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“Every student achieving, everyone accountable.”
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TITLE AND BRIEF DESCRIPTION

Superintendent’s For Introduction: June 17, 2009
Employment Agreement For Action: July 1, 2009

Issue

The Board of Directors annually reviews the performance of the Superintendent and determines whether
or not to extend the Superintendent’s employment contract for a three-year term and increase her salary.

RECOMMENDED MOTION

I move that the Board of Directors accept the Executive Committee’s recommendations to amend the
Superintendent’s employment agreement as follows:

1. Extend the existing employment agreement between the School District and Dr. Goodloe-Johnson
to June 30, 2012;

2. Maintain Dr. Goodloe-Johnson’s current salary with no salary increase or cost of living increase;

3. Increase Dr. Goodloe-Johnson’s retirement plan contribution from $20,000 per year to $22,000
per year for her participation in the District’s 403(b) program.

| further move that the Board provide President DeBell with the authority necessary to implement this
action.

RECOMMENDATION

The Board of Directors has evaluated Superintendent Goodloe-Johnson’s performance. It is the
recommendation of the Executive Committee to extend the Superintendent’s employment agreement and
to increase her retirement plan contribution as stated in the motion.
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