ry rep rting requirements, which is als  

required under P licy 3207. 

K. Increase resources for primary prevention 

K.1 Reinstate health classes as a required c re semester-l ng class in middle sch  ls. Early 

ad lescence is the ideal age f r students t  receive preventi n educati n, particularly with 

regard t  drug and alc h l educati n, sexual health, and sexual assault preventi n. We 

rec mmend including the full FLASH curriculum in a reinstated middle sch  l health class 

(rather than a small number  f less ns within a middle sch  l science class) as part  f a 

c mprehensive  verhaul  f health educati n in the District. N te: This rec mmendati n 

was str ngly ech ed by sch  l staff in the SHSA key inf rmant survey. 

Response: Rejected and/or Requiring Board and Budget Action - The District rec gnizes 

the need t  pr vide additi nal and  ng ing training and supp rt t  middle sch  l science 

teachers  n h w best t  inc rp rate and teach the Family Life and Sexual Health (FLASH) 

curriculum. This training w uld require funding t  pay f r release time f r middle sch  l 

teachers. We will add this t   ur 2016-17 budget request t  be c nsidered during the 

pri ritizati n pr cess. 

K.2 Pr vide m re central supp rt at the District f r Health Educati n Managers, including 

increased FTE. These p siti ns are critical t  train and supp rt health teachers. Only 

m destly increasing time f r Health Educati n Managers may n t address this issue. This 

rec mmendati n inv lves training all teachers wh  teach FLASH curriculum in 5
th 
thr ugh 

12
th 
grade, and pr viding building  versight and supp rt t  teachers t  ensure these less ns 

are being taught with fidelity. 

Response: Partially accepted - T  acc mplish this, the District will add a m dest staff 

increase t  SPS’ 2016-17 budget request t  be c nsidered during the pri ritizati n pr cess. 

L. Emphasize creating a district wide climate for gender equity and against harassment 

L.1, 2, and 3 Current SPS health educati n is unacceptably insufficient. It generally c nsists 

 f tw  weeks in 5th grade, s me less ns in middle sch  l, and the  pti n  f  ne semester 

in 9th grade, but is inc nsistently administered. The District and Sch  l B ard sh uld 

expand health educati n, s cial and em ti nal skill-building, and vi lence preventi n 

equitably int  all grades by: (a) expl ring ways t  ensure appr ved FLASH curriculum is 

taught c nsistently and c mprehensively and (b) designate the FLASH curriculum’s sexual 

assault preventi n series as  ne  f the mandat ry m dules/pri rity less ns t  be taught in 

health classes at all applicable grade levels. The district sh uld use als  research-based 

and/ r pr ven pr gram c ntent t  increase s cial em ti nal learning and sexual 

health/relati nship skills in student curriculum and instructi n by f cusing b th  n (a) 

student skill-building and (b) impr ving sch  l climate t  prevent sexual harassment and 

sexual assault with. W rk with sexual assault preventi n experts t  include sexual assault 
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preventi n c ncepts (such as b undaries and c nsent) int  current curriculum. 

Response: Requires Board Approval – This rec mmendati n is w rthy  f B ard discussi n, 

but they are issues f r the B ard, Health Educati n, and Curriculum and Instructi n. 

L3 F rmalize partnerships with experts in the field wh  specialize in sexual assault, trauma, 

and s cial em ti nal health; build  n current eff rts f r students’ s cial em ti nal health 

int  basic educati n; and ensure that s cial em ti nal interventi ns and supp rts are 

available t  all students, with particular attenti n t  students wh  have been b th victims 

and aggress rs  f sexual harassment and sexual assault. 

Response: Accepted and in Progress - SCRO and Title IX C  rdinat r are w rking  n 

partnerships with N rthwest Ass ciati n  f Title IX Administrat rs, King C unty Sexual 

Assault Resp nse Netw rk, and Puget S und C aliti n f r BTLG Surviv rs  f Abuse. 
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